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DES MOINES AREA COMMUNITY COLLEGE
Board of Trustees
Public Hearing - September 20, 1993
The DMACC Commons - Ankeny Campus

AGENDA

1.

Call to order - 4 p.m.

2.

Roll call.

3.

Consideration of tentative agenda.

4.

Acknowledgement by Board Secretaryof how Notice of Hearing

5.

Requests to address the board recognized.

6.

Consideration of plans, specifications, form of contract andestimated costs for
building construction for the Advanced Technology Center (ATC), Ankeny Campus.

7.

Adjournment.

was made.

BOARD OF TRUSTEES
DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

PUBLIC HEARING
SEPTEMBER 20, 1993

A special meeting of the Des Moines Area Community College Board
of Trustees was held at the DMACC Commons, Ankeny Campus, on
September 20, 1993, for the purpose of conducting a public hearing
on the consideration of plans, specifications, form of contract and
estimated costs for the construction of the building of the Advanced
Technology Center (ATC), Ankeny Campus. The meeting was called
to order at 4 p.m ., by Board President Doug Shull.

ROLL CALL

Members Present:
Harold Belken
*DeVere Bendixen
Susan Clouser
Lloyd Courter
Dick Johnson
Eldon Leonard
Gerry Pecinovsky
Doug Shull
Nancy Wolf-Keith
Others Present:
Joseph A. Borgen, President/CEO
Helen Harris, Board Secretary
Don Zuck, College Treasurer
Arnie Fisher, BDI Bussard Dikis, Inc., Architects
Other interested DMACC staff and area residents

APPROVAL OF
TENTATIVE AGENDA

A motion to approve the tentative agenda as presented was made by
L. Courter, seconded by G. Pecinovsky.
Motion passed unanimously.

ACKNOWLEDGEMENT
OF HEARING NOTICE

Board Secretary H. Harris reported that the notice of the time and
place of this hearing was, according to law and as directed by the
board, published in The Des Moines Register on August 23, 1993,
and posted in Building 1, DMACC Ankeny Campus. No written
objections to this hearing have been received.

COMMENTS

None.
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APPROVAL OF
PLANS, SPECS, FORM
OF CONTRACT,
COSTS,
CONSTRUCTION ATC
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September 20, 1993

A motion was made by G. Pecinovsky, seconded by N. Wolf-Keith,
that the board approve the plans, specifications, form of contract and
estimated costs for construction of the building for the Advanced
Technology Center (ATC), Ankeny Campus. A copy of said
resolution is attached to these minutes.
Motion passed unanimously.

ADJOURNMENT

A motion for adjournment was made by N. Wolf-Keith, seconded by
L. Courter.
Motion passed unanimously, and at 4:05 p.m., Board President Shull
adjourned the meeting.

D

HELEN M. HARRIS, Board Secretary

,

ient

ATTACHMENT NO.
RESOLUTION NO.
RESOLUTION APPROVING PLANS, SPECIFICATIONS
FORM OF CONTRACT AND ESTIMATED COST FOR
ADVANCED TECHNOLOGY CENTER,
ANKENY CAMPUS
WHEREAS, on the 16th. day of August plans, specifications, form
of contract and estimated cost were filed with the Secretary of
the Board of Directors of the Des Moines Area Community College
for the project.
WHEREAS, notice of hearing on plans, specifications, form of
contract and estimated cost was published as required by law and
action of the Board.
NOW, THEREFORE BE IT RESOLVED by the Board of Directors of the
Des Moines Area Community College that said plans,
specifications, form of contract, and estimated cost are hereby
approved and adopted as the plans, specifications, form of
contract and estimated cost for the Advanced Technology Center,
Ankeny Campus.
PASSED AND APPROVED this 20th. day of September, 1993.

President of the Board of Directors
of the aforesaid Community College
ATTEST:

Secretary of the Board of Directors
of the aforesaid Community College

A:BD.87

DES MOINES AREA COMMUNITY COLLEGE
Board of Trustees
Regular Meeting - September 20,1993
The DMACC Commons - Ankeny Campus

AGENDA
1.

Call to order - immediately following public hearing.

2.

Roll call.

3.

Consideration of tentative agenda.

4.

Public comments.

5.

Consideration of minutes of the August 16, 1993, regular board meeting.

6.

Consideration of award of contract for the construction of the building for the
Advanced Technology Center (ATC).

7.

Consideration of a resolution approving the form and content, execution and delivery
of a jobs training agreement (Mid-Central Plastics, Inc.); $20,000.

8.

Consideration of a resolution approving the form and content, execution and delivery
of a jobs training agreement (Townsend Engineering Co.); $4,999.

9.

Consideration of a resolution approving the form and content, execution and delivery
of a jobs training agreement (Wright Printing and Publishing Co.); $4,999.

10.

Consideration of listing price for student constructed house located at 720 SE
Richland Ct., Ankeny.

11.

Consideration of Board Policy 3043, Family and Medical Leave Act.

12.

Consideration of insurance rates for FY1994.

13.

Consideration of Human Resources report.

14.

Closed session - collective bargaining.

15.

Consideration of ratification of collective bargaining agreement(s) for FY1994 and
FY1995.

16.

Consideration of FY1994 salaries.
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September 20, 1993

17.

Consideration of payables.

18.

Consideration of revised listing of financial institutions for depositories of DMACC
funds.

19.

Presentation of financial report.

20.

President’s report.

21.

Board members’ reports.

22.

Closed session - litigation.

2

Information Items:
A.
September 29-October 2, 1993 - ACCT Convention, Toronto
B.
October 18 - Regular Board Meeting - Boone - 4 p.m.

2C

Adjournment.

.
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ADDENDUM TO AGENDA
September 20, 1993

23.

Closed session - evaluation o f president.

Ankeny Campus

Boone Campus

Carroll Campus

Newton Polytechnic Campus

Urban Campus

2006 S. Ankeny Boulevard
Ankeny, Iowa 50021
515-964-1000

1125 Hancock Drive
Boone, Iowa 50036
515-432-7203

906 N. Grant Road
Carroll, Iowa 51401
712-792-1755

600 N. 4th Avenue W.
Newton, Iowa 50208
515-791-3622

1100 7th Street
Des Moines, Iowa 50314
515-244-4226

BOARD OF TRUSTEES
DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

REGULAR MEETING
SEPTEMBER 20, 1993

The regular meeting of the Des Moines Area Community College
Board of Trustees was held at The DMACC Commons, Ankeny
Campus, on September 20, 1993. The meeting was called to order at
4:05 p.m ., by Board President Doug Shull.

ROLL CALL

Members Present:
Harold Belken
DeVere Bendixen
Susan Clouser
Lloyd Courier
Dick Johnson

Eldon Leonard
Gerry Pecinovsky
Doug Shull
Nancy Wolf-Keith

Others Present:
Joseph A. Borgen, President
Helen Harris, Board Secretary
Don Zuck, College Treasurer
Amie Fischer, RDG Bussard Dikis Architects
Other interested DMACC staff and area residents
APPROVAL OF
TENTATIVE AGENDA

A motion to approve the tentative agenda and addendum as presented
was made by D. Bendixen, seconded by H. Belken.
Motion passed unanimously.

PUBLIC COMMENTS

Board members E. Leonard and D. Bendixen will no longer be
serving on the board after the October organizational meeting.
Dr. Borgen, DMACC President, thanked them for their service and
guidance to DMACC. Board President Shull presented each with a
plaque for their many years of service; Leonard has served 18 years
and Bendixen 12 years.

APPROVAL OF
MINUTES

Having no correction, additions or deletions, President Shull declared
the minutes approved as presented.

AWARD OF
CONTRACT, ATC
BUILDING
CONSTRUCTION

Bids have been received for building construction of the Advanced
Technology Center, Building 3, Ankeny Campus, in accordance with
approved specifications as indicated on the Bid Tally sheet. It was
moved by L. Courier, seconded by E. Leonard, that a contract be
awarded on the basis of the base bid alone, to Neumann Brothers in
the amount of $1,658,000. Attachment #1 is the letter from RDG
Bussard Dikis and Bid Tally sheet.

Motion passed unanimously.

Board of Trustees

CONSENT AGENDAAPPROVAL OF
RESOLUTIONS, JOBS
TRAINING
AGREEMENTS - MID
CENTRAL PLASTICS;
TOWNSEND
ENGINEERING;
WRIGHT PRINTING &
PUBLISHING
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Items #7 through #9 were considered as a consent agenda item. A
motion was made by D. Johnson, seconded by N. Wolf-Keith, that the
board approve the following resolutions:
MID-CENTRAL PLASTICS, INC. - A resolution approving the form
and content, execution and delivery of a jobs training agreement in the
amount of $20,000 for Mid-Central Plastics, Inc. Attachment #2.
TOWNSEND ENGINEERING CO.- A resolution approving the form
and content, execution and delivery of a jobs training agreement in the
amount of $4,999 for Townsend Engineering Co. Attachment #3.
WRIGHT PRINTING & PUBLISHING CO. - A resolution approving
the form and content, execution and delivery of a jobs training
agreement in the amount of $4,999 for Wright Printing and Publishing
Co. Attachment #4.
Motion passed unanimously on a roll call vote.

APPROVAL OF
LISTING, STUDENT
CONSTRUCTED
HOUSE, ANKENY

The Building Trades program has completed a student built house at
720 SE Richland Ct., Ankeny. H. Belken moved that the board
approve the listing price of $136,900; second by D. Bendixen.
Motion passed unanimously.

APPROVAL OF BOARD
POLICY 3043-FAMILY
& MEDICAL LEAVE
ACT

The new Family Medical Leave Act went into effect August 5, 1993.
This policy reflects the requirements in the law. A motion was made
by N. Wolf-Keith, seconded by G. Pecinovsky, that the board approve
Board Policy #3043, Family and Medical Leave Act as shown in
Attachment #5 to these minutes.
Motion passed unanimously.

APPROVAL OF
INSURANCE RATES
FOR FY1994

D. Bendixen moved that the board approve the insurance rates for
FY1994 as shown in Attachment #6 to these minutes. Second by
H. Belken.
Motion passed unanimously.

APPROVAL OF
HUMAN RESOURCES
REPORT
New Personnel

A motion was made by E. Leonard, seconded by H. Belken, that the
board approve the following personnel items:

Baker, Trudy A ., Educational Advisor, Ankeny. Annual salary
$20,340. Effective September 1, 1993; 12-month position (.887
FTE). Employment agreement with professional staff.

Board of Trustees
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Friess, Ciel A., Educational Advisor, Urban. Annual salary $22,922.
Effective September 20, 1992; 12- month position. Employment
agreement with professional staff.
Green, Brian S., Instructor, Learning Center, Perry High School.
Annual salary $27,732. Effective August 26, 1993; 12-month position
(.886 FTE). Specially funded contract with faculty - probationary.
Greta, Gordon D ., Assistant to the President/General Counsel,
Ankeny. Annual salary $58,000. Effective October 1, 1993; 12month position. Employment agreement with professional staff.
Jones, Russell E., Recreation/Wellness Assistant, Ankeny. Annual
salary $20,462; effective August 23, 1993. 12-month position.
Employment agreement with professional staff.
Kesl, Lyle D ., Instructor, Biology, Ankeny. Annual salary $24,135;
effective August 30, 1993. Nine-month position. Continuing contract
with faculty, probationary.
Riordan, James R., Director, Resource Development, Ankeny.
Annual salary $42,000; effective September 27, 1993. 12-month
position. Employment agreement with professional staff.
Schumann, Drew L., Instructor, Social Development, Newton
Polytechnic (Correctional Release Center. Annual salary $20,169;
effective September 7, 1993. 12-month position (.820 FTE).
Specially funded contract with faculty, probationary.
VanderWilt, Suellen, Instructor, Nursing, Ankeny. Annual salary
$29,955; effective August 30, 1993. Nine-month position.
Continuing contract with faculty, probationary.
Contract Changes

Alberts, Mark D., Instructor, Math, Ankeny. Voluntary reduction
from full-time nine-month to 3/4-time, nine months. Effective
January 10, 1994. Continuing contract with faculty.
Baer, Beverly, Instructional Assistant, Ankeny. Change from .410
FTE to .684 FTE. Annual salary $14,870; effective September 1,
1993. Employment agreement with professional staff.
Giese, Barbara J., Training Consultant, Ankeny. Equity salary
adjustment, $43,000; effective August 31, 1992. Employment
agreement with professional staff.

Board of Trustees

4

Hill, Sherry, Educational Interpreter, Ankeny. Change from .887
FTE to .913 FTE. Annual salary $18,773; effective September 1,
1993. Employment agreement with professional staff.
Oakley, Mardelle, Change from Educational Advisor, Student Support
Services, (federally funded), to Educational Advisor, (Fund 1), Urban.
Effective August 18, 1993. 12-month position. Employment
agreement with professional staff.
Saylor, Collette, Training Consultant, Ankeny. Equity salary
adjustment, $43,000. Effective August 31, 1992. Employment
agreement with professional staff.
Schmitz, Alan G., change from LAN Equipment Specialist, Boone, to
Lead, Personal Computer Systems Analyst, Ankeny. Annual salary
$25,000; effective August 12, 1993. 12-month position. Employment
agreement with professional staff.
Scott, Tara, Educational Interpreter, ankeny. Change from .887 FTE
to .913 FTE. Annual salary $18,773; effective September 1, 1993.
Employment agreement with professional staff.
S.D.U. Lane Changes

The S.D.U. lane changes are listed on Attachment #7 to these
minutes.
Motion to approve all items passed unanimously.

CLOSED SESSION COLLECTIVE
BARGAINING

N. Wolf-Keith moved that the board hold a closed session to conduct
a strategy meeting of a public employer concerning employees covered
by a collective bargaining agreement as provided in section 20.17(3)
of the Iowa Code. Second by D. Bendixen.
Motion passed unanimously on a roll call vote, and at 4:35 p.m., the
board convened in closed session.

RETURN TO OPEN
SESSION

The board returned to open session at 4:55 p.m.

RATIFICATION OF
BARGAINING
AGREEMENTS, FY1994
& FY1995 - DMACC
HEA & ESA

A motion was made by L. Courter, seconded by D. Bendixen, that the
board ratify the collective bargaining agreements between 1) the
DMACC Board of Trustees and the DMACC Higher Education
Association and 2) the DMACC Board and the DMACC Educational
Services Association, for F Y 1994 and FY1995 as shown in
Attachments #8 and #9 respectively.

Motion passed unanimously.

Board of Trustees

APPROVAL OF FY1994
SALARIES
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It was moved by E. Leonard, seconded by N. Wolf-Keith, that the
board approve the FY1994 Unified Pav Schedule, the DMACC
Adjunct Pay Rates, the Non Regular Pav Rates, the Faculty Salary
Schedules. Nine-month and 12-month (Attachment #10), and the
Salary Recommendations as shown in Attachment #11 to these
minutes. In addition, Board Secretary H. Harris be compensated an
additional $500 for secretarial board duties effective October 1, 1993
through September 30, 1994, and that D. Zuck be compensated
$1,000 annually for duties as college treasurer, effective October 13,
1993 through October 12, 1994.
Motion passed unanimously.

APPROVAL OF
PAYABLES

Approval of the payables as presented in Attachment #l*f was made by
D. Bendixen, seconded by H. Belken.
Motion passed unanimously.

APPROVAL OF
LISTING OF
DEPOSITORIES

Iowa Code 453.2 as amended by SF2220 requires that school boards
approve depositories and maximum deposit amount prior to placing
funds with banks and/or savings and loans. It was moved by
L. Courter, seconded by D. Johnson, that the board approve the
revised Resolution Naming Depositories, as shown in Attachment #12
to these minutes.
Motion passed unanimously.

FINANCIAL REPORT

The August 31, 1993 monthly Financial Report was presented by
Darrell Roberts, Vice President, Business Services. Attachment #13.

CLOSED SESSION LITIGATION

None.

CLOSED SESSION EVALUATION OF
PRESIDENT

A motion was made by L. Courter that the Board of Trustees hold a
closed session as provided in Section 21.5(l)(i) of the Open Meetings
Law to evaluate the professional competency of an individual whose
performance is being considered when necessary to prevent needless
and irreparable injury to that individuals’ reputation and that
individual has requested a closed session. Second by Clouser.
Motion passed unanimously on a roll call vote and at 5:10 p.m., the
board convened in closed session.

OPEN SESSION

The board returned to open session at 6:20 p.m. A tape recording of
the closed session is in the possession of D. Shull, President of the
DMACC Board.

Board of Trustees
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A motion was made by L. Courter, seconded by S. Clouser, that a
three-year contract (July 1, 1993-June 30, 1996) be granted to
President Borgen; that his annual salary be increased effective July 1,
1993 by three percent plus $180; and additional benefits be granted as
discussed.
Motion passed unanimously.

ADJOURNMENT

A motion for adjournment was made by E. Leonard, seconded by
D. Bendixen.
Motion passed unanimously and at 6:25 p.m ., Board President Shull
adjourned the meeting.

D

HELEN M. HARRIS, Board Secretary

,

resident
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ATTACHMENT #1

,

Re g u l a r
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Sept. 20, 1993

Bussard Dikis

September 20, 1993
Mr. Don Zuck
Vice President, Operations
Des Moines Area Community College
2006 S. Ankeny Boulevard
Ankeny, Iowa 50021
Dear Don:
DMAOC, Phase 2 - Advanced Technology Center
Contract Award Recommendation:
RDG/Bussard Dikis 92239.00 (0.3)
Bids for Phase 2 - Advanced Technology Center were received at 2:00 p.m. on September
16,1993. Attached is the Bid Tabulation showing proposals from 7 contractors. Based on
your notification to me that funding of Alternate #1 has not been secured, there are two
options to consider for award of contract to the low bidden
Option 1 - If you award on the basis of the Base Bid alone, the low bid was submitted
by Neumann Brothers in the amount of $1,658,000.
Option 2 - If you award on the basis of the Base Bid plus Alternate Bid #2, the low
bid was also submitted hy Neumann Brothers, Inc. in the amount of $1,663,500.
Our Statement of Probable Cost dated August 3,1993 indicated a probable construction cost
for Phase 2 of $2,204,070 for the Base Bid plus Alternate Bids #1 and #2. The low combined
bid(Base Bid plus Alternate Bids #1 and #2) is $2,227,768.
We estimated the probable construction cost of the Base Bid plus Alternate Bid #2 would be
$1,590,517. This compares to the $1,663,500 bid submitted by Neumann Brothers, Inc. A
larger proportion of the total project cost was included in the Base Bid than was estimated.
It is Important to note that the building systems included in the Base Bid construction are sized
to accommodate Alternate Bid #1 thus driving up the cost of the Base Bid. If funding
becomes available for the area included in Alternate Bid #1 prior to the start of construction,
it may be constructed at a lessor cost per square foot ($572,000/8,640 s f« $66.20/sf) than
the Base Bid buitding($1,663,500/19,956 sf = $B3.3fVsf).
As evidenced by the narrow range of bids(the three low bids were within 0.4% of each other),
we feel that the bidding was very competitive and that the bids represent a fair price for the
scope of the work.
We consider Neumann Brothers, Inc. to be capable and qualified to perform the work and
recommend award of contract to Neumann Brothers, Inc. under Option 2 as described above.
I have contacted Neumann Brothers, Inc. and they have advised that they are prepared to
sign an agreement for the bid amount and to proceed with construction this fail.

R enaissance D ssign G roup
An Arcfiitecture. interior Design and Planning Corporation
RDG Bussard Dikis Inc. 303 Locust Siroot Dos Momes lüwa 50309 515.2flS.3141 Fax515.28S.BR31
RDG Wilscam ßirge me 220' Famsm Street Omana Nebraska 68102 402.345.5151 Fax 402.345.3837

M e e t in g

09/20/93

09:36

FAX 515 288 8631

BUSSARD DIKIS

Please advise of your decision regarding award and Inclusion of Alternate Bid #2. Upon your
direction, we will prepare the Owner/Contractor Agreement for signatures.

Sincerely,

Arnold E. Fischer, AIA
end:

Bid Tabulation
Bid Form - Neumann Brothers, Inc.
Bid Form - Civil Constructors, inc.
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. ATTACHMENi: #2
1 Regular Meeting
' Sept. 2 0 ^ 1 9 9 3

Ankeny, Iowa
September 20, 1993
The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 20th day of September, 1993,
at 4:00 o'clock p.m., at the DMACC Commons Building at the Col
lege in Ankeny, Iowa. The meeting was called to order and there
were present
Doug Shull_____________ f president of the Board, in
the chair, and the following named Board Members:
Harold Belken, DeVere Bendixen, Susie Clouser, Lloyd Courter,
Dick Johnson, Eldon Leonard, Gerry Pecinovsky, Nancy Wolf-Keith
Absent:

NONE_________________________________________

Matters were discussed concerning a Jobs Training Agreement
between the College and Mid-Central Plastics, Inc.
Following a
discussion of the proposalT^B'dcir^Member
D. Johnson_____________
introduced and caused to be read a resolution entitled "A Resolu
tion Approving the Form and Content and Execution and Delivery of
a Jobs Training Agreement"; and moved its adoption.
The motion
was seconded by Board Member
N. Wolf-Keith____________ . After
due consideration of said resolution by the Board, the President
put the question on the motion and, the roll being called, the
following named Board Members voted:
Ayes:
Nays:

Belken, Bendixen, Clouser, Courter, Johnson, Leonard,
Pecinovsky, Shull, Wolf-Keith
NONE________________________________________

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed his approval
thereto.
* * * * * * *

President of the Board of Directors
Attest:
Secretary of the Board of
Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A JOBS TRAINING AGREEMENT.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
ofIowa, and is authorized
and empowered by Chapter 26OF of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to provide a "Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
provide education and training of workers for new jobs for a new
or expanding small business or for the retraining of workers of
an existing business within the State of Iowa (the "State") in
order to improve the economic welfare of the residents of the
State, and is authorized under the Act to pay the costs of such a
program from funds allocated for such purpose by the Iowa Depart
ment of Economic Development under Section 260F.6 of the Act; and
WHEREAS,
the College has undertaken negotiations with
respect to a Jobs Training Program with Mid-Central Plastics,
Inc. (the "Company"), pursuant to the provisions of the Act for
the purpose of establishing a job training or retraining program
(hereinafter referred to as the "Project") to educate and train
or retrain workers at the Company at its facilities located or to
be located in the merged area served by the College, which
Project will be beneficial to the Company and the College; and
WHEREAS, the College has received an allocation (the "Fund
Advance") under Section 260F.6 of the Act in order to defray all
or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $20,000; and
WHEREAS, a Jobs Training Agreement, in the form and with the
contents set forth in Exhibit "A" attached hereto, has been nego
tiated by the College under the terms of which the College
agrees, subject to the provisions of such Agreement, to provide a
jobs training program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Jobs Training Agreement, in the form
and with the contents set forth in Exhibit "A" attached hereto,
be and the same is hereby approved and the President of the Board
of Directors is hereby authorized to execute said Jobs Training
Agreement, and the Secretary of the Board of Directors is hereby
authorized to attest the same, said Jobs Training Agreement,
which constitutes and is hereby made a part of this Resolution,
to be in substantially the form, text and containing the provi
sions set forth in Exhibit "A" attached hereto.

-

2

-

Section 2. That the form of resolution required by the Iowa
Department of Economic Development (the "Department") is hereby
approved and the officers of the College are authorized to file
such resolution in accordance with the requirements of the
Department.
Section 3. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict .
Passed and approved this 20th day of September, 1993.

Pr
Attest:

Secretary ot tne Board of
Directors

nt of
o the Board of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on September 20, 1993, which proceedings
remain in full force and effect, and have not been amended or
rescinded in any way; that such meeting was duly and publicly
held in accordance with the Notice of Meeting and tentative
agenda, a copy of which was timely served on each member of the
Board of Directors and posted on a bulletin board or other promi
nent place easily accessible to the public and clearly designated
for that purpose at the principal office of the Board of Direc
tors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board of Directors and the
provisions of Chapter 21, Code of Iowa, as amended, upon reason
able advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required
by said law and with members of the public in attendance. I fur
ther certify that the individuals named in the attached proceed
ings were on the date thereof duly and lawfully possessed of
their respective offices as indicated therein, that no Board of
Directors vacancies existed except as may be stated in said pro
ceedings, and that no controversy or litigation is pending,
prayed or threatened involving the organization, existence or
boundaries of the College or the right of the individuals named
therein as officers to their respective positions.
WITNESS my hand hereto affixed this 20th day of September,
1993 .

Sec
^
Directors
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RETRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

_______MID-CENTRAL PLASTICS, INC._______

Dated as of

September 20, 1993

August, 1993

RETRAINING AGREEMENT
This Retraining Agreement (the "Agreement") made and entered
into as of September 20, 1993_________ between Des Moines Area Com
munity College, Ankeny, Iowa (the "Community College") and
Mid-Central Plastics, Inc.______________________ (the "Employer").
W I T N E S S E T H :
WHEREAS, pursuant to Chapter 26OF of Code of Iowa, as
amended (the "Act"), the Community College has determined to
enter into this Agreement with Employer for the purpose of estab
lishing a retraining program (the "Project") to train certain
persons employed by Employer in new skills required as a result
of retooling; and
WHEREAS, the Iowa Department of Economic Development has
approved an award of funds (the "Project Award") under Section
26OF. 6 of the Act in order to provide funding for the costs of
the Project; and
WHEREAS, the Community College and the Employer each have
full right and lawful authority to enter into this Agreement and
to perform- and observe the provisions hereof on their respective
parts to be performed and observed;
NOW, THEREFORE, in consideration of the premises and the
mutual representations and agreements hereinafter contained, the
parties hereto agree as follows:
ARTICLE I
REPRESENTATIONS
Section 1.1. Representations of the Community College. The
Community College represents and covenants that:
(a) it is duly
organized and validly existing under the laws of the State of
Iowa (the "State"); (b) it is not in violation of any provisions
of the laws of the State which would impair its ability to carry
out its obligations hereunder; (c) it is empowered to enter into
the transactions contemplated by this Agreement; and (d.) it will
do all things in its power required of it in order to maintain
its existence or assure the assumption of its obligations hereun
der by any successor public body.
Section 1.2. Representations and Covenants of the Employer.
The Employer represents and covenants that:
(a)
It is duly and validly organized and is
good standing under the laws of
Iowa
and is quali
fied to do business in Iowa.

in
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(b) It has full power and authority to execute,
deliver and perform.this Agreement and all other agree
ments entered into by the Employer to secure its per
formance hereunder and to enter into and carry out the
transactions
contemplated herein. Such execution,
delivery or performance are not in contravention of law
or Employer's articles of incorporation, bylaws or any
indenture, agreement, mortgage, lease, undertaking or
any other restriction, obligation or instrument to
which the Employer is a party or by which it is bound.
This Agreement has by proper action been duly autho
rized, executed and delivered by the Employer and all
steps necessary have been taken to constitute this
Agreement a
valid and binding
obligation of the
Employer.
(c) There is no litigation or proceeding pending,
or to the knowledge of the Employer threatened, against
the Employer or any other person affecting in any man
ner whatsoever the right of the Employer to execute
this Agreement or to otherwise comply with its obliga
tions contained in this Agreement.
(d) The Employer is an "Eligible Business"
"business" as defined in Section 260F.2 of the Act.

or

(e) The Employer is engaged
in retooling, the
Employer's work force would be at risk of displacement
within the next ten years if not retrained, and the
purpose of the
Project is to provide education and
retraining services to minimize the risk of employee
displacement.
ARTICLE II
PROJECT; PROGRAM SERVICES
Section 2.1.
The "Project" shall consist of the retraining
program and services to be provided by the Community College to
employees of the Employer as described on Exhibit "A" (the "Pro
gram Services") entitled "Retraining Proposal".
Exhibit "A"
includes the number
of jobs to be retrained, is
incorporated
herein by reference.
Exhibit"A" includes the date the retrain
ing will begin, the length oftime each job category will be pro
vided retraining, the ending date of the retraining,
areas of
retraining and estimated costs of each component of retraining.
Attached hereto as Exhibit "B" and incorporated herein by refer
ence is a copy of the proposed budget of the Community College
and the Employer which sets forth all expenditures associated
with the Project.

-3Section 2.2.
The Employer represents and agrees that the
Program Services are for,the purpose of providing retraining ser
vices to persons employed by the Employer.
Section 2.3.
The Community College agrees to provide the
Program Services if and to the extent that funds are awarded and
released for the Project by the Department of Economic Develop
ment. It is understood and agreed that the Employer and the Com
munity College will cooperate in the coordination and programming
of the specific expenditures and operation of the Project within
the guidelines set out in Exhibits "A" and "B".
Section 2.4.
It is understood by the Community College and
the Employer that should the Project Award not be available or
received from the Department of Economic Development within a
reasonable period of time, this Agreement shall be terminated by
mutual agreement of the parties.
In any event, the Employer
shall pay all administrative and legal costs associated with the
Project which have been incurred by the Community College.
Section

2.5.

August 15, 1993____

The term of this Agreement
and end on August 15, 1995

shall

begin on

Section 2.6.
The Employer shall pay the Community College
an application/administration fee in the amount of $ 900_______
to defray Community College costs of applying for financial
assistance.
Legal fees incurred by the Community College shall
be considered a part of the Project and may be paid from such
application fee or from funds awarded to the Project by the
Department of Economic Development.
Section 2 .8. The Community College may revise or expand the
training curriculum from time to time with the consent of the
Employer; provided that no revision shall be made which would
change the Project to other than purposes permitted by the Act;
and provided that the training curriculum remains within the con
text of the Project application approved by the Department of
Economic Development.
Section 2.9.
In the event that moneys provided by the
Project Award are not sufficient to pay all costs of the Project,
the Employer will, nonetheless, pay all such costs of the Project
in full from its own funds.
If the Employer should pay any por
tion of such costs, it shall not be entitled to any reimbursement
therefor from the Community College.

-4ARTICLE III
PAYMENTS? SECURITY
Section 3.1.
The Community College shall create a fund for
the deposit of the Project Award from the Department of Economic
Development (DED).
Section 3.2.
The Employer and the Community College agree
that the Project Award is issued by DED as a forgivable loan_______
(forgivable loan, grant) and shall not be required to be repaid
by the Employer unless an event of default has occurred.
Events
of default and associated penalties are specified in Article IV
of this Agreement.
The Community College and the DED shall
determine whether an event of default has occurred.
ARTICLE IV
EVENT OF DEFAULT AND REMEDIES
Section 4.1.
Events of Default.
Each of the
shall be an "event of default" hereunder:

following

(a) The Employer
fails
to comply with any
requirements contained in this Agreement and such fail^
ure continues for a period of twenty (20) days from the
date a written notice concerning such failure is sent
from the Community College to the Employer which speci
fies the issue(s) of noncompliance.
If noncompliance
is of such a nature that a cure cannot be reasonably
accomplished within twenty (20) days, the Community
College may, but need not, extend the period of cure to
a maximum of sixty (60) days.
(b ) The Employer becomes insolvent or bankrupt,
or admits in writing its inability to pay its debts as
they mature, or makes an assignment for the benefit of
creditors, or applies or consents to the appointment of
a trustee or a receiver for the Employer or the major
part of its property.
(c) A trustee or receiver is appointed for the
Employer or for the major part of its property and the
order of such appointment is not discharged, vacated,
or
stayed
within
sixty
(60)
days
after
such
appointment.
(d) Bankruptcy,
reorganization,
arrangement,
insolvency, or liquidation proceedings or other pro
ceedings for relief under any bankruptcy or similar law
or laws for the relief of debtors are instituted by or

against the Employer and, if instituted against the
Employer, are consented to,' or, if contested by the
Employer, are not dismissed by the adverse parties or
by an order, decree or judgment within sixty (60) days
after such institution.
(e) The Employer ceases or announces the cessa
tion of operations at the Project site, unless such
operations are transferred to another facility in the
State of Iowa.
(f ) The Employer directly or indirectly makes any
false or misleading representations or warranties in
the program application or this Agreement, or in any
reports, financial statements, or any other documents
which are provided to the Community College or the
Department of Economic Development.
(g) The Employer acts in any manner contrary to,
or fails to act in accordance with any provision of
this Agreement.
(h) The Employer takes corporate action to effect
any of the preceding conditions of default.
(i) The Employer fails to meet at least one of
the following:
(1) Achieve a net increase in the number of
employment positions at the Project site;
(2) Achieve a net increase in the quality of
jobs held by those retrained?
(3) Achieve a net increase in the wages of
those retrained.
(j) The Employer fails to complete the Project within
the agreed period of time.
In this Instance, the Employer
shall be required to repay 20 percent of the total Project
funds expended by the Community College and the Employer.
(k) The Employer fails to retrain the agreed number of
employees. The Employer shall be required to repay a pro
portionate amount of total Project funds expended by the
Community College and the Employer.
In this instance, the
proportion shall be based on the number of employees not
trained compared to the number of employees to have been
trained.

-6The declaration of an event of default under Subsection (d)
above, and the exercise..of remedies upon any such declaration
shall be subject to any applicable limitations of federal bank
ruptcy law affecting or precluding such declaration or exercise
during the pendency of or immediately following any bankruptcy,
liquidation or reorganization proceedings.
Section 4.2. Whenever an event of default has occurred, fur
ther training or payments to the Employer shall be suspended.
Section 4.3
Whenever an event of default has occurred for
reasons cited in ARTICLE IV, Section 4.1. (a) through (i), the
Employer shall immediately repay to the Department of Economic
Development all monies expended by the Employer and the Community
College from the Project Award.
The Employer shall also pay
interest on the amount to be repaid at the rate of
?.g %.
Interest shall accrue from the issuance date specified on the
Project Award check.
Section 4.4 Whenever an event of default has occurred for
reasons cited in Section 4.1 (j) or (k), the Employer shall imme
diately pay the penalty prescribed in ARTICLE IV, Section 4.1 (j)
or (k) , whichever is applicable, to the Department of Economic
Development.
The Employer shall also pay interest on the amount
to be repaid at the rate of ?_q %.
Interest shall accrue from
the issuance date specified on the Project Award check.
Section.4.5. Whenever an event of default has occurred and
is continuing, the Community College may take whatever action at
law or in equity may appear necessary or desirable to collect the
amounts then due or to enforce performance and observance of any
other obligation or agreement of the Employer under this Agree
ment.
Notwithstanding the foregoing or any other provision of
this Agreement, the Community College shall never be obligated to
take any step which, in its opinion, will or might cause it to
expend time or money or incur liability.
Section 4.6.
No remedy conferred upon or reserved to the
Community College by this Agreement is intended to be exclusive
of any other available remedy or remedies, but each and every
such remedy shall be cumulative and shall be in addition to every
other remedy now or hereafter existing at law, in equity or by
statute.
No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or
shall be construed to be a waiver thereof, but any such right and
power may be exercised from time to time and as often as may be
deemed expedient.
In order to entitle the Community College to
exercise any remedy reserved to it in this Article, it shall not
be necessary to give any notice, other than such notice as may be
expressly required herein.

-7Section 4.7.
In the event any agreement contained in this
Agreement should be breached by either party and thereafter
waived by the other party, such waiver shall be limited to the
particular breach so waived and shall not be deemed to waive any
other breach hereunder.
Section 4.8. As required by Iowa Administrative Code, Chap
ter 26OF -3(6), any payments required to be made by the Employer
to the Department of Economic Development are a lien upon the
Employer's property set forth on Exhibit C attached hereto until
paid and have equal precedence with ordinary taxes and shall not
be divested by a judicial sale. Property subject to the lien may
be sold for sums due and delinquent at a tax sale, with the same
forfeitures, penalties, and consequences as for the nonpayment of
ordinary taxes. The purchaser at tax sale obtains the property
subject to the remaining payments.
Section 4.9.
Whenever an event
is unresolved, the Community College
to the Iowa Department of Economic
collection action by that Department
the State.

of default has occurred and
shall assign this Agreement
Development for appropriate
and the Attorney General of

ARTICLE V
MISCELLANEOUS
Section 5.1.
All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed
to be sufficiently given when mailed by registered or certified
mail, postage prepaid, addressed to the appropriate address as
follows:
Community College:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021

E m p loyer:

B. David Waters
Vice President Manufacturing
Mid-Central Plastics, Inc.
2360 Grand Avenue
West Des Moines, IA 50265

-8Employer and the Cominunity College may, by notice given
hereunder, designate any. further or different addresses to which
subsequent notices, certificates, requests or other communica
tions shall be sent.
Section 5.2.
All covenants, stipulations, obligations and
agreements of the Community College contained in this Agreement
shall be effective to the extent authorized and permitted by
applicable law.
No such covenant, stipulation, obligation or
agreement shall be deemed to be a covenant, stipulation, obliga
tion or agreement of any present or future member, officer, agent
or employee of the Community College or its Board of Directors
other than in their official capacity, and neither the members of
the Board of Directors nor any official executing this Agreement
shall in any circumstances be liable personally or be subject to
any personal liability or accountability by reason of the cove
nants , stipulations, obligations or agreements of the Community
College contained herein.
Section
5-3. This Agreement shall inure to the benefit of
and shall bebinding in accordance with its terms upon the Commu
nity College, the Employer and their respective permitted succes
sors and assigns, provided that this Agreement may not be
assigned by the Employer without the express written consent of
the Community College and may not be assigned by the Community
College except as may otherwise be provided herein.
Section
5.4. This Agreement may be executed in any number
of counterparts, each of which shall be regarded as an original
and all of which shall constitute but one and the same instru
ment .
Section 5.5.
If any provision of this Agreement, or any
covenant, stipulation, obligation, agreement, act, or action, or
part thereo f made, as sumed, entered into or taken thereunder or
any application thereof, is for any reason held to be illegal or
invalid, such illegality or invalidity shall not affect any other
provision or any other covenant, stipulation, obligation, agree
ment, act or action or part thereof, made, assumed, entered into,
or taken, each of which shall be construed and enforced' as if
such illegal or invalid portion were not contained herein.
Nor
shall such illegality or invalidity or any application thereof
affect any legal and valid application thereof, and each such
provision, covenant, stipulation, obligation, agreement, act or
action, or part thereof shall be deemed to be effective, opera
tive, made, entered into or taken in the manner and- to the full
extent permitted by law.
Section 5.6.
This Agreement shall be governed exclusively
by and construed in accordance with the laws of the State.

"9Section 5.7.
This Agreement replaces all prior agreements,
if any, between the parties with* respect to the subject matter
hereof, and upon execution of this Agreement the relationship of
the parties with respect to the subject matter hereof shall be
governed solely by this Agreement.
IN WITNESS WHEREOF, the Community College and the Employer
have caused this Agreement to be duly executed in their respec
tive names by their duly authorized officers, all as of the date
hereinabove written.
DES MOINES AREA COMMUNITY COLLEGE

By_

1

(title)

(name)
ATTEST:

)& r£>

(name)

(title)

Mid-Central Plastics. Inc.

(name of Employer)

B. David Waters

(name)
(Seal)
ATTEST:

He.
—
(name p

f

If—
(title)

Vice President

(title)

-10STATE OF IOWA

)
)
)

COUNTY OF POLK

SS:

_, 19
, before me, the
day of
On this
ojQ
undersigned, a Notary Public in' and for said State, personally
appeared ZD’ù uû S À ü J i
and A U p j) M i r A f 6
, to me personally
knowno who being by me duly sworn, did say that they are the
Be a d
and Se/U & feufiy______ of Des Moines Area Community Col
lege ; that noseal has ieen procured by the said college ; that
said instrument was signed on behalf of said college by authority
of its . Board of Directors; and that the said
^SAllJ Î and
f k 'A d m s -H S acknowledge the execution of said instrument to be
the voluntary act and deed of said college, by it and by them
voluntarily executed.

*

•

CONNIE J. METTEN
MY COMMISSION EXPIRES
August 25,1995

Notary Pubj¿rc in
of Iowa

for the State

STATE OF
COUNTY OF
19 ^ ^ r before me, the
On this
day of
undersigned,
1c iiO and for said State, personally
, a Notary Public
— •*._____ , to me personally
appeared fe. Çy+nrV
and
u, did say that— they
^ u are the
known, who being by me duly sworn
\J 1 /pv£-^>i¿L^ir and-—
of
Q y = iu J i
that^ no seal has been procured by the said corporation/ that the
seal affixed hereto is the seal of said corporation; that said
instrument was signed and sealed on behalf of said corporation by
authority of its Board of Directors; and that the said
and—
—
acknowledge the execution of said instrument to
be the voluntary act and deed of said corporation, by it and by
them voluntarily executed.

COLLETTE SAYLCn!

!
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the State

:ary Public in and
of

---

ATTACHMENT #3
Regular Meeting
Sept. 20, 1993

Ankeny, Iowa
September 20, 1993
The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 20th day of September, 1993,
at 4:00 o'clock p.m. , at the DMACC Commons Building at the Col
lege in Ankeny, Iowa. The meeting was called to order and there
were present
Doug Shull
President of the Board, in
the chair, and the following named Board Members:
Harold Belken, DeVere Bendixen, Susie Clouser, Lloyd Courier,
Dick Johnson, Eldon Leonard, Gerry Pecinovsky, Nancy Wolf-Keith

Absent:

NONE__________________________________________________

Matters were discussed concerning a Jobs Training Agreement
between the College and Townsend Engineering Company.
Following
a discussion of the proposal, Board Member
D. Johnson
introduced and caused to be read a resolution entitled "A Resolution Approving the Form and Content and Execution and Delivery of
a Jobs Training Agreement"; and moved its adoption.
The motion
was seconded by Board Member
n. wni f-Koirh______________ . After
due consideration of said resolution by the Board, the President
put the question on the motion and, the roll being called, the
following named Board Members voted:
Ayes:
Nays:

Bolkon, Bendixen ,— Clouser,— Courter , Johnson,—Leonard
Pecinovsky, Shull, Wolf-Keith
None------------------------------------------------

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed his approval
thereto.
* * * * * * *

Pr
A
Secretary of the Board of
Directors

ì

Board of Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A JOBS TRAINING AGREEMENT.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
of Iowa, and is authorized and empowered by Chapter 26OF of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to provide a "Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
provide education and training of workers for new jobs for a new
or expanding small business or for the retraining of workers of
an existing business within the State of Iowa (the "State") in
order to improve the economic welfare of the residents of the
State, and is authorized under the Act to pay the costs of such a
program from funds allocated for such purpose by the Iowa Depart
ment of Economic Development under Section 260F.6 of the Act; and
WHEREAS,
the College has undertaken negotiations with
respect to a Jobs Training Program with Townsend Engineering Com
pany (the "Company"), pursuant to the provisions of the Act for
the purpose of establishing a job training or retraining program
(hereinafter referred to as the "Project") to educate and train
or retrain workers at the Company at its facilities located or to
be located in the merged area served by the College, which
Project will be beneficial to the Company and the College; and
WHEREAS, the College has received an allocation (the "Fund
Advance") under Section 26OF.6 of the Act in order to defray all
or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $4,999; and
WHEREAS, a Jobs Training Agreement, in the form and with the
contents set forth in Exhibit "A" attached hereto, has been nego
tiated by the College under the terms of which the College
agrees, subject to the provisions of such Agreement, to provide a
jobs training program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Jobs Training Agreement, in the form
and with the contents set forth in Exhibit "A" attached hereto,
be and the same is hereby approved and the President of the Board
of Directors is hereby authorized to execute said Jobs Training
Agreement, and the Secretary of the Board of Directors is hereby
authorized to attest the same, said Jobs Training Agreement,
which constitutes and is hereby made a part of this Resolution,
to be in substantially the form, text and containing the provi
sions set forth in Exhibit "A" attached hereto.

-
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Section 2. That the form of resolution required by the Iowa
Department of Economic Development (the "Department") is hereby
approved and the officers of the College are authorized to file
such resolution in accordance with the requirements of the
Department.
Section 3. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict .
Passed and approved this 20th day of September, 1993.

President of the Board of
Directors
Attest:

Secretary of the Board of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers;
and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on September 20, 1993, which proceedings
remain in full force and effect, and have not been amended or
rescinded in any way; that such meeting was duly and publicly
held
in accordance with the Notice of Meeting and tentative
agenda, a copy of which was timely served on each member of the
Board of Directors and posted on a bulletin board or other promi
nent place easily accessible to the public and clearly designated
for that purpose at the principal office of the Board of Direc
tors
(a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board of Directors and the
provisions of Chapter 21, Code of Iowa, as amended, upon reason
able advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required
by said law and with members of the public in attendance. I fur
ther certify that the individuals named in the attached proceed
ings were on the date thereof duly and lawfully possessed of
their respective offices as indicated therein, that no Board of
Directors vacancies existed except as may be stated in said pro
ceedings , and that no controversy or litigation is pending,
prayed or threatened involving the organization, existence or
boundaries of the College or the right of the individuals named
therein as officers to their respective positions.
WITNESS my hand hereto affixed this 20th day of September,
1993.

Se<
^
Directors

SE6:E6125111.93
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RETRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

TOWNSEND ENGHiEERING COMPANY

Dated as Of

September

___

?n, icm

August, 1993

RETRAINING AGREEMENT
This Retraining Agreement (the "Agreement") made and entered
into as of
September 20, 1993________ between Des Moines Area Com
munity College, Ankeny, Iowa (the "Community College") and
Townsend Engineering Company_____________________ (the "Employer").
W I T N E S S E T H :
WHEREAS, pursuant to Chapter 26OF of Code of Iowa, as
amended (the "Act"), the Community College has determined to
enter into this Agreement with Employer for the purpose of estab
lishing a retraining program (the "Project") to train certain
persons employed by Employer in new skills required as a result
of retooling; and
WHEREAS, the Iowa Department of Economic Development has
approved an award of funds (the "Project Award") under Section
260F.6 of the Act in order to provide funding for the costs of
the Project; and
WHEREAS, the Community College and the Employer each have
full right and lawful authority to enter into this Agreement and
to perform and observe the provisions hereof on their respective
parts to be performed and observed;
NOW, THEREFORE, in consideration of the premises and the
mutual representations and agreements hereinafter contained, the
parties hereto agree as follows:
ARTICLE I
REPRESENTATIONS
Section. 1.1. Representations of the Community College. The
Community College represents and covenants that:
(a) it is duly
organized and validly existing under the laws of the State of
Iowa (the "State"); (b) it is not in violation of any provisions
of the laws of the State which would impair its ability to carry
out its obligations hereunder; (c) it is empowered to enter into
the transactions contemplated by this Agreement; and (d) it will
do all things in its power required of it in order to maintain
its existence or assure the assumption of its obligations hereun
der by any successor public body.
Section 1.2. Representations and Covenants of the Employer.
The Employer represents and covenants that:
(a ) It is duly and validly organized and is in
good standing under the laws of
Iowa
and is quali
fied to do business in Iowa.

-2(b) It has full power and authority to execute,
deliver and perform.this Agreement and all other agree
ments entered into by the Employer to secure its per
formance hereunder and to enter into and carry out the
transactions contemplated herein.
Such execution,
delivery or performance are not in contravention of law
or Employer's articles of incorporation, bylaws or any
indenture, agreement, mortgage, lease, undertaking or
any other restriction, obligation or instrument to
which the Employer is a party or by which it is bound.
This Agreement has by proper action been duly autho
rized, executed and delivered by the Employer and all
steps necessary have been taken to constitute this
Agreement a valid and binding obligation of the
Employer.
(c) There is no litigation or proceeding pending,
or to the knowledge of the Employer threatened, against
the Employer or any other person affecting in any man
ner whatsoever the right of the Employer to execute
this Agreement or to otherwise comply with its obliga
tions contained in this Agreement.
(d) The Employer is an "Eligible Business"
"business" as defined in Section 260F.2 of the Act.

or

(e) The Employer is" engaged in retooling, the
Employer's work force would be at risk of displacement
within the next ten years if not retrained, and the
purpose of the Project is to provide education and
retraining services to minimize the risk of employee
displacement.
ARTICLE II
PROJECT? PROGRAM SERVICES
Section 2.1.
The "Project" shall consist of the retraining
program and services to be provided by the Community College to
employees of the Employer as described on Exhibit "A" (the "Pro
gram Services") entitled "Retraining Proposal".
Exhibit "A"
includes the number of jobs to be retrained, is incorporated
herein by reference.
Exhibit "A" includes the date the retrain
ing will begin, the length of time each job category will be pro
vided retraining, the ending date of the retraining,
areas of
retraining and estimated costs of each component of retraining.
Attached hereto as Exhibit "B" and incorporated herein by refer
ence is a copy of the proposed budget of the Community College
and the Employer which sets forth all expenditures associated
with the Project.

-3Section 2.2.
The Employer represents and agrees that the
Program Services are for.the purpose of providing retraining ser
vices to persons employed by the Employer.
Section 2.3.
The Community College agrees to provide the
Program Services if and to the extent that funds are awarded and
released for the Project by the Department of Economic Develop
ment. It is understood and agreed that the Employer and the Com
munity College will cooperate in the coordination and programming
of the specific expenditures and operation of the Project within
the guidelines set out in Exhibits "A" and "B".
Section 2.4.
It is understood by the Community College and
the Employer that should the Project Award not be available or
received from the Department of Economic Development within a
reasonable period of time, this Agreement shall be terminated by
mutual agreement of the parties.
In any event, the Employer
shall pay all administrative and legal costs associated with the
Project which have been incurred by the Community College.
Section 2.5.
The term of this Agreement shall begin on
August 8, 1993____ and end on
August ?i, iqq.s
Section 2.6.
The Employer shall pay the Community College
an application/administration fee in the amount of $
-0-_____
to defray Community College costs of applying for financial
assistance.
Legal fees incurred by the Community College shall
be considered a part of the Project and may be paid from such
application fee or
from funds awarded
to the Projectby the
Department of Economic Development.
Section 2.8. The Community College may revise or expand the
training curriculum from time to time with the consent of the
Employer; provided that no revision shall be made which would
change the Project to other than purposes permitted by the Act;
and provided that the training curriculum remains within the con
text of the Project application approved by the Department of
Economic Development.
Section 2.9.
In the event that moneys provided
by the
Project Award are not sufficient to pay all costs of the Project,
the Employer will, nonetheless, pay all such costs of the Project
in full from its own funds.
If the Employer should pay any por
tion of such costs, it shall not be entitled to any reimbursement
therefor from the Community College.
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ARTICLE III
PAYMENTS? SECURITY
Section 3.1.
the deposit of the
Development (DED).

The Community College shall create a fund for
Project Award from the Department of Economic

Section 3.2.
The Employer and the Community College agree
that the Project Award is issued by DED as -a grant_____________ ____
(forgivable loan, grant) and shall not be required to be repaid
by the Employer unless an event of default has occurred.
Events
of default and associated penalties are specified in Article IV
of this Agreement.
The Community College and the DED shall
determine whether an event of default has occurred.
ARTICLE IV
EVENT OF DEFAULT AND REMEDIES
Section 4.1.
Events of Default.
Each of
shall be an "event of default" hereunder:

the

following

(a) The Employer fails
to comply with
any
requirements contained in this Agreement and such failrure continues for a period-of twenty (20) days from the
date a written notice concerning such failure is sent
from the Community College to the Employer which speci
fies the issue(s) of noncompliance.
If noncompliance
is of such a nature that a cure cannot be reasonably
accomplished within twenty (20) days, the Community
College may, but need not, extend the period of cure to
a maximum of sixty (60) days.
(b) The Employer becomes insolvent or bankrupt,
or admits in writing its inability to pay its debts as
they mature, or makes an assignment for the benefit of
creditors, or applies or consents to the appointment of
a trustee or a receiver for the Employer or the major
part of its property.
(c) A trustee or receiver is appointed for the
Employer or for the major part of its property and the
order of such appointment is not discharged, vacated,
or
stayed
within
sixty
(60)
days
after
such
appointment.
(d) Bankruptcy,
reorganization,
arrangement,
insolvency, or liquidation proceedings or other pro
ceedings for relief under any bankruptcy or similar law
or laws for the relief of debtors are instituted by or

-5against the Employer and, if instituted against the
Employer, are consented to,' or, if contested by the
Employer, are not dismissed by the adverse parties or
by an order, decree or judgment within sixty (60) days
after such institution.
(e) The Employer ceases or announces the cessa
tion of operations at the Project site, unless such
operations are transferred to another facility in the
State of Iowa.
(f) The Employer directly or indirectly makes any
false or misleading representations or warranties in
the program application or this Agreement, or in any
reports, financial statements, or any other documents
which are provided to the Community College or the
Department of Economic Development.
(g) The Employer acts in any manner contrary to,
or fails to act in accordance with any provision of
this Agreement.
(h) The Employer takes corporate action to effect
any of the preceding conditions of default.
(i) The Employer fails to meet at least one of
the following:
(1) Achieve a net increase in the number of
employment positions at the Project site;
(2) Achieve a net increase in the quality of
jobs held by those retrained;
(3) Achieve a net increase in the wages of
those retrained.
(j) The Employer fails to complete the Project within
the agreed period of time.
In this Instance, the Employer
shall be required to repay 20 percent of the total Project
funds expended by the Community College and the Employer.
(k) The Employer fails to retrain the agreed number of
employees. The Employer shall be required to repay a pro
portionate amount of total Project funds expended by the
Community College and the Employer.
In this instance, the
proportion shall be based on the number of employees not
trained compared to the number of employees to have been
trained.
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The declaration of an event of default under Subsection
(d)
above, and the exercise of remedies upon any such declaration
shall be subject to any applicable limitations of federal bank
ruptcy law affecting or precluding such declaration or exercise
during the pendency of or immediately following any bankruptcy,
liquidation or reorganization proceedings.
Section 4.2. Whenever an event of default has occurred, fur
ther training or payments to the Employer shall be suspended.
Section 4.3
Whenever an event of default has occurred for
reasons cited in ARTICLE IV, Section 4.1. (a) through (i), the
Employer shall immediately repay to the Department of Economic
Development all monies expended by the Employer and the Community
College from the
Project Award.
The Employer shall also pay
interest on the amount to be repaid at the rate of
2.90 %■
Interest shall accrue from the issuance^ date specified on the
Project Award check.
Section 4.4 Whenever an event of default has occurred for
reasons cited in Section 4.1 (j) or (k), the Employer shall imme
diately pay the penalty prescribed in ARTICLE IV, Section 4.1 (j)
or (k) , whichever is applicable, to the Department of Economic
Development.
The Employer shall also pay interest on the amount
to be repaid at the rate of 2.90%.
Interest shall accrue from
the issuance date specified on the Project Award check.
Section 4.5. Whenever an event of default has occurred and
is continuing, the Community College may take whatever action at
law or in equity may appear necessary or desirable to collect the
amounts then due or to enforce performance and observance of any
other obligation or agreement of the Employer under this Agree
ment.
Notwithstanding the foregoing or any other provision of
this Agreement, the Community College shall never be obligated to
take any step which, in its opinion, will or might cause it to
expend time or money or incur liability.
Section 4.6.
No remedy conferred upon or reserved to the
Community College
by this Agreement is intended to be exclusive
of any other available remedy or remedies, but each and every
such remedy shall be cumulative and shall be in addition to every
other remedy now or hereafter existing at law, in equity or by
statute.
No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or
shall be construed to be a waiver thereof, but any such right and
power may be exercised from time to time and as often as may be
deemed expedient.
In order to entitle the Community College to
exercise any remedy reserved to it in this Article, it shall not
be necessary to give any notice, other than such notice as may be
expressly required herein.
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In the event any agreement contained in this
Agreement should be breached by either party and thereafter
waived by the other party, such waiver shall be limited to the
particular breach so waived and shall not be deemed to waive any
other breach hereunder.
Section 4.8. As required by Iowa Administrative Code, Chap
ter 26OF.3{6), any payments required to be made by the Employer
to the Department of Economic Development are a lien upon the
Employer's property set forth on Exhibit C attached hereto until
paid and have equal precedence with ordinary taxes and shall not
be divested by a judicial sale. Property subject to the lien may
be sold for sums due and delinquent at a tax sale, with the same
forfeitures, penalties, and consequences as for the nonpayment of
ordinary taxes. The purchaser at tax sale obtains the property
subject to the remaining payments.
Section 4.9.
Whenever an event
is unresolved, the Community College
to the Iowa Department of Economic
collection action by that Department
the State.

of default has occurred and
shall assign this Agreement
Development for appropriate
and the Attorney General of

ARTICLE V
MISCELLANEOUS
Section 5.1.
All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed
to be sufficiently given when mailed by registered or certified
mail, postage prepaid, addressed to the appropriate address as
follows:
Community College:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021

Employer:

Bill Wagner
Vice Predident of Human Growth
Townsend Engineering Company
2425 Hubbell
Des Moines, IA 50305

Employer and the Community College may, by notice given
hereunder, designate any. further or different addresses to which
subsequent notices, certificates, requests or other communica
tions shall be sent.
Section 5.2.
All covenants, stipulations, obligations and
agreements of the Community College contained in this Agreement
shall be effective to the extent authorized and permitted by
applicable law.
No such covenant, stipulation, obligation or
agreement shall be deemed to be a covenant, stipulation, obliga
tion or agreement of any present or future member, officer, agent
or employee of the Community College or its Board of Directors
other than in their official capacity, and neither the members of
the Board of Directors nor any official executing this Agreement
shall in any circumstances be liable personally or be subject to
any personal liability or accountability by reason of the cove
nants , stipulations, obligations or agreements of the Community
College contained herein.
Section
5.3. This Agreement shall inure to the benefit of
and shall bebinding in
accordance with its terms upon the Commu
nity College, the Employer and their respective permitted succes
sors and assigns, provided that this Agreement may not be
assigned by the Employer without the express written consent of
the Community College and may not be assigned by the Community
College except asmay otherwise be provided herein.
Section
5.4. This Agreement may be executed in any number
of counterparts, each of which shall be regarded as an original
and all of which shall constitute but one and the same instru
ment .
Section 5.5.
If any provision of this Agreement, or any
covenant, stipulation, obligation, agreement, act, or action, or
part thereof made, assumed, entered into or taken thereunder or
any application thereof, is for any reason held to be illegal or
invalid, such illegality or invalidity shall not affect any other
provision or any other covenant, stipulation, obligation, agree
ment, act or action or part thereof, made, assumed, entered into,
or taken, each of which shall be construed and enforced as if
such illegal or invalid portion were not contained herein.
Nor
shall such illegality or invalidity or any application thereof
affect any legal and valid application thereof, and each such
provision, covenant, stipulation, obligation, agreement, act or
action, or part thereof shall be deemed to be effective, opera
tive, made, entered into or taken in the manner and to the full
extent permitted by law.
Section 5.6.
This Agreement shall be governed exclusively
by and construed in accordance with the laws of the State.
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This Agreement replaces all prior agreements,
if any, between the parties with' respect to the subject matter
hereof, and upon execution of this Agreement the relationship of
the parties with respect to the subject matter hereof shall be
governed solely by this Agreement.
IN WITNESS WHEREOF, the Community College and the Employer
have caused this Agreement to be duly executed in their respec
tive names by their duly authorized officers, all as of the date
hereinabove written.
DES MOINES AREA COMMUNITY COLLEGE

(name)

(title)

ATTEST:

Townsend Engineering Company

(name of Employer)

Bill Waen
(name)
(Seal)
ATTEST:

r

VP Human Growth

(title)

-
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STATE OF IOWA
)

SS

COUNTY OF POLK
19
before me, the
day of
On this ¿ f t )
undersigned/- a Nptary Public in /and foy said State, personally
to me personally
appeared /
and
knowiQ who being by me duly sworn, did say that they are the
M
/Acji-r&nd _ <Tjr
of Des Moines Area Community Col
lege ; that no seal has been 'procured by the said college ; that
said instrument was signed on behalf of said college by authority
of its ,Board of Directors; and that the said
^¿^¿¿and
If.L & i)
knowledge the execution of said instrument to be
the voluntary act and deed of said college, by it and by them
voluntarily executed.
CONNIE J. METTEN
MYCOMMISSION EXPIRES
August 25.1995

Notary Pubg/ic in /and for the State
of Iowa

3

STATE OF
COUNTY OF T ° 1^

)
>

3*
On this
day of
before me, the
19
undersigned, a Notary Public in
In Chnd for said State, personally
appeared '10*»and~~C
A Oj____ , to me personally
known, who beingJ by me duly sworn, did say that they are the
tyÇ
Kr
itiL
tand 6cs
»VV- t
<j-T(g
T»o
6LS-1
4-o
c g.c_t-w of
of
y jv^y—
cl ^
tv——c î
that no 4eal has been procured by the said corporation/ that tpe
seal affixed hereto is the seal of said corporation; that said
instrument was signed and sealed on behalf of said corporation by
authority of its Board of Directors; and that the said Q P fcW>~—
and(L v A
acknowledge the execution of said instrument t<y
be the voluntary act and deed of said corporation, by it and by
them voluntarily executed.

Notary Public in
of
COLLETTE SAYLOR

SE6:E6121716.93

for the State

(X-

I ATTACHMENT #4
, Regular Meeting
| Sept. 30, 1993

Ankeny, Iowa
September 20, 1993
The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 20th day of September, 1993,
at 4:00 o' clock p.m. , at the DMACC Commons Building at the Col
lege in Ankeny, Iowa. The meeting was called to order and there
were present
Doug Shull_____________ , President of the Board, in
the chair, and the following named Board Members:
Harold Belken, DeVere Bendixen, Susie Clouser, Lloyd Courter,______
Dick Johnson, Eldon Leonard, Gerry Pecinovsky, Nancy Wolf-Keith

Absent:

NONE______'
____________

____________

Matters were discussed concerning a Jobs Training Agreement
between the College and Wrights Printing & Publishing Company.
Following
a
discussion
of
the
proposal,
Board
Member
p. Johnson___________ introduced and caused to be read a reso
lution entitled "A Resolution Approving the Form and Content and
Execution and Delivery of a Jobs Training Agreement"; and moved
its adoption.
The motion was
seconded by Board
Member
N. Wolf-Keith_____________^
After due consideration of said
resolution by the Board, the President put the question on the
motion and, the roll being called, the following named Board Mem
bers voted:
Ayes:

Nays:

Belken, Bendixen, Clouser, Courter, Johnson, Leonard,
t'ecinovsky, shull, wolf-js^eith
NONE

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed his approval
thereto.
* * * * * * *

President of th
the Board of Directors

Secretary of the Board of
Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A JOBS TRAINING AGREEMENT.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
of Iowa, and is authorized and empowered by Chapter 26OF of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to provide a "Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
provide education and training of workers for new jobs for a new
or expanding small business or for the retraining of workers of
an existing business within the State of Iowa (the "State") in
order to improve the economic welfare of the residents of the
State, and is authorized under the Act to pay the costs of such a
program from funds allocated for such purpose by the Iowa Depart
ment of Economic Development under Section 260F.6 of the Act; and
WHEREAS, the College has undertaken negotiations with
respect to a Jobs Training Program with Wright Printing & Pub
lishing Company (the "Company"), pursuant to the provisions of
the Act for the purpose of establishing a job training or
retraining program (hereinafter referred to as the "Project") to
educate and train or retrain workers at the Company at its facil
ities located or to be located in the merged area served by the
College, which Project will be beneficial to the Company and the
College; and
WHEREAS, the College has received an allocation (the "Fund
Advance") under Section 260F.6 of the Act in order to defray all
or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $4,999; and
WHEREAS, a Jobs Training Agreement, in the form and with the
contents set forth in Exhibit "A" attached hereto, has been nego
tiated by the College under the terms of which the College
agrees, subject to the provisions of such Agreement, to provide a
jobs training program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Jobs Training Agreement, in the form
and with the contents set forth in Exhibit "A" attached hereto,
be and the same is hereby approved and the President of the Board
of Directors is hereby authorized to execute said Jobs Training
Agreement, and the Secretary of the Board of Directors is hereby
authorized to attest the same, said Jobs Training Agreement,
which constitutes and is hereby made a part of this Resolution,
to be in substantially the form, text and containing the provi
sions set forth in Exhibit "A" attached hereto.
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Section 2. That the form of resolution required by the Iowa
Department of Economic Development (the "Department") is hereby
approved and the officers of the College are authorized to file
such resolution in accordance with the requirements of the
Department.
Section 3. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict.
Passed and approved this 20th day of September, 1993.

P]
Attest:

Directors

/

o the Board of
nt of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers ; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on September 20, 1993, which proceedings
remain in full force and effect, and have not been amended or
rescinded in any way; that such meeting was duly and publicly
held in accordance with the Notice of Meeting and tentative
agenda, a copy of which was timely served on each member of the
Board of Directors and posted on a bulletin board or other promi
nent place easily accessible to the public and clearly designated
for that purpose at the principal office of the Board of Direc
tors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board of Directors and the
provisions of Chapter 21, Code of Iowa, as amended, upon reason
able advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required
by said law and with members of the public in attendance. I fur
ther certify that the individuals named in the attached proceed
ings were on the date thereof duly and lawfully possessed of
their respective offices as indicated therein, that no Board of
Directors vacancies existed except as may be stated in said pro
ceedings, and that no controversy or litigation is pending,
prayed or threatened involving the organization, existence or
boundaries of the College or the right of the individuals named
therein as officers to their respective positions.
WITNESS my hand hereto affixed this 20th day of September,
1993.

Secretary of the Board of
Directors
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RETRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

WRIGHT PRINTING & PUBLISHING COMPANY

Dated as of September 20, 1993

August, 1993

RETRAINING AGREEMENT
This Retraining Agreement (the "Agreement") made and entered
into as of September 20. 1993_________ between Des Moines Area Com
munity College, Ankeny, Iowa (the "Community College") and
WRIGHT PRINTING & ■PUBLISHING COMPANY________ (the "Employer").
W I T N E S S E T H :
WHEREAS, pursuant to Chapter 26OF of Code of Iowa, as
amended (the "Act"), the Community College has determined to
enter into this Agreement with Employer for the purpose of estab
lishing a retraining program (the "Project") to train certain
persons employed by Employer in new skills required as a result
of retooling; and
WHEREAS, the Iowa Department of Economic Development has
approved an award of funds (the "Project Award") under Section
26OF. 6 of the Act in order to provide funding for the costs of
the Project; and
WHEREAS, the Community College and the Employer each have
full right and lawful authority to enter into this Agreement and
to perform and observe the provisions hereof on their respective
parts to be performed and observed;
NOW, THEREFORE, in consideration of the premises and the
mutual representations and agreements hereinafter contained, the
parties hereto agree as follows:
ARTICLE I
REPRESENTATIONS
Section 1.1. Representations of the Community College. The
Community College represents and covenants that:
(a) it is duly
organized and validly existing under the laws of the State of
Iowa (the "State"); (b) it is not in violation of any provisions
of the laws of the State which would impair its ability to carry
out its obligations hereunder; (c) it is empowered to enter into
the transactions contemplated by this Agreement; and (d) it will
do all things in its power required of it in order to maintain
its existence or assure the assumption of its obligations hereun
der by any successor public body.
Section 1.2. Representations and Covenants of the Employer.
The Employer represents and covenants that:
(a ) It is duly and validly organized and is in
good standing under the laws of
Iowa
and is quali
fied to do business in Iowa.
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(b) It has full power and authority to execute,
deliver and perform.this Agreement and all other agree
ments entered into by the Employer to secure its per
formance hereunder and to enter into and carry out the
transactions contemplated herein.
Such execution,
delivery or performance are not in contravention of law
or Employer's articles of incorporation, bylaws or any
indenture, agreement, mortgage, lease, undertaking or
any other restriction, obligation or instrument to
which the Employer is a party or by which it is bound.
This Agreement has by proper action been duly autho
rized, executed and delivered by the Employer and all
steps necessary have been taken to constitute this
Agreement a valid and binding obligation of the
Employer.
(c) There is no litigation or proceeding pending,
or to the knowledge of the Employer threatened, against
the Employer or any other person affecting in any man
ner whatsoever the right of the Employer to execute
this Agreement or to otherwise comply with its obliga
tions contained in this Agreement.
(d ) The Employer is an "Eligible Bus ines s " or
"business" as defined in Section 260F.2 of the Act.
(e) The Employer is engaged in retooling, the
Employer’s work force would be at risk of displacement
within the next ten years if not retrained, and the
purpose of the Project is to provide education and
retraining services to minimize the risk of employee
displacement.
ARTICLE II
PROJECT; PROGRAM SERVICES
Section 2.1.
The "Project" shall consist of the retraining
program and services to be provided by the Community College to
employees of the Employer as described on Exhibit "A” (the "Pro
gram Services") entitled "Retraining Proposal".
Exhibit "A"
includes the number of jobs to be retrained, is incorporated
herein by reference.
Exhibit "A" includes the date the retrain
ing will begin, the length of time each job category will be pro
vided retraining, the ending date of the retraining,
areas of
retraining and estimated costs of each component of retraining.
Attached hereto as Exhibit "B " and incorporated herein by refer
ence is a copy of the proposed budget of the Community College
and the Employer which sets forth all expenditures associated
with the Project.
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Section 2.2.
The Employer represents and agrees that the
Program Services are for,the purpose of providing retraining ser
vices to persons employed by the Employer.
Section 2.3.
The Community College agrees
to providethe
Program Services if
and to the extent that funds
are awardedand
released for the Project by the Department of Economic Develop
ment. It is understood and agreed that the Employer and the Com
munity College will cooperate in the coordination and programming
of the specific expenditures and operation of the Project within
the guidelines set out in Exhibits "A” and "B”.
Section 2.4.
It is understood by the Community College and
the Employer that should the Project Award not be available or
received from the Department of Economic Development within a
reasonable period of time, this Agreement shall be terminated by
mutual agreement of the parties.
In any event, the Employer
shall pay all administrative and legal costs associated with the
Project which have been incurred by the Community College.
Section 2.5.
The term of this Agreement shall begin
September 1993
and end on December 1994

on

Section 2.6.
The Employer shall pay the Community College
an application/administration feein the amount___ of $__0_______
to defray Community College costs of applying for financial
assistance.
Legal fees incurred by the Community College shall
be considered a part of the Project and may be paid from such
application fee or from funds awarded to the
Project by the
Department of Economic Development.
Section 2.8. The Community College may revise or expand the
training curriculum from time to time with the consent of the
Employer; provided that no revision shall be made which would
change the Project to other than purposes permitted by the Act;
and provided that the training curriculum remains within the con
text of the Project application approved by the Department of
Economic Development.
Section 2.9.
In the event thatmoneys provided by the
Project Award are not sufficient to pay all costs of the Project,
the Employer will, nonetheless, pay all such costs of the Project
in full from its own funds. If the Employer should pay any por
tion of such costs, it shall not be entitled to any reimbursement
therefor from the Community College.

-4ARTICLE III
PAYMENTS? SECURITY
Section 3.1. The Community College shall create a fund for
the deposit of the Project Award from the Department of Economic
Development (DED).
Section 3.2. The
Employer and the Community College agree
that the Project Award is issued by DED as a grant_____________
(forgivable loan, grant) and shall not be required to be repaid
by the Employer unless an event of default has occurred.
Events
of default and associated penalties are specified in Article IV
of this Agreement.
The Community College and the DED shall
determine whether an event of default has occurred.
ARTICLE IV
EVENT OF DEFAULT AND REMEDIES
Section 4.1.
Events of Default.
Each of
shall be an "event of default" hereunder:

the

following

(a) The
Employer fails
to comply with any
requirements contained in this Agreement, and such fail^
ure continues for a period of twenty (20) days from the
date a written notice concerning such failure is sent
from the Community College to the Employer which speci
fies the issue(s) of noncompliance.
If noncompliance
is of such a nature that a cure cannot be reasonably
accomplished within twenty (20) days, the Community
College may, but need not, extend the period of cure to
a maximum of sixty (60) days.
(b) The Employer becomes insolvent or bankrupt,
or admits in writing its inability to pay its debts as
they mature, or makes an assignment for the benefit of
creditors, or applies or consents to the appointment of
a trustee or a receiver for the Employer or the major
part of its property.
(c) A trustee or receiver is appointed for the
Employer or for the major part of its property and the
order of such appointment is not discharged, vacated,
or
stayed
within
sixty
(60)
days
after
such
appointment.
(d ) Bankruptcy,
reorganization,
arrangement,
insolvency, or liquidation proceedings or other pro
ceedings for relief under any bankruptcy or similar law
or laws for the relief of debtors are instituted by or

.

-5against the Employer and, if instituted against the
Employer, are consented to," or, if contested by the
Employer, are not dismissed by the adverse parties or
by an order, decree or judgment within sixty (60) days
after such institution.
(e) The Employer ceases or announces the cessa
tion of operations at the Project site, unless such
operations are transferred to another facility in the
State of Iowa.
(f) The Employer directly or indirectly makes any
false or misleading representations or warranties in
the program application or this Agreement, or in any
reports, financial statements, or any other documents
which are provided to the Community College or the
Department of Economic Development.
(g) The Employer acts in any manner contrary to,
or fails to act in accordance with any provision of
this Agreement.
(h) The Employer takes corporate action to effect
any of the preceding conditions of default.
(i) The Employer fails to meet at least one of
the following:
(1) Achieve a net increase in the number of
employment positions at the Project site?
(2) Achieve a net increase in the quality of
jobs held by those retrained;
(3) Achieve a net increase in the wages of
those retrained.
(j) The Employer fails to complete the Project within
the agreed period of time.
In this Instance, the Employer
shall be required to repay 20 percent of the total Project
funds expended by the Community College and the Employer.
(k) The Employer fails to retrain the agreed number of
employees. The Employer shall be required to repay a pro
portionate amount of total Project funds expended by the
Community College and the Employer.
In this instance, the
proportion shall be based on the number of employees not
trained compared to the number of employees to have been
trained.

The declaration of an event of default under Subsection (d)
above, and the exercise, of remedies upon any such declaration
shall be subject to any applicable limitations of federal bank
ruptcy law affecting or precluding such declaration or exercise
during the pendency of or immediately following any bankruptcy,
liquidation or reorganization proceedings.
Section 4.2. Whenever an event of default has occurred, fur
ther training or payments to the Employer shall be suspended.
Section 4.3
Whenever an event of default has occurred for
reasons cited in ARTICLE IV, Section 4.1. (a) through (i), the
Employer shall immediately repay to the Department of Economic
Development all monies expended by the Employer and the Community
College from the Project Award.
The Employer shall also pay
interest on the amount to be repaid at the rate of
2.9 % •
Interest shall accrue from the issuance date specified on the
Project Award check.
Section 4.4
Whenever an event of default has occurred for
reasons cited in Section 4.1 (j) or (k), the Employer shall imme
diately pay the penalty prescribed in ARTICLE IV, Section 4.1 (j)
or (k) , whichever is applicable, to the Department of Economic
Development. . The Employer shall also pay interest on the amount
to be repaid at the rate of
2.9 % * Interest shall accrue from
the issuance date specified on the Project Award check.
Section.4.5.
Whenever an event of default has occurred and
is continuing, the Community College may take whatever action at
law or in equity may appear necessary or desirable to collect the
amounts then due or to enforce performance and observance of any
other obligation or agreement of the Employer under this Agree
ment.
Notwithstanding the foregoing or any other provision of
this Agreement, the Community College shall never be obligated to
take any step which, in its opinion, will or might cause it to
expend time or money or incur liability.
Section 4.6.
No remedy conferred upon or reserved to the
Community College by this Agreement is intended to be exclusive
of any other available remedy or remedies, but each and every
such remedy shall be cumulative and shall be in addition to every
other remedy now or hereafter existing at law, in equity or by
statute.
No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or
shall be construed to be a waiver thereof, but any such right and
power may be exercised from time to time and as often as may be
deemed expedient.
In order to entitle the Community College to
exercise any remedy reserved to it in this Article, it shall not
be necessary to give any notice, other than such notice as may be
expressly required herein.

-7Section 4.7.
In the event any agreement contained in this
Agreement should be breached by either party and thereafter
waived by the other party, such waiver shall be limited to the
particular breach so waived and shall not be deemed to waive any
other breach hereunder.
Section 4.8. As required by Iowa Administrative Code, Chap
ter 260F.3(6), any payments required to be made by the Employer
to the Department of Economic Development are a lien upon the
Employer's property set forth on Exhibit C attached hereto until
paid and have equal precedence with ordinary taxes and shall not
be divested by a judicial sale. Property subject to the lien may
be sold for sums due and delinquent at a tax sale, with the same
forfeitures, penalties, and consequences as for the nonpayment of
ordinary taxes. The purchaser at tax sale obtains the property
subject to the remaining payments.
Section 4.9.
Whenever an event
is unresolved, the Community College
to the Iowa Department of Economic
collection action by that Department
the State.

of default has occurred and
shall assign this Agreement
Development for appropriate
and the Attorney General of

ARTICLE V
MISCELLANEOUS
Section 5.1.
All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed
to be sufficiently given when mailed by registered or certified
mail, postage prepaid, addressed to the appropriate address as
follows:
Community College:

Employer:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021
Theodora Beard
Secretary of Corporation
Wright Printing & Publishing Company
2525 Delaware
Des Moines IA 50317

-8Employer and the Community College may, by notice given
hereunder, designate any..further or different addresses to which
subsequent notices, certificates, requests or other communica
tions shall be sent.
Section 5.2.
All covenants, stipulations, obligations and
agreements of the Community College contained in this Agreement
shall be effective to the extent authorized and permitted by
applicable law.
No such covenant, stipulation, obligation or
agreement shall be deemed to be a covenant, stipulation, obliga
tion or agreement of any present or future member, officer, agent
or employee of the Community College or its Board of Directors
other than in their official capacity, and neither the members of
the Board of Directors nor any official executing this Agreement
shall in any circumstances be liable personally or be subject to
any personal liability or accountability by reason of the cove
nants, stipulations, obligations or agreements of the Community
College contained herein.
Section 5.3.
This Agreement shall inure to the benefit of
and shall be binding in accordance with its terms upon the Commu
nity College, the Employer and their respective permitted succes
sors and assigns, provided that this Agreement may not be
assigned by the Employer without the express written consent of
the Community College and may not be assigned by the Community
College except as may otherwise be provided herein.
Section 5.4.
This Agreement may be executed in any number
of counterparts., each of which shall be regarded as an original
and all of which shall constitute but one and the same instru
ment .
Section 5.5.
If any provision of this Agreement, or any
covenant, stipulation, obligation, agreement, act, or action, or
part thereof made, assumed, entered into or taken thereunder, or
any application thereof, is for any reason held to be illegal or
invalid, such illegality or invalidity shall not affect any other
provision or any other covenant, stipulation, obligation, agree
ment, act or action or part thereof, made, assumed, entered into,
or taken, each of which shall be construed and enforced as if
such illegal or invalid portion were not contained herein.
Nor
shall such illegality or invalidity or any application thereof
affect any legal and valid application thereof, and each such
provision, covenant, stipulation, obligation, agreement, act or
action, or part thereof shall be deemed to be effective, opera
tive, made, entered into or taken in the manner and to the full
extent permitted by law.
Section 5.6.
This Agreement shall be governed exclusively
by and construed in accordance with the laws of the State.
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Section 5.7., This Agreement replaces all prior agreements,
if any, between the parties with* respect to the subject matter
hereof, and upon execution of this Agreement the relationship of
the parties with respect to the subject matter hereof shall be
governed solely by this Agreement.
IN WITNESS WHEREOF, the Community College and the Employer
have caused this Agreement to be duly executed in their respec
tive names by their duly authorized officers, all as of the date
hereinabove written.
DES MOINES AREA COMMUNITY COLLEGE

(name)

(title)

ATTEST:

Wright Printing & Publishing Company
(name of Employer)

By
Theodora _B_e_ard
(name)
(Seal)
ATTEST:

S w ë f l Vd. &AlCâr£
(name)

VP- flNPtHCe
(title)

Secretary of Corp.
(title)
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STATE OF IOWA
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of
said
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to be
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CONNIE J.M ETTEN
MY COMMISSION EXPIRES

Notary Public inland for the State
of Iowa

STATE OF ZE&-UJ&
COUNTY OF

Lk:

)
)

SS:

On this
2 3 ^ day of
t 19
, before me, the
undersigned, a Notary Public in and for said State, personally
appeared Tflfrc-acl&A
ajid.
,tomepersonally
known, who being by me
duly sworn, did say; that they are the
wrir _____________ of tjAfciÆHT TkfWi M ¿i____________ ;
that no seal has been procured by the said corporation/ that the
seal affixed hereto is the seal of said corporation; that said
instrument was signed and sealed on behalf of said corporation by
authority of its Board of Directors; and that the said
-amT ____________ acknowledge the execution of said instrument to
be the voluntary act and deed of said corporation, by it and by
them voluntarily executed.
-¿ â J *

------------------

Notary Public in and for the State
o
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ATTACHMENT #5
Regular Meeting
Sept. 20, 1993

BOARD POLICY
NES AREA
COMMUNITY COLLEGE

Number:

3043

Section:

Human Resources/Personnel

Subject:
Family & Medical Leave
-------------------Act----------------------------

All regular employees of the College will be granted up to a maximum of twelve
workweeks per fiscal year of paid and/or unpaid, job-protected leave for the birth,
adoption, or placement of a child for foster care; their own, or a family member’s
serious health condition.

Legal Reference: Family & Medical Leave Act of 1993.

Adopted: September 20, 1993

I

ATTACHMENT #6
I Regular Meeting

Memorandum

! Sept. 20, 1993:.

Des Moines Area Community College

DATE :

September 9, 1993

TO:

Helen Harris, Board Secretary

FROM:

Eugene/jr^Boldt, Executive Director,
Human Resources

RE:

Insurance Rates

The rates for the following Board provided insurance coverages have
been set by our carriers and are being recommended for Board
approval:

Coverage

Carrier

MEDICAL

Heritage
Trust

$213.49 Single
$530.49 Family

+ 10.37%

Heritage
HMO

■ $197.21 Single
$490.03 Family

+ 10.37%

% Change

United
Healthcare

$156.11 Single
$405.93 Family

+
+

DENTAL

Principal

$ 19.14 Single
$ 47.85 Family

+ 16.00%

BASIC LIFE

Principal

$

.33/$1,000

+

AD&D

Principal

$

.033/$l,000

LONG TERM
DISABILITY

UNUM Life
Insurance

$

.768/$100

The effective date
October 1, 1993.
*

Rate

for the above rates,

5.00%
6.99%

3.12%
NC

+ 20.00%

if approved,

will be

The effective date for the Long Term Disability insurance was
August 1, 1993. LTD is the only coverage currently being
purchased through the Community College Trust. This is the first
rate increase DMACC has received from UNUM since 1989.

' ATTACHMENT #7
Regular Meeting
Sept. 20, 1993

III. S.D.U LANE CHANGES
A.

William Gorman, Instructor, Diesel
Industry and Technology
From Lane 225 to Lane 248 Level 10
Annual Salary $31,895 Effective August 30, 1993

B.

Helen Grattan, Instructor, Office Technology
Business and Management
From Lane 203 to Lane 225 Level 15
Annual Salary $35,775 Effective August 30, 1993

C.

Patrick Habermann, Instructor, Ford Motor Project
Industry and Technology
From Lane 225 to Lane 248 Level 10
Annual Salary $40,666 Effective August 15, 1993

D.

Ruthanne Harstad, Instructor, English *
Sciences and Humanities
From Lane 270 to Lane 293 Level 7
Annual Salary $30,925 Effective August 30, 1993
* Subject to providing proof of completion.

E.

William Hendrick, Instructor, Automotive
Industry and Technology
From Lane 203 to Lane 225 Level 17
Annual Salary $48,627 Effective August 15, 1993

F.

Patricia Holmes, Instructor, Accounting
Business and Management
From Lane 248 to Lane 270 Level 17
Annual Salary $40,504 Effective August 30, 1993

G.

Jan K1inker, Instructor, Office Technology
Business and Management
From Lane 203 to Lane 225 Level 16.5
Annual Salary $47,468 Effective August 15, 1993

H.

William Lee, Instructor, Data Processing
Business and Management
From Lane 248 to Lane 270 Level 17
Annual Salary $55,160 Effective August 15, 1993

I.

Terry Luloff, Instructor, Math/Science
Newton Polytechnic Campus
From Lane 180 to Lane 203 Level 9
Annual Salary $33,549 Effective August 15, 1993

J.

James Marmon, Instructor, GM Motor Project
Industry and Technology
From Lane 248 to Lane 270 Level 16
Annual Salary $52,504 Effective August 15, 1993

K.

Jerrine McCaffrey, Instructor, English
Carroll Campus
From Lane 225 to Lane 270 Level 9
Annual Salary $31,895 Effective August 30, 1993

L.

Kay Mueller, Instructor, Speech
Boone Campus
From Lane 270 to Lane 293 Level 7
Annual Salary $30,925 Effective August 30, 1993

M.

Scott Ocken, Instructor, Automotive
Industry and Technology
From Lane 203 to Lane 248 Level 12
Annual Salary $43,140 Effective August 15, 1993

N.

Randy Peters, Instructor, Automotive
Industry and Technology
From Lane 203 to Lane 248 Level 10.5
Annual Salary $32,380 Effective August 30, 1993

O.

Carolyn Siemann, Instructor, Academic Achievement Center
Carroll Campus
From Lane 203 to Lane 225 Level 10.5
Annual Salary $31,410 Effective August 30, 1993

P.

Sharon Small, Instructor, English
Sciences and Humanities
From Lane 248 to Lane 270 Level 11.5
Annual Salary $34,320 Effective August 30, 1993

Q.

Cynthia Tomes, Instructor, Accounting
Urban Campus
From Lane 293 to Lane 315 Level 16.5
Annual Salary $52,415 Effective August 15, 1993

R.

Richard Trieff, Instructor, Economics
Business and Management
From Lane 248 to Lane 270 Level 13.5
Annual Salary $36,260 Effective Date August 30, 1993

S.

Richard Underbakke, Instructor, Automotive
Industry and Technology
From Lane 270 to Lane 315 Level 5.5
Annual Salary $38,811 Effective August 15, 1993
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ARTICLE I
RECOGNITION

Section A. Recognition Clause
The Employer hereby recognizes the Des Moines Area Community College Higher
Education Association for the term of their PERB certification as the exclusive and
sole bargaining agent for the bargaining unit described as follows:
INCLUDED: All full-time and regular part-time* teachers, program chairpersons,
media specialists, librarians, and counselors.
EXCLUDED: Department directors, supervisors, coordinators, administrators,
classified staff (secretarial-clerical), support staff (paraprofessional), interim term
employees, non-regular part-time faculty and all Employees defined in Section 4 of
the Public Employment Relations Act, and all other employees of the Des Moines
Area Community College.
*Regular part-time means service during two consecutive semesters, excluding the
summer semester, consisting of eight (8) or more Faculty Activity Units as defined
by the Faculty Activity Policy of August 1984.
Section B. Definitions
1.

The term "Employer" as used in this Agreement shall mean the Des Moines
Area Community College's (merged XI) duly authorized representatives.

2.

The term "Employee" as used in this Agreement shall mean all professional
employees represented by the Association in the bargaining unit as defined
by the Public Employment Relations Board. Full-time shall mean employees
who are so designated in the Salary Classification book on file in the Human
Resources Office.

3.

The term "Association" as used in this Agreement shall mean the
Des Moines Area Community College Higher Education Association.

4.

College calendar shall mean the Board approved calendar. The Board
approved calendar will designate the contractual duty days for teaching
faculty.

5.

Contractual days shall mean the total number of days a unit member is
accountable to the College as indicated by his/her individual contract.
Contractual days include any day on which an employee covered by this
Agreement is required to carry out his/her duties, exclusive of holidays and
weekends.

Professional days are contractual days faculty will use to prepare for
teaching, professional development and/or institution building. Four
professional days outside the normal teaching terms will be designated as
staff development and/ or president's days. All faculty will be required to
attend activities on the four days so designated. Three days will be
scheduled by the administration and one will be selected by the Association.
"Seniority" is defined as the accumulated length of time an employee has
fulfilled his/her duties in a position or positions listed in Article I, Section A
of this Agreement.
a.

Employees who have been reduced or are on authorized leaves of
absence without pay shall not be deemed to have interrupted service
with the college.

b.

Time spent on reduced status or authorized leaves of absence without
pay shall not be counted in figuring the total accumulated length of
service.

c.

For employees hired on the same day, the date of application shall be
controlling in seniority matters.

ARTICLE II
C O N TR A C T GRIEVANCE PROCEDURE

Section A. Definition
A.

Contract grievance is a claim by an employee, hereinafter to be known as
the grievant, of an alleged misinterpretation or misapplication of a specific
article or section of this Agreement.

Section B. Procedures
1.

Step One - Within fifteen (15) working days of the event (involving the
grievant) giving rise to a grievance or within fifteen (15) working days from
the date which the grievant should have had reasonable knowledge of the
event, condition, or act, the grievant will present the grievance to the
immediate supervising administrator. The purpose of this step is to resolve
the grievance via informal, verbal discussion with the immediate supervising
administrator.

2.

Step Tw o - If the grievance cannot be resolved in Step One, the grievant
may submit a written statement of grievance to the appropriate Vice
President or designee with a copy to the Association and the Human
Resources Office. This submission shall be within fifteen (15) working days
from the date of the informal hearing. The written statement of grievance
shall name the grievant, shall state the facts giving rise to the grievance,
shall identify the specific section of this Agreement alleged to be violated,
shall state the contention of the grievance with respect to the contract
section, shall indicate the relief requested and shall be signed by the
grievant. Within ten (10) working days of receipt of the written grievance,
the grievant, an Association representative, the appropriate Vice President or
designee shall meet and ten (10) working days thereafter the appropriate
Vice President or designee shall make a decision on the grievance and file a
response in writing to the grievant and the Association.

3.

Step Three - If the grievance is not resolved in Step Tw o , the grievant may
submit the written grievance to the Superintendent/President with notice to
the Association. This submission shall be within five (5) working days of the
written decision rendered in Step Tw o . Within ten (10) working days, the
grievant, an Association representative, and the Superintendent/President
(and/or designee) shall meet and the Superintendent/President shall ten (10)
working days thereafter, render a written decision with copies to the
grievant and the Association representative.
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4.

Step Four - If the grievance is not resolved in Step Three, the grievant and
the Association will submit written notification simultaneously to the
Superintendent/President and the American Arbitration Association within
twenty (20) working days of the answer in Step Three, requesting a list of
arbitrators. The arbitrator will review the grievance and render a final and
binding decision. The expenses incurred by the arbitrator and any mutual
fees for arbitration services will be shared equally by the Employer and the
Association, but each party will pay the fees incurred in the presentation of
its case. Whenever possible grievance hearings will be scheduled after 5
p.m.

Section C. Powers of the Arbitrator
1.

It shall be the function of the arbitrator to make decisions in grievances of
alleged misinterpretation or misapplication of specific sections of this
Agreement.

2.

The arbitrator's powers will be limited to the extent that he/she shall have
no power to add to, subtract from, disregard, alter, or modify any of the
terms of this Agreement.

Section D. Time Limits
1.

The failure of a grievant to act within the prescribed time limits will act as a
bar to any further appeal.

2.

The failure of an administrator to give a decision within the prescribed time
limits shall permit the grievance to proceed to the next level.

3.

Any grievance not appealed within the time limits shall be deemed settled on
the basis of the Employer's last answer.

4.

Time limits may be extended by mutual consent of the Employer and the
grievant at which time the new date shall be controlling.

Section E. Separate Grievance File
All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any participant.

ARTICLE III
SALARY SCHEDULE

Section A . Definition
The salary schedule is a system for guiding the placement of new employees, the
advancement of employees based upon completion of pre-approved staff
development activities, and the vertical movement of employees based upon
rendering satisfactory service to the Employer. The schedule is intended to
recognize that new employees have a variety of backgrounds and that employees'
development can occur via college course work, industry/business training and
directly related work experience.
Section B. Guidelines and Procedures for Initial Placement of New Employees
1.

Initial placement of new employees shall be made by the Employer following
evaluation of new employee's professional experience, training received in
industry, college credits earned, and directly related work experience.
Evidence of professional experience, training received, work experience and
college credit shall be documented as the Employer requires.

2.

The procedure for initial lane placement of new employees shall be as
follows:
a.

Step One - New employees will be placed on Lane 180 if they, 1)
have a baccalaureate degree or 2) have professional registry,
journeyman status, or its equivalent and 3) can be approved and
certified by the Department of Education.

b.

Step Tw o - Initial placement beyond Lane 180 may be granted for
course work (beyond that credited in Step One) directly related to a
new employee's assignment at the College by evaluating the course
work and applying the following S.D.U. formula:
Number of S.D.U. - Number of Quarter Hours x 1
Number of S.D.U. - Number of Semester Hours x 1.5
The number of S.D.U. for directly related course work to be granted
(beyond Step One above) will be added to 180 S.D.U.
College work applicable for credit would be that contributing to a
degree in a new employee's teaching field, or in education
methodology and theory. All credits and degrees must be from a
college or university that was regionally accredited at the time credits
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and/or degrees were earned. Beyond the last acceptable degree to be
applicable for placement, all graduate credits must be given a "B"
grade (or higher) and all undergraduate credits must have been given a
"C" grade (or higher).
For institutions grading on a "Satisfactory" "Unsatisfactory" standard,
the grades must be acceptable toward a degree at that university.
Advanced research credit, in connection with an advanced degree,
shall not be counted unless the research has been successfully
completed and the degree awarded.
c.

Step Three - Initial placement beyond Lane 180 may be granted for
industrial/business training directly related to a new employee's
assignment at the College by evaluating the industrial/business
training and applying the following S.D.U. formula:
Number of S.D.U. - Number of Clock Hours In Industry/Business
School
30
The number of S.D.U. for directly related industrial/ business training
to be granted (beyond Step One) will be added to 180 S.D.U. Training
applicable for credit shall have been sponsored by a reputable
organization, conducted by a qualified trainer, guided by clear
objectives in a setting appropriate to formal training and received in
the past eight years. Regular meetings and conventions of
associations (or societies) and meetings called by the Department of
Education are not considered in computing this credit. Workshops or
seminars sponsored by schools during in-service periods are also not
applicable. This provision applies only to new employees in the
following two areas:
1.
2.

d.

Career Educatiori programs
Selected college parallel career option programs

Step Four - Initial placement beyond Lane 180 may be granted for
work experience not credited in Step One directly related to a new
employee's assignment at the College by evaluating the work
experience and applying the following S.D.U. formula:
Number of S.D.U. - Number of Clock Hours of Approved Work
Experience -s- 177 for First Four Years, Beyond that Credited in Step
One.
Work experience applicable for credit must have contributed

Revised
November 11, 1993

substantially to the new development of competencies directly related
to the new employee's assignment at the College, and be beyond that
needed to achieve placement in Lane 180. This provision appies only
to new employees in the following two areas:
1.
2.
e.

3.

Career Education programs
Selected college parallel career option programs

Step Five - Computations. The appropriate lane for initial placement of
new employees will be determined by summing the S.D.U. totals
determined by the Employer in Steps One through Four above. In no
case shall a new employee be credited with more than a combination
of 45 S.D.U. in Steps Three and Four.

The procedure for initial level placement of new employees shall be as
follows:
a.

Step One ? The number of full years of directly related professional
experience (teaching, counseling or media experience) on a regular
contractual basis shall be evaluated for determining initial level
placement. Teaching as a graduate assistant, part-time teacher
(except at D .M .A .C .C .) or student teacher shall not be counted.
Further, only up to a maximum of seven (7) years of professional
experience may be credited. However, credit for such experience may
only be given for that experience directly related to a new employee's
primary assignment at Des Moines Area Community College.

b.

Step Tw o - The number of full years of directly related work
experience, not counted earlier in the provision, initial lane placement
(Article III, Section B-2) shall be evaluated for determining initial level
placement. Only that work experience directly related to a new
employee's assignment shall be considered. Work experience
applicable for consideration must be beyond that needed to be placed
on Lane 180 (earned journeyman's status, professional registry, or its
equivalent) and Department of Education approval and certification. In
any case, no more than seven (7) years of work experience may be
considered for initial level placement. This provision applies only to
new employees in the following two areas:
1.
2.

c.

Career Education programs
Selected college parallel career option programs

Step Three - Computations. The initial level placement for new
employees shall be determined by summing the level credit granted by
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the Employer in Step One and Step Tw o except that no more than a
combination of seven (7) years of experience may be granted.
4.

The Employer may place a new employee above schedule in difficult to fill
positions following a meeting with the Association to explain why placement
above schedule is deemed necessary.

5.

After initial level and lane placement of a new employee has been
completed, the education, training, work experience, or other background
received prior to the first date of the new employee's first individual
contract, shall not be considered for advancing on the salary schedule.

Section C. Guidelines and Procedures for Advancement on the Salary Schedule
1.

Advancement on the schedule is defined as horizontal change from one lane
to another lane. Advancement will be granted upon earning staff
development units (S.D.U.) for completing pre-approved work experience,
attending pre-approved industry schools, and completing pre-approved
courses.

2.

Procedure for advancement on the salary schedule shall be as follows:
a.

Step One - The employee shall submit an approval form for staff
development unit consideration which shall include the course work,
special industry/business training, and/or directly related work
experience that the employee proposes to undertake for purposes of
advancement.

b.

Step Tw o - The Employer shall evaluate the plan using the following
guidelines:

»

K

1)

Consideration for Evaluating Occupational Training - In
computing S.D.U. credit for occupational training, only training
directly related to the employee's assignment shall be
considered. Training applicable for credit shall have been spon
sored by a reputable organization, conducted by a qualified
trainer, guided by clear objectives and in a setting appropriate
to formal training. Regular meetings and conventions of
associations (or societies) and meetings called by the Depart
ment of Education will not receive S.D.U. credit. Workshops or
seminars sponsored by the College during inservice periods are
also not applicable. The following formula will be used to
calculate S.D.U. to be awarded upon successful completion of
the pre-approved industry/business training.
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Number of S.D.U. - Number of Clock Hours in Industry/Business
School -f- 30
2)

Considerations for Evaluating Work Experience - In computing
S.D.U. credit for work experience, only that directly related to
an employee's assignment shall be considered. Work experience
applicable for credit must be beyond the learning or appren
ticeship period {usually 3-5 years) appropriate to a given
occupation. This provision applies only to employees in career
and selected para-professional programs. The following formula
will be used to calculate S.D.U. to be awarded upon successful
completion of pre-approved work experience.
Number of S.D.U. - Number of Clock Hours of Approved Work
Experience
40

3)

Consideration for Evaluating College course work - In computing
credit for college course work, only course work directly related
to an employee's professional assignment at Des Moines Area
Community College may be credited. College work applicable
for credit would be that contributing to a degree in an
employee's teaching field or in educational methodology and
theory. All credits and degrees must be from a college or
university which was regionally accredited at the time credits
and/or degrees are earned. All graduate credits must have been
given a "B" grade {or higher) and all undergraduate credits must
have been given a "C" grade (or higher). For institutions grading
on a "satisfactory/unsatisfactory" standard the grades must be
acceptable toward a degree at that university. Advanced
research credit, in connection with an advanced degree, shall
not be counted unless the research has been successfully
completed and'the degree awarded. (S.D.U. shall not be
granted for any course work, industry schools or work
experience completed or in progress before June 1, 1975.)
Courses taken in qualifying for full certification are specifically
excluded from consideration for advancement. The following
formula will be used to calculate S.D.U. to be awarded upon
successful completion of pre-approved college coursework.
Number of S.D.U. - Number of Quarter Hours x 1
Number of S.D.U. - Number of Semester Hours x 1.5

c.

Step Three - The Employer (Vice President, Ankeny Campus) may
approve, disapprove, or modify the proposed individual staff
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. development plan and notify the employee in writing within twenty
(20) working days from the date of receipt by the Vice President.
d.

Step Four - The employee may execute the approved plan, and upon
satisfactory completion is responsible for presenting evidence of
completing the development activity to the Human Resources Office.
Work experience hours must be documented by letters from former
employers. Training in industry must be documented by certificates of
completion and/or letters from the trainer which should specify the
number of clock hours completed or other evidence judged adequate
by the Employer. Evidence of earned college credit must be in the
form of official transcripts which bear the signature and seal of the
college registrar.

e.

Step Five - Advancement on the schedule by the employee shall be
executed only once a year at the beginning of their contract year or
the fall semester. The beginning of fall semester of each year is the
deadline for any employee who is seeking advancement to present
evidence (the approval for any activity and evidence of completion) to
the Human Resources Office. The responsibility for initiating
advancement action is solely that of each employee. S.D.U. credit will
not be awarded for activities for which the College has paid any
expenses, tuition, fees, travel, lodging or meals.

Section D. Guidelines and Procedures for Movement on the Schedule
1.

Movement on the schedule is defined as vertical change from one level to
another level.

2.

Employees will progress one full level (1.0) as they complete each fiscal year
of-service to the College until they reach the top of their lane.

3.

Part-time employees will progress one full level (1.0) as they complete each
fiscal year of service to the College until they reach the top of their lane.
However, when a part-time employee is employed on a full-time basis,
he/she will be placed on a level consistent with the number of full years of
Des Moines Area Community College experience which he/she has
accumulated by summing the total part-time experience completed.

4.

Movement on the schedule will be made annually (until an employee reaches
maximum) by the Employer at the effective date of the employee's individual
contract. An employee hired during the contract year or an employee who
for some period of the contract year has been on leave of absence without
pay, shall be eligible for movement of one (1) full level if such employee has
10

been on duty for six (6) months or more and worked more than half-time
during the contract year. Employees in the two categories above shall be
eligible for movement one-half (1/2) level if they have worked half-time or
less or have been on duty during less than six (6) months of the contract
year. An employee who is not on duty during the contract year or starts
employment after the spring term shall receive no level movement for the
subsequent year.
Section E. Salary Schedule Interpolation
Salary schedule interpolation from nine (9) month contracts to twelve (12) month
contracts will be made by multiplying the nine (9) month schedule salary by 1.275.
Section F. Salary Schedule Format
The index formula for the salary schedule is 4.57% of the base (Lane 225 - Level
0) between full levels and between lanes as indicated in Appendix A.
Section G. Longevity Pay
Employees at the top of the salary lanes will receive the following pay
adjustments:
1.

An employee who was off the schedule for the 1983-84 contract year shall
receive the amount of the new seventeenth step plus 2 % of Lane 225 Level
0 for each full year off the 9 or 12-month schedule.

2.

An employee who reaches the seventeenth step after 1983-84 shall receive
the amount of the new seventeenth step on the 1991-92 schedule plus 2 %
of Lane 225 Level O of the appropriate 9-month or 12-month schedule for
eagh year off the schedule.

3.

An employee moving from level 16.5 to 17 during or after the 1983-84
contract year shall receive the amount of the 17th step plus 1 % for the first
year off the schedule plus 2 % for each year thereafter of Lane 225 Level 0
of the appropriate 9-month or 12-month schedule.
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ARTICLE IV
FRINGE BENEFITS

Section A . Insurance Benefits
1.

Term Life Insurance
On behalf of the employees the Employer will participate in and pay all
premiums for a double indemnity group insurance program providing
coverage in the amount of two times employee's individually contracted
salary rounded to the nearest thousand subject to the terms and conditions
of the group contract with the insurer selected by the Employer.

2.

Disability Insurance
The Employer shall participate in and pay all premiums for a long term
disability insurance program. The program shall have a ninety (90) day
waiting period and shall pay seventy (70) percent of the monthly salary up
to a maximum of $5,000 per month. Eligibility shall be subject to the terms
and conditions of the group's contract and the carrier selected by the
Employer.

3.

Medical Insurance
The Employer shall purchase group medical insurance coverage. For full-time
employees who elect individual coverage under the medical group health
plan, the Employer shall pay the full monthly premium. For full-time
employees who elect family coverage under the Heritage H.M .O. option, the
Employer shall pay a maximum of three hundred sixty-six dollars and five
cents ($366.05) per month toward the family plan premium with the
rernaining amount paid by the employee. For full-time employees who elect
family coverage under the United Health Care of Iowa H.M .O. option, the
Employer shall pay a maximum of three hundred and seventeen dollars and
eighty-four cents ($317.84) per month toward the family plan premium with
the remaining amount paid by the employee. For those electing the
indemnity plan, the Employer shall pay a maximum of three hundred eightysix dollars and twenty cents ($386.20) toward the family plan premium with
the remaining amount paid by the employee. For employees whose contracts
are for less than full-time, the Employer shall pay the full monthly premium
for individual coverage or for those who elect family coverage, the Employer
shall pay an amount over and above the single premium prorated on the
basis of the length of their individual contracts.
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4.

Salary Reduction Option
An employee may elect to reduce his/her taxable salary by an amount equal
to the employee's share of the family medical and dental premiums. Election
to participate in this program may be made at the time of initial sign up for
insurances, during the open enrollment coinciding with the anniversary date
of the plan, or as dictated by the carriers. This option is limited to the
College's medical and dental group insurance plans only.

5.

Workers' Compensation
Each employee shall be covered by Workers' Compensation paid for by the
Employer. Sick leave benefits paid to the employee shall be integrated with
Workers' Compensation benefits paid, so that the total dollars received by
the employee shall not exceed one hundred (100) percent of the employee's
individually contracted base salary.

6.

Optional Employee/Spouse Life Insurance
An employee may elect to purchase optional life insurance in the increments
allowed by the carrier. To be eligible, employees must provide evidence of
insurability as required by the carrier. The insurance may be purchased for
the employee and/or spouse.

7.

Optional Dependent Life Insurance
An employee may elect to purchase optional dependent life insurance for his
or her spouse and eligible dependent children. The optional insurance may be
purchased in units. The first unit provides $10,000 coverage for the spouse
and $5,000 for each dependent child without evidence of insurability. Tw o
additional units of $10,000 and $5,000 may be purchased with proof of
insurability.
An employee will not be eligible to purchase this coverage if he or she is
covered as a dependent under another College employee's policy.

8.

Dental Insurance
The Employer shall purchase dental coverage. The Employer shall contribute
the cost of a single employee premium. Employees who are eligible and elect
dependent coverage shall pay the cost of the additional premium.
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9.

General Provisions
Life, disability, and medical coverage for a newly covered employee shall be
effective the first day that he/she reports for work,

Section B. Leaves of Absence
1.

Sick Leave
All full-time employees, after the effective date of the contract and having
reported for duty, will accrue fifteen (15) days sick leave for personal illness
or injury with full pay at the rate of one and one-fourth (1 1/4) days per
month. The sick leave provisions only apply to personal illness or injury
including that caused by illness of a member of the immediate family.
Immediate family shall mean spouse, children (including step-children), and
parent. Unused days shall be cumulative to a maximum of one hundred
(100) days. An employee who begins the fiscal year with one hundred (100)
days accumulation will not be credited with less than one hundred (100)
days unless such employee uses more than fifteen days during the fiscal
year.
A statement from a doctor of the employee's choice is required for absences
due to illness beyond four (4) days. However, in determining sick or disabled
status, the Employer at Employer expense reserves the right to require
examination by a doctor selected by the Employer. Sick leave for employees
working at least one-half time, but less than full-time, shall be prorated by a
ratio based upon their individual contract. Sick leave will be integrated with
Disability and Workers' Compensation so that the total dollars received by
the employee shall not exceed one hundred (100) percent of the employee's
individually contracted base salary.

2.

Bereavement Leave
AH full-time employees after the effective date of the contract and having
reported for duty, may be granted up to five (5) days of leave annually at full
pay to be used upon approval of the Employer, for attendance at funerals.
Such leave will not be cumulative. Such leave for employees working at
least one-half time, but less than full-time, shall be prorated by a ratio based
upon their individual contract.
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3.

Personal Business Leave
A full-time employee may be granted two (2) days (non-cumulative) for
personal business leave each contract year. To be eligible for such leave, the
employee shall have written approval from his/her supervising administrator.
Personal business leave may be granted for any contractual day except
those designated as a staff development or President's Days. Such leave for
employees working at least one-half, but less than full-time, shall be
prorated by a ratio based upon their individual contract.

4.

Jury Duty
When an employee is required to serve on a jury, the absence from work for
this reason will be excused without loss of pay. The jury duty pay received
by the employee must be turned into the Business Office or an equivalent
amount deducted from the regular monthly wage. Employees are expected
to report back to their working assignment during a normal work day when
their presence is not required by the court.

5.

Military Leave
Employees who are members of the National Guard, or any organized
reserve of the Army, Navy, Marine Corps, Coast Guard, or Air Force which
require periods of training are permitted to be absent from work for the
purpose of receiving military training when ordered by proper authority to
active state or federal service. Such absences are allowed In addition to
regular vacation and will be taken without pay except for the first thirty (30)
days as mandated by 29A of the Code of Iowa.

6.

' Leave of Absence Without Pay
With tHe Superintendent/Presiddnt's approval, a leave of absence without
pay, not to exceed twelve (12) months, may be granted to full-time
employees or regular contract part-time employees with at least three (3)
consecutive years with the College for purposes of professional devel
opment. Further, full-time and regular part-time employees with special
personal or medical problems may be granted leave without pay not to
exceed twelve (12) months. An employee desiring a leave of absence should
make written application at least three (3) months prior to the time leave is
to begin. For leaves of more than four (4) months duration, ninety (90) days
prior (thirty (30) days prior in the case of shorter leaves) to the time of leave
termination the employee shall notify the Superintendent/President in writing
of his/her interest in returning. If notification does not occur, it shall be
assumed that no return is planned.
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The Employer, in granting a leave of absence, implies that it will return the
employee to a position which in the determination of the Employer is the
same or similar to that in which the employee formerly served if a vacancy
exists for which he/she is qualified.
The Employer will permit the employee to continue participation in the
insurance programs at his/her own expense for a period of up to twelve (12)
months, where so provided by such insurance policies and to the extent so
provided, except when he/she enters other employment for pay during the
leave. Upon return to employment, the accrued sick leave and experience
credits earned prior to the leave shall be credited to the employee.
7.

Family and Medical Leave Act
All regular employees of the College will be granted up to a maximum of
twelve workweeks per fiscal year of paid and/or unpaid, job-protected leave
for the birth, adoption, or placement of a child for foster care; their own, or
a family member's serious health condition.

Section C. Vacations and Holidays
Teaching faculty are not governed by Section C of this article.
1.

Non-teaching faculty (Counselors and Librarians) will work all assigned duty,
days exclusive of holidays and weekends unless the Employer has approved
a leave.

2.

The Employer shall designate five (5) unassigned days which will include the
work days between the Christmas and New Years holidays with the
remaining days being adjacent to the designated holidays.

3.

Vacation shall be accrued on ’a monthly basis at a rate of 1.66 days per ■
month. The vacation year shall start July 1 and end June 30. Vacation will
accrue in any month in which the employee started before the fifteenth day
of the month. Vacation may be used in the month following accrual.
A maximum of one year's accumulated vacation may be carried over from
one fiscal year to the next. Any leave in excess of this will be forfeited June
30th.
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4.

Non-teaching faculty are entitled to the following days off with pay if such
day falls on one of his/her assigned duty days:
1)
2)
3)
4)
5)
6)
7)
8)
9)

New Years Day ............................ . . (January 1)
Martin Luther King's Birthday
Memorial D a y ................................. . . (Last Monday in May)
Indépendance Day ....................... , . (July 4)
Labor D a y ....................................... . . (First Monday in September)
Thanksgiving D a y .......................... . . (Fourth Thursday in November)
Friday after Thanksgiving
Christmas D a y ............................... . . (December 25)
Tw o days to be assigned at Christmas by the Board

A holiday falling on a Saturday or a Sunday shall be observed on the Friday or
Monday respectively.
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ARTICLE V
TRAVEL EXPENSE

Section A.
Upon approval by those representatives of the Employer listed on the expense
report form, those employees requested by the Employer to use their personal
automobile in completion of work assignments will be reimbursed by the Employer
at the rate of twenty-six (26) cents per mile or as per Board policy. The Employer
shall not reimburse the employee for mileage required to commute to and from
their residence and primary place of assignment. The standard mileages on file in
the Business Office will be used to compute mileage.
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ARTICLE VI
DUES DEDUCTION

Section A.
1.

The Association agrees to acquire and distribute to its members an
authorization form advising the member that dues deduction is voluntary on
the member's part and that the member also may terminate the dues
deduction by notifying the Business Office on the appropriate form provided
by the Association.

2.

Deductions shall include only the regular uniform monthly amounts each
employee pays as dues but shall not include initiation fees, special
assessments, back dues, fines, or similar items.

3.

Deduction shall only be made following presentation by the employee of a
signed dues deduction authorization form presented to the Business Office.

4.

Pursuant to a deduction authorization, the Business Office shall deduct one
twentieth (1/20) of total dues from the September through June regular .
salary checks of the employee. The Business Office will transmit to the
Association the total deduction of dues once a month.

5.

The Association agrees to indemnify and hold harmless the Board, each
individual Board member, and all administrators against any and all claims,
costs, suits, or other forms of liability and all court costs arising out of the
application of the provisions of this Agreement.
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ARTICLE VII
SAFETY

Section A. Responsibilities
The Employer shall endeavor to provide and maintain a safe place of employment.
Employees shall endeavor in the course of performing professional duties
associated with their employment to be alert to unsafe practices, equipment or
conditions and report these to their immediate supervisor.
Section B. Referral
If the problem cannot be informally corrected by the immediate supervisor and the
employee, it shall be processed under the grievance procedure.
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ARTICLE Vili
VOLUNTARY TRANSFER

Section A . Definition
A transfer is the permanent full-time movement of an employee to and from a unit
position as described in Article I, Section A and to a department and/or campus
other than that to which he/she is currently assigned.
Section B. Procedure
1.

Job announcements for unit vacancies which the Employer determines to fill
will be posted at conspicuous locations on each campus. Each
announcement shall indicate the final date for receiving applications.

2.

An employee, to be considered for a vacant position, must file a written
statement requesting a transfer, listing his/her current position, and
indicating the specific vacant position for which he/she wishes to be
considered. Applications for transfer must be received on or before the
posted closing date for receiving applications.

.3.

In making a determination upon personnel to fill a vacancy, the Employer will
choose among all applicants based upon ability, qualifications and seniority.
Seniority shall be a factor, but not an overriding factor, when dealing with
outside applicants. However, when the choice is between two or more
employees who are judged by the Employer to have equal ability and
qualifications, then seniority shall be the controlling factor in the voluntary
transfer.

4.

The Employer will inform the employee in writing of the approval or denial of
his/her transfer request and will meet, upon the employee's request, to
discuss the matter. Such notification shall be made within thirty (30) days of
the Board action filling such position.

ARTICLE IX
INVOLUNTARY TRANSFER

Section A. Definition
A transfer is the permanent full-time movement of an employee to and from a unit
position as described in Article I, Section A and to a department and/or campus
other than that to which he/she is currently assigned.
Section B. Procedures
1.

Incumbent unit members who, in the judgment of the Employer, possess
qualifications equal to other applicants, and who have in writing requested
to be transferred to unit positions, will be considered before an involuntary
transfer is initiated.

2.

The Employer will designate the department and campus where a transfer is
required.

3.

The Employer will inform the Association that a transfer is necessary and set
a date to meet and discuss such transfer with the Association. The
Association may present views and recommendations to the Employer at the
meeting arranged for that purpose.

4.

The Employer will consider the recommendations made and will determine
the department or campus to which employees shall be transferred, those
employees who shall be transferred, and the date upon which such transfer
shall become effective.

5.

The Employer will inform, in writing, the employee(s) who will be transferred
and, upon request, will meet with an employee to discuss the transfer.

6.

Generally, the Employer will give the transferee thirty (30) days notice in
advance of the effective transfer date, except when the Employer
determines that due to an emergency, a transfer must be effected
immediately.
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ARTICLE X
EMPLOYEE REDUCTION
IN FORCE PROCEDURE

Section A. Procedure
1.

The Employer shall designate the program(s) where an employee reduction in
force is necessary. The Employer shall first accomplish such reduction by
not replacing employees in the designated programs who voluntarily resign
or who retire.

2.

In the event reduction in staff within the designated programs cannot be
completed through resignation or retirement, the Employer agrees to notify
the Association in advance of reduction in force at which time the
Association may make its views and recommendations known concerning
implementation of employee reduction in force.

3.

The Employer will determine the employees, within designated program(s),
to be laid off based upon a) competency as determined by the Evaluation
Procedure, b) endorsements and certifications* , and c) seniority. Seniority
shall be the controlling factor in the lay off within the designated program(s)
after the Employer has judged "a" and "b" to be equal.

4.

If the Employer decides to fill a vacant position, the Employer will determine
the employee(s) to be recalled based upon the three (3) factors listed in A
(3) above. Where "a" and "b" are Judged by the Employer to be equal,
seniority shall be the controlling factor in recall.
An employee on lay off will also be considered for recall to position(s) where
he/she has satisfactorily performed in the past at the College. The Employer
wHI use the procedure in the preceding paragraph. However, if the final
choice is between an employee laid off from the vacant position and an
employee who performed satisfactorily in the position in the past, the
employee laid off from that position will have preference.
Recalled employees shall retain all sick leave accrued prior to the date of
reduction. Upon written request of the employee, the Employer will consider
recall until one of the following events occurs:
a.

A one (1) year lapse from the date of reduction

b.

The employee obtains other employment comparable in salary

c.

The employee's certification is lapsed
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d.

T h e employee waives recall in writing

#ln unusual circumstances where the reduction entails combining of
programs, the Employer will also consider educational training, teaching and
work experience along with endorsements and certifications.

ARTICLE XI
SUPPLEMENTAL PAY

Section A. Staff Attendance - College Sponsored Courses
With the approval of his/her immediate supervisor, all permanent faculty and staff
who are employed half-time or more are eligible to participate in this program.
Des Moines Area Community College will pay tuition, and where applicable, service
and activity fees for DMACC-sponsored credit and non-credit courses offered on
the Ankeny, Boone, Carroll, and Urban Campuses and taken outside of normal
working hours. Additionally, in non-credit classes, other fees related to instruction
will also be paid by the College. All other fees and book costs are the responsibility
of the employee. No more than two credit courses or 90 hours of seminars or
workshops may be taken under this provision during any given semester.
Staff taking courses under this provision are expected to achieve a C grade or
better in credit courses or a mark of P (Passing) in non-credit courses. Evidence of
successful completion must be provided upon completion of the course. Failure to
meet this standard will result in the employee being billed for all tuition and fees
related to that course that were previously paid by the Board.
In order to ensure that preference will be given to tuition paying students, the
following conditions must be met:
1.

Des Moines Area Community College staff must register during the late
registration period.

2.

There must be an adequate number of tuition paying students to justify the
course operating.
^
t
The class must have space available after all tuition paying students have
enrolled.

3.

Courses, seminars, and workshops taken under this policy cannot be applied
to S.D .U . lane movement.
The cross enrollment program with Drake University and Grandview College
is excluded from this policy.
Section B. Coaching Duties (Boone)
Release time in lieu of compensatory pay for Athletic Director responsibilities and
coaching responsibilities will be the Employer's first consideration. Release time
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shall be awarded at the following rate:
1.

Six (6) semester hours of release time for men's and women's Athletic
Director responsibilities.

2.

Four (4) semester hours of release time for coaching men's basketball.

3.

Four (4) semester hours of release time for coaching women's basketball.

4.

Four (4) semester hours of release time for coaching men's baseball.

5.

Four (4) semester hours of release time for coaching women's softball.
in the event the Employer finds that release time for such duties is not
possible or practical, athletic responsibilities shall be compensated at the
following rates:

1.

Men and Women Athletic Director - $4,500.00 per fiscal year.

2.

Men's basketball coach - $3,600.00 per fiscal year extra duty pay.

3.

Women's basketball coach - $3,600.00 per fiscal year extra duty pay.

4.

Men's baseball coach - $3,600.00 per fiscal year extra duty pay.

5.

Women's softball coach - $3,600.00 per fiscal year extra duty pay.

Section C. Payment of Overloads
The Des Moines Area Community College and the Des Moines Area Community
College Higher Education Association hereby agree that the following rates will be
paid on overload:
1.

Rates
$14.50
$25.00
$20.00
$18.00
$50.00
$50.00
$50.00
... $50.00
$40.00

per hour per hour per hour per hour per hour per hour per hour per hour per hour -

Unsupervised Practicums
100-400 Level Courses
500 Level Courses*
Counselors/Librarians
Technical Skills Training
Management Training
Technology-Safety Training
Total Quality Management Training
Business Computer Training
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$40.00
$40.00
$40.00
$41.00

per
per
per
per

hour - Business Office Training
hour - Transportation-CDL Training
hour - Assessment/Basic Skills
credit - Independent Study

2.

Employees who would be earning more monies under the prior system will
be red circled and not reduced in income.

3.

An employee shall be able to apply all leaves, both those specifically
addressed in this contract and those Board approved in any procedures
manual, to cover overload class periods missed {up to a maximum of 3)
without loss of pay. For the purposes of this article class periods shall not
exceed 80 minutes.

4.

All regular teaching responsibilities will be 15-16 FAU's or 24 contact hours
per term. Overloads will be considered only 1) when a faculty member's
FAU's exceed 16, in which case overload will be paid for any FAU's in
excess of 15, or 2) when a faculty member's contact hours exceed 24, in
which case overload will be paid for any contacts beyond 24.
Regular assignments in the summer will be 10-11 FAU's or 16 contact
hours. When workloads exceed 11 FAU's, overloads will be paid for any
FAU's over 10 or for 17 contact hours or more.

5.

Program Chair overloads will be paid at the 100-400 level course rate and
the hours will be computed using the laboratory format.

*lf assigned by the Dean, the rate of pay will be $25.00 per hour.
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ARTICLE XII
EVALUATION PROCEDURE

Section A. Faculty Performance Appraisal: Procedure Goals
The Faculty Performance Appraisal procedure is designed to serve as a two-phased
function which can best be treated as two separate processes. The processes can
be defined as follows:
1„

Performance Appraisal - A process designed to ascertain and verify the
"Satisfactory" or "Unsatisfactory" performance of faculty members. This
must be accomplished annually.

2.

Professional Assessment - A process designed to aid faculty members in
their professional growth and development. This is a continuous process.

Section B. Evaluators and Faculty Orientation
Departmental deans or immediate supervisors shall conduct the Faculty
Performance Appraisal. Upon employment, the dean or immediate supervisor shall
advise the faculty members of the Faculty Performance Appraisal procedures and
criteria to be used.
Section C. Sources
In addition to the Faculty Performance Appraisal Instrument, sources may include:
1.

Discussions with faculty member(s).

2.

Positive and/or negative comments by relevant third parties. Negative
comments shall be investigated by the supervisor. The faculty member will
be notified before such material is placed in his/her file. The faculty member
may make a written response to any such material placed in his/her file.

3.

Classroom visits by dean/supervisor.

4.

Student evaluations may be required and used for any purpose with regard
to a probationary employee. Student evaluations may be required but will
only be used for improvement of instruction for a tenured faculty member.

5.

Relevant activities by faculty member (e.g., institution building,
presentations, course syllabi, publications, professional associations).

Section D. Time and Frequency
Full Status Faculty: Must have a minimum of one appraisal conference using the
Faculty Performance Appraisal instrument during each contract year. During the
last such conference, the dean/supervisor must review the Faculty Performance
Appraisal results with the faculty member and must include the background of the
overall rating of "Satisfactory or Unsatisfactory."
Probationary Faculty: Will be appraised in an intensive and continuing fashion.
Deans/supervisors will be responsible for conducting no fewer than two formal
performance appraisal conferences before March 1 each contract year. By the end
of the final conference, the dean/supervisor must review the Faculty Performance
Appraisal results and indicate a recommendation to retain or not to retain the
employee. If possible, adjunct faculty should be appraised with the same
stringency and frequency as are probationary employees.
Section E. Criteria Ratings
The criteria in the Faculty Performance Appraisal Instrument will be given a rating
of one of three categories, defined as follows:
1.

Performs Well: Indicates the appraiser's judgment of performance on any
given item to be at or above the expected level. This, of course, still leaves
room for improvement of one's skills and performance.

2.

Needs Improvement:Indicates the appraiser's judgment that performance on
an item is below expectations. The appraiser may choose to deal with this
deficiency on an informal basis, or may initiate a remedial action plan to
remedy the problem within a specified period of time. Both parties should
agree upon the method and objectives of the plan. If no agreement can be
reached, the appraiser shall impose a plan.

3.

Not Applicable: Indicates the appraiser's judgment that this item is not
appropriate for a faculty member's performance review, e.g., certified
counselor or librarian rather than a classroom teacher.

Section F. Employee Overall Rating
In addition to rating individual performance criteria, the appraiser must also rate the
overall performance of a faculty member by March 1 as being:
t.

Satisfactory, or

2.

Unsatisfactory
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Satisfactory Ratina: The dean/supervisor and faculty will discuss the latter's
strengths and weaknesses, goals and plans for improvement, and related
matters, both throughout the year and at the final appraisal meeting, on or
before March 1st. A dean/supervisor could indicate "Needs Improvement" on
some of the individual criteria items and still rate the employee's overall
performance as "Satisfactory."
As long as the faculty member's overall job performance is judged
satisfactory, he/she will be recommended for another contract with all raises
and benefits specified by the Collective Bargaining Agreement.
* Unsatisfactory Ratina: If the dean/supervisor marks "Unsatisfactory" on the
Faculty Performance Appraisal Instrument, it means that the faculty member
is below College standards in overall performance. A rating of
"Unsatisfactory" usually occurs only after informal resolution of problems
has failed, reflecting a process of progressive discipline.
Both parties must sign the Faculty Performance Appraisal Instrument. This does
not indicate employee agreement with the appraisal, but simply acknowledges
awareness of the "Satisfactory" or "Unsatisfactory" rating. It will then be
forwarded to the College's District Human Resources Office file.
Upon awarding an "Unsatisfactory” rating, the administrator must place the faculty
member on Warning Status and initiate a formal remediation plan, preferably with
mutual agreement upon goals. If not, the administrator shall impose a plan.
Warning Status Faculty: It is required that Warning Status Faculty be
appraised with the same stringency as are probationary employees, i.e., in
an intensive and continuing fashion. Deans/supervisors will be responsible
for conducting no fewer than two formal performance appraisal confer
ences before March 1st each contract year. However, because of the
serious nature of this status, the dean/supervisor will determine the number
of appraisals needed to remedy the problem(s). All related documentation
must be forwarded to the College's District Human Resources file, with
written notice to the faculty member. By the end of the finai conference, the
dean/supervisor must review the Faculty Performance Appraisal results and
forward a recommendation whether to rescind or continue the employee on
Warning Status. If the faculty member is removed from Warning Status, the
dean/supervisor will notify the individual and the District Human Resources
Office of the action.
Note: The duration of Warning Status shall be limited to the date of March
15th in the subsequent year. The notice of Warning Status will be expunged
from the employee's file two years after the notice has been rescinded.
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Section G. Records and File System
Recordkeeping is a necessary part of the evaluation process. It formally documents
vital information flow and performance reviews. Specifically, for the Faculty
Performance Evaluations System, one official file will exist, the College Human
Resources File.
This file will contain all formal evaluative records, such as Faculty Performance
Appraisal results, Notices of Warning Status and documentation, internal and
external recommendations, and records and represents the Official College file.
When an administrator introduces any evaluation material to the College files, the
affected faculty member must receive a written, dated notice of same.
These records are accessible to appropriate supervisors and the employee, and are
located in the College's District Human Resources Office.
Section H. Faculty Right to Due Process
A faculty member may respond to any findings of the dean/supervisor resulting
from the annual or final summative evaluation.
Due process may occur at either or both of the following levels:
1.

Rebuttal: Performance Appraisal Instrument
The faculty member may rebut the findings of the dean/supervisor resulting
from the annual or final summative evaluation. Provision for written rebuttal
is to be found on the Faculty Performance Appraisal Instrument, which is
signed by both parties and forwarded to the College Human Resources file.

2.

Administrative Appeal:

Dean/Vice President

If the faculty member is placed on Warning Status and the dean cannot
resolve the conflict, he/she may appeal to the Executive Vice President,
Educational Services.
All pertinent documentation coming forth during the appeal process should
be recorded in the College Human Resources file.
Section I. Resolution of Remedial Action and Continuance of Probation
One or more of the following actions must be taken prior to March 15 of each
year:
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1.

Restoration of the judgment from "Unsatisfactory" to "Satisfactory" on a
subsequent appraisal.

2.

Deletion or continuance of remedial action planand/or Warning Status into
the next academic year.

3.

Recommendation of continuance of contractfor a
Faculty employee.

4.

Recommendation of termination of contract.

Probationary Status

Whichever administrative actions are taken, written notice will be forwarded to the
College's District Human Resources file, with a copy available to the affected
faculty member.
Section J . Chapter 279 of Iowa Code
Nothing in this article is intended to be in derogation of faculty members' rights
under Chapter 279 of the Iowa Code.

ARTICLE XIII
COMPLIANCE AND DURATION
Section A.
This agreement shall remain in force and effect from August 15, 1993, until
midnight August 14, 1995. Any adjustments in salary and fringe benefits will be
effective the first full pay period of each new school year.
Section B.
This agreement shall automatically continue in force and effect for subsequent
contract periods unless either party to the Agreement gives the other party written
notice to terminate, amend, or modify such Agreement no less than 180 calendar
days prior to the Employer certified budget submission date. Using the
aforementioned procedure, either party may reopen negotiations for 1994-95
contract year on Article III (Salary Schedule), Article IV, one additional article of the
association's choosing, and one additional article of the Board's choosing.
Negotiations may be reopened at any time on any area of benefits that is mutually
agreed to by the benefits committee.
Section C.
This agreement constitutes the entire and complete agreement on articles
contained within this document for the term and supersedes all previous
agreements. Any amendment supplemental hereto shall not be binding on either
party unless executed in writing by both parties. Neither party waives any Section
of the Code of Iowa, Chapter 20 by virtue of this section. Any alleged violation of
Chapter 20 shall not be subject to Article II Grievance Procedure, but shall be
resolved through application of procedures provided for in Chapter 20, Code of
Iowa.
Section D.
In the event that any article, section or portion of this Agreement is found to be
contrary to state or federal law, then such article, section or portion shall be of no
force and effect, but the remainder of this Agreement shall continue in full force
and effect.
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Section E.
In witness whereof the parties hereto have caused this Agreement to be signedby
their respective chief^negotiators and their signature placed thereon, on this //■*•
day of
■

./ £ ^ Ù S L ^ t

BY
HE BOARD
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DES MOINES AREA COMMUNITY COLLEGE
FACULTY SALARY SCHEDULE (12 MONTH)
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Letter of Understanding
Between
Des Moines Area Community College
and
Des Moines Area Community College
Higher Education Association

For the 1993-94 contract year only, the parties agree that any teaching faculty
member who is given a teaching assignment of a regular class (lecture/lab) as a
part of his/her regular load at a campus other than the one to which he/she is
regularly assigned, will be given credit toward load on the following basis:
Distance

FAU Load Credit

< 25 mile radius
^ 25 < 50 mile radius
^ 50 mile radius

.06/,round trip
. 12/round trip

If the assignment of the additional class causes the faculty member to move from
an underloaded status to one of being overloaded, then credit will be given per the
above chart for the entire class.
If the class is 100% overload, then no FAU credit will be granted as the
assignment will be considered voluntary.

Fo/the College

For ttói HEA

f% i-rI —
Date

Revised
November 11, 1993

//&
Date
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ATTACHMENT #9
Regular Meeting
Sept. 20, 1993

A Collective
Bargaining Agreement
between
Des Moines Area
Community College
Educational Services Association
and
Des Moines Area
Community College
Board of Directors

July 1, 1993 - June 30, 1995

Revised
January 4, 1994
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ARTICLE 1
RECOGNITION
The Employer hereby recognizes the Des Moines Area Community
College Education Services Association for the term of their PERB
certification as the bargaining agent for the unit described as
follows:
INCLUDED:

All regular secretarial/clerical, physical plant
and food service employees who work a minimum of 20
hours per week for a period of nine months or more.
(Regular employee refers to an employee hired into
an authorized position for whom there is an
expectation of ongoing employment.)

EXCLUDED:

All non-regular employees; all student employees;
all supervisory and administrative staff; all
faculty and professional staff; all human resources
staff; all secretaries to the College President;
Vice-Presidents;
Assistant
to the
President;.
Executive Director, District Administration; Deans;
and all other employees excluded by Section 4 of
the Act.
(Non-regular employee refers to an
employee hired into an unauthorized position for a
time of limited duration or a limited number of
hours per week for whom there is no expectation of
ongoing employment.)

Fixed Term - 1,000 hours or less per fiscal year.
Part-time - Less than 20 hours per week for an indefinite
period of time.

ARTICLE 2
GRIEVANCE PROCEDURE
Definitions
A grievance is a claim by a grievant of a misapplication,
misinterpretation or a violation of an article(s) of this
agreement. A grievant shall mean an employee or group of employees
filing a grievance. When the grievance affects a group of employees
with more than one supervisor or more than one campus, it will be
considered a class grievance and may be filed by the Association
Grievance Chairperson or President at Step Three using the
provisions in Step One.
Procedure
Step One - The grievant will present a signed written grievance on
an approved form to the immediate supervisor within fifteen (15)
days of the date of the event or condition giving rise to the
grievance.
The grievance shall state the name(s)
of the
grievant (s) , the facts giving rise to the grievance, the provisions
of the agreement violated, the relief requested and will be signed
by the grievant(s) . Within ten (10) days after receipt of the
grievance, the supervisor shall give a written answer to the
grievant with a copy to the Grievance Chairperson.
Step Two - In the event the grievance is not resolved at Step One,
the grievant may within ten (10) days of the receipt of the
supervisor's answer submit the signed grievance to the appropriate
Dean or Manager. The appropriate Dean or Manager shall have ten
(10) days after receipt to submit a written answer to the grievant
with a copy to the Grievance Chairperson.
Step Three - If the grievance is not resolved at Step Two, the
grievant may within ten (10) days of the receipt of the answer in
Step
Two,
submit
the
written
grievance
to
the
Superintendent/President
or
his/her
designee.
The
Superintendent/President or his/her designee shall submit a written
answer with reasons to the grievant within twenty (20) working
days, with a written copy to the Grievance Chairperson.
Step Four - If the grievance is not resolved in Step Three, the
Association will mail written notification simultaneously to the
Superintendent/President and the American Arbitration Association
within twenty (20) working days of the answer in Step Three,
requesting a list of arbitrators. The parties agree to be bound by
the rules and procedures of the American Arbitration Association.
The arbitrator will review the grievance and render a final and
binding decision. The arbitrator's powers will be limited to the
extent that he/she shall have no power to add to, subtract from,
disregard, alter, or modify any of the terms of this Agreement. The
expenses incurred by the arbitrator and any mutual fees for
2

arbitration services will be shared equally by the Employer and the
Association, but each party will pay the fees incurred in the
presentation of its case. Whenever possible, grievance hearings
will be scheduled after 5 p.m.
General Provisions

1.

The failure of a grievant to act within the prescribed
time limits will act as a bar to any further appeal.

2.

The failure of the administrator to give a decision
within the prescribed time limits shall permit the
grievance to proceed to the next level.

3.

Time limits may be extended by written mutual consent of
the Administrator and the grievant.

4.

All documents dealing with the processing of a grievance
shall be filed in a separate grievance file and shall not
be kept in the personnel file of any employee.

5.

Days, as used in this section, shall be working days.

6.

The grievant may have an Association representative
present at all levels of the grievance procedure.

ARTICLE 3
SENIORITY
Seniority shall be defined as the length of service with the
College as a member of the bargaining unit, except that all members
of the bargaining unit as of the first day of this agreement shall
be credited with any seniority accumulated prior to the
certification of the bargaining unit as well as the time from
certification to the first day of the agreement. Employees now in
the bargaining unit that worked six (6) months or more per year but
less than 12 months per year shall receive pro-rata credit from
June 30, 1968 to the present. Accumulation of seniority shall begin
on the employee's day of hire. In the event that more than one
individual has the same date of hire, position on the seniority
list shall be determined by casting lots.
Employees shall be considered probationary for the first ninety
(90) days of employment. Upon successful completion of the
probationary period, the employees shall be eligible for benefits
provided by this agreement, including seniority retroactive to the.
date of hire.
During the Christmas shutdown period, probationary employees may
borrow vacation time equal to that earned by non-probationary
employees in an equivalent amount of time to that worked by the
probationary employee.
Should the
employee
fail to
successfully
finish his/her
probationary period, all vacation and the holiday pay provided
above will be forfeited.
All other benefits remain unavailable to probationary employees.
The Employer shall prepare, maintain, and post the seniority list
and a n y revisions or updates. The seniority list shall be posted in
conspicuous locations on each campus on or about September 30 of
each year. The DMACC-ESA president shall be supplied a copy on
September 30 and an update on or about March 30.
Seniority will be broken for the following reasons:
1.

Termination

2.

Resignation

3.

Retirement

4.

Employment by the College in a position outside the
bargaining unit.
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5.

Lay-off under Staff Reduction for more than one (1) year.

6.

Failure to properly respond or report for work on recall
under Staff Reduction.

5

ARTICLE 4
TRANSFERS
Vacancy
A vacancy shall be defined as any position, either newly created or
a present position, that is not filled. The Employer is not
obligated to fill a vacant position.
All vacancies shall be posted in a designated place in each
building and on each campus for a period of seven (7) working days.
Such vacancy notices shall contain the following information:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Type of work by description
Classification by title
Minimum qualifications
Hours scheduled
Starting date
Location of work
Grade
Rate of pay
How to apply for the position

If no applicant for a posted vacancy meets the minimum
qualifications, then the position shall be posted as a vacancy
again, noting it is a second posting.
The immediate supervisor for a position in which a vacancy exists
shall interview up to six applicants for the position. Priority for
such interviews shall be given to the most qualified applicants,
based upon the qualifications stated in the vacancy notice. If less
than six applicants with superior qualifications are selected for
interviews, then the quota of six will be filled by interviewing up
to two bargaining unit applicants with the greatest seniority.
Applicants not selected for the position shall receive written
notice of same within ten (10) working days after the selection
process is completed. The Association shall be notified of the
selection in writing.
Involuntary Transfer
Involuntary transfer is a permanent movement to a different campus
which has not been requested by a bargaining unit member. (Campus
shall mean Ankeny, Urban, Boone, and Carroll.)
The parties agree that involuntary transfers of employees shall be
avoided whenever possible.
Involuntary transfers
will
be
accomplished by transfering the least senior employee within that
job classification and grade first. No involuntary transfer shall
occur unless a vacancy still exists after interviewing applicants
for a vacant position.
6

Temporary Transfers Between Campuses
Temporary transfers between campuses shall be by agreement with the
employee or in accordance with past practice in those areas where
employees have been regularly assigned to other campuses on a
temporary basics.
Temporary Assignment
Any employee asked by a supervisor to temporarily assume the duties
of another employee will receive an adjustment in pay after
assuming major responsibilities of the temporary assignment for
more than three (3) consecutive working days. Such adjustment will
be an increase of five (5) percent of the employee's current salary
or the minimum of the grade, whichever is greater, except in no
circumstance will an employee receive more than the mid point of
the grade of the position being performed. An employee's pay rate
shall not be reduced by any temporary change in duties.
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ARTICLE 5
STAFF REDUCTION
Reduction in staff shall mean a reduction in and/or elimination of
a job classification (title and grade) on a campus.
Reduction shall apply separately to the following locations:
1.
2.
3.

Ankeny and Urban Campuses combined
Carroll Campus
Boone Campus

The Employer shall provide the employee with three (3) weeks of
written notice of intent to terminate.
When the reduction eliminates a job classification, all the
employees in that job classification will be laid off. When the
reduction is in the number of employees in the job classification,
the Employer will retain the employee (s) with the best written
evaluations, as provided in this agreement and seniority. Seniority
shall be the deciding factor in which employees will be retained
when evaluations are comparable. The overall evaluation designation
shall be either satisfactory or unsatisfactory for this section.
An employee reduced under the above procedure shall be entitled to
fill any vacancy which exists at the time of reduction in any job
classification for which the employee has performed satisfactorily
for the Employer in the past. Should more than one such employee
seek to fill a vacancy, the most senior employee shall be given the
position.
Employees, other than probationary employees (less than 90 calendar
days), reduced under the above procedures shall have recall rights
for up to one year to any vacancy in the following categories:
1.
2.
3.

A job classification which the employee held at the time
of lay-off.
The same job title but at a lower grade.
A job classification in which he/she has ’performed
satisfactorily for the Employer in the past.

Should more than one (1) employee be eligible for recall under this
section, seniority shall determine the employee(s) to be recalled.
An employee who is offered recall to a job classification which has
a rate of pay less than he/she was earning at the time of lay-off
may refuse such recall and still retain future recall rights as
provided by this article.
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An employee who has been reduced under this procedure is
responsible for keeping a current address on file with the
Employer.
Notice of recall shall be sent to the employee by registered mail
to the last address on file with the Employer. The employee must
notify the Employer in writing, within five (5) working days of
his/her receipt of the recall notice, of his/her intent to report
for work. Persons recalled will have up to 21 days to report for
work if employed elsewhere at the time the recall notice is
received or up to 7 days if unemployed. Failure to provide notice
of an intent to return to work or failure to return to work under ,
the above time periods shall terminate the individual's rights
under this article.
An employee who returns to work under the recall procedure shall be
reinstated with the applicable benefits accrued at the time of
reduction.
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ARTICLE 6
EVALUATION
Notification
Within two (2) weeks of employment, the Employer will acquaint the
employee with the evaluation procedure, including the evaluation
instruments to be used. No evaluation will take place until such
orientation has been completed.
New Employees
A new employee shall be evaluated prior to the completion of three
(3) months in employment.
Required Evaluations
Employees shall be formally evaluated in writing once each year.
Formal Evaluation Procedures
Conference and Copy
A copy of each formal written evaluation shall be given to the
employee and a conference shall be held between the employee and
the immediate supervisor. The employee shall have at least two (2)
days prior notice concerning the date of the conference. A copy
signed by both parties shall be given to the employee. The
employee's signature does not necessarily mean agreement with the
evaluation, but rather awareness of the content.
Responses
Within ten (10) working days of the conference, the employee shall
have hi-s/her written response to the evaluation and/or evaluation
conference placed in his/her file and attached to the evaluation.
Remediation
Where the employee's performance is in need of improvement, the
evaluator will so note in the written evaluation, and offer
recommendations and assistance for improvement.
Evaluation File:

Review, Response and Reproduction

Each employee shall have the right to review the contents of
his/her personnel file except for confidential information. A
representative of the Association, at the employee's request, may
accompany the employee in the review.
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Any complaints directed toward an employee which are placed in
his/her personnel file are to be called to the employee's attention
in writing.
The employee shall have the right to reproduce any of the contents
of his/her file at their expense.

11

ARTICLE 7
HEALTH AND SAFETY
The Employer will endeavor to maintain safe working conditions.
Employees will be alerted to unsafe working conditions and will
report same to the Employer.
Employees will not be requested to work under unsafe conditions.
Unsafe shall mean danger to health and not merely uncomfortable or
inconvenient conditions.
The Employer shall provide required safety equipment as designated .
by state safety laws.
Any request by the Employer for medical examinations
employment will be at the expense of the Employer.
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ARTICLE 8
LEAVES OF ABSENCE
Sick Leaves
A regular full-time employee after the effective date of this
contract and having reported for duty each year will accrue the
following sick leave on a yearly basis:
Ten hours for each month worked.
A regular part-time employee shall receive a prorated portion of
the above sick leave.
Such leave will be available for employees due to illness or injury
of the employee. The unused portion of such allowance shall
accumulate to a maximum of one hundred (100) days or eight hundred
(800) hours.
Sick leave may only be used to the extent earned of at 1east
one-hour.
A certificate from the employee's doctor is required to verify an
illness of more than four (4) days.
An employee who is going to be absent should notify his/her
supervisor before the start of the work day, unless, such illness or
injury prevents same. In any event, the supervisor or his/her
designee should be notified on the day of absence. In addition, an
absent employee must keep his/her supervisor advised as to possible
return to work. Upon return to work, the employee shall complete
the appropriate leave form. This form must be completed within two
(2) days of a return to work.
Sick leave will be integrated with Disability and Workers'
Compensation so that the total dollars received by the employee
shall not exceed one hundred (100) percent of the employee's normal
pay. A charge equal to the number of days used shall be made
against the employee's accumulated sick leave.
Illness in the Immediate Family
In the event of. illness in the employee's immediate family, leave
of absence up to forty (40) hours per year (non-cumulative) with
pay may be granted. In the event of illness to an employee's child
(living at home) , an additional sixteen (16) hours per year may be
granted. The additional two (2) days will be charged against
accumulated sick leave.
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The employee must notify his/her supervisor before the start of the
shift of said absence unless such illness prevents same. In any
event, the supervisor 'should be notified on the day of absence.
Within two (2) days of return to work from such absence, the
employee must file the written form requesting such absence.
Immediate family is defined as spouse, children, parents, brother,
sister, grandparents, grandchildren, or comparable in-laws.
A regular part-time employee shall receive a prorated portion of
the above sick leave.
Bereavement Leave
A regular full-time employee, upon approval of the Employer, may be
granted up to 40 hours of leave annually with pay for attendance at
funerals and other purposes directly related to said death of
his/her immediate family; up to sixteen (16) hours may be used for
other than immediate family members. Immediate family is defined as
spouse,
child
(including step-children), parents,
brothers,
sisters, grandparents, grandchildren or comparable in-laws.
Such leave is not cumulative.
A regular part-time employee shall receive a prorated portion of
such leave.
Personal Business Leave
Regular employees may be granted sixteen (16) hours a year
(non-cumulative) with pay for personal business. The purpose of the
Personal Business Leave is to permit an employee an opportunity to
handle business of a personal nature that cannot be taken care of
outside normal working hours. To be eligible for such leave the
employe.e shall submit a written request with the reason to the
supervisor for written approval. Personal Leave shall not be
granted for the work day before or the work day after a vacation,
holiday, or College shut down period, except as provided for in the
holiday article.
A regular part-time employee shall receive a prorated portion of
the above Personal Business Leave.
Jury Duty Leave
When an employee is required to serve on a jury, the absence from
work for this reason will be excused without loss of pay. The jury
duty pay received by the employee must be turned in to the Business
office. An employee is expected to report back to the working
assignment during a normal work day when his/her presence is not
required by the court, except if such time is less than two (2)
hours.
14
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Military Leave
An employee who is a member of the National Guard, or any organized
reserve of the Army, Navy, Marine Corps, Coast Guard, or Air Force
which requires periods of training, is permitted to be absent from
work for the purpose of receiving military training when ordered by
proper authority to active state or federal service. Such absence
is allowed in addition to regular vacation and will be taken
without pay except for the first thirty (30) days which will be
paid.
Leaves of Absence Without Pay

A leave of absence without pay for up to a maximum of one (1) year
may
be
granted
upon
timely
written
request
to
the
Superintendent/President.
Family and Medical Leave Act
All regular employees of the College will be granted up to a
maximum of twelve (12) work weeks per fiscal year of paid and/or
unpaid, job-protected leave for the birth, adoption, or placement
of a child for foster care; their own, or a family member's serious
health condition.
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ARTICLE 9
HOLIDAYS

Employees shall be entitled to the following days off with pay if
such days fall within his/her work schedule:
1.
2.
3.
4.
5.
6.
7.
8.
9.

New Years Day (January 1)
Martin Luther King's Birthday
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Mondav in September)
Thanksgiving Day (Fourth Thursday in November)
Friday after Thanksgiving
Christmas Day (December 25)
Two days to be assigned at Christmas by the Board

A holiday falling on a Saturday or a Sunday shall be observed on
the Friday or Monday respectively.
Employees shall be entitled to take any normal work day between
Christmas Day and New Years Day, which is a non-paid holiday, as
either an unpaid holiday, a paid vacation day, or as a paid
personal day.
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ARTICLE 10
VACATIONS
All regular full-time and part-time employees shall accrue vacation
as follows:
Years of Service

Days

1 to 5
6 and over

1.25 per month
1.66 per month

The vacation year shall start on July 1 and end on June 30.
Vacation will accrue in any month in which the employee started
before the sixteenth day of the month. Vacation may be used in any
month following accrual.
Vacation must be taken in half or full days. All vacation,
including accrual as of July 1, 1985, must be used in the next
twelve (12) months after the last date of accrual (June 30) .
An employee who submits at least three weeks7 notice of resignation
shall receive earned vacation in a lump sum.
Employees who are terminated shall receive the number of days
accrued up to the termination, including the current month,
provided termination is after the fifteenth day of the month.
Requests for vacation are to be submitted on an appropriate form
supplied by the Employer and must be approved by the employee7s
immediate supervisor in advance. In granting or denying vacation
requests, the supervisor shall first consider the operational needs
of the Employer, but shall otherwise grant vacation based upon
preference by seniority.
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ARTICLE 11
INSURANCE
All regular full-time and part-time employees shall be eligible for
the following insurance coverages:
Medical
The Employer shall contribute the cost of the single premium. For
those regular full-time employees who elect Heritage HMO family
coverage, the Employer shall pay three hundred and thirty-one
dollars and sixty-six cents ($331.66) per month toward the family
plan premium with the remaining amount paid by the employee. For
those full-time employees who elect United Healthcare of Iowa HMO
family coverage, the Employer shall pay three hundred two dollars
and seventy-one cents ($302.71) per month toward the family plan
premium with the remaining amount paid by the employee. For those
electing the indemnity plan, the Employer shall pay a maximum of
three hundred forty-nine dollars and ninety-one cents ($349.91) per
month toward the family plan premium with the remaining amount paid,
by the employee. For regular part-time employees, the Employer
shall contribute the cost of the single premium. For those who
elect family coverage, the Employer shall pay an amount over and
above the single premium prorated on a basis of the percentage of
time worked.
Term Life
The Employer shall purchase a group term life insurance policy for
eligible employees in the amount of two times an employee's yearly
salary rounded to the nearest thousand dollar. The Employer shall
pay the entire premium of such insurance.
Long-Term Disability
The Employer shall purchase a long-term disability insurance group
policy for eligible employees(1). The policy shall have a ninety
(90) day waiting period for illness or injury. The program shall
pay seventy (70) percent of the monthly salary up to a maximum of
$5,000 per month. The Employer shall pay the premium’ for this
insurance.
Dental
The Employer shall purchase a group dental policy for all eligible
employees. The Employer will contribute the cost of the single
premium. An employee who is eligible and elects dependent coverage
shall pay the cost of the additional premium.

Salary Reduction Option

An eligible employee may elect to reduce his/her taxable salary by
an amount equal to the employee's share of the family medical and
dental premiums. Election to participate in this program may be
made at the time of initial sign up for insurances or during the
open enrollment coinciding with the anniversary date of the plan,
or as dictated by the carrier.
Workers' Compensation
Each employee shall be provided with Workers' Compensation
insurance. Sick leave benefits paid to the employee shall be
integrated with Workers' Compensation benefits paid, so that the
total dollars received by the employee shall not exceed one hundred
(100) percent of the employee's normal weekly salary.
Initiation of Coverage
Life, disability, medical, and dental coverages for a newly hired
covered employee shall be effective the first day that he/she
reports for work.
Optional Employee/Spouse Life Insurance
An eligible employee may elect to purchase optional life insurance
in the increments allowed by the carrier. To be eligible, employees
must provide evidence of insurability as required by the carrier.
The insurance may be purchased for the employee and/or spouse.
(1)

An employee must work at least thirty (30) hours per week for
nine months to be eligible for long-term disability (covered
employee).

Optional Dependent Life Insurance
An eligible employee may elect to purchase optional dependent life
insurance for his or her spouse and eligible dependent children.
The optional insurance may be purchased in units. The first unit
provides $10,000 coverage for the spouse and $5,000 for each
dependent child without evidence of insurability. Two additional
units may be purchased with proof of insurability.
An employee will not be eligible to purchase this coverage if he or
she is covered as a dependent under another College employee's
policy.
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General Conditions
Coverages must be substantially equal to those in effect during the
1985-86 year except for those employees who elect to be part of one
of the H.M.O. plans. All of the above insurances are subject to the
terms and conditions of the carrier selected by the Employer.
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ARTICLE 12
WAGES
Regular Full-time and Part-time Wage Increases
Empl°yees shall receive a general wage increase of 3.5% of his/her
1991-92 hourly rate. Employees hired after December 31, 1990, but
before July 1, 1991, shall receive a half raise.
In no circumstance will an employee receive an increase that either
places them above the maximum of his/her assigned grade. Those
employees whose salary after receiving a raise is below the minimum
of his/her grade will be raised to the minimum.
New Hires
An individual newly hired into the bargaining unit shall be paid
the minimum hourly rate of the assigned grade.
Pay Period
The employee will be paid every other Friday. Should the Friday
fall on a holiday, the employee will be paid on the day before.
Checks will be mailed to employees if the pay period occurs during
a College closing.
An employee required to be on call during weekends or holidays
shall be paid $1.00 for each hour on call.
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ARTICLE 13
HOURS OF WORK

The normal work schedule for regular full-time employees shall be
forty (40) hours, excluding lunch periods. During this period, an
employee shall be permitted one 15-minute break during the first
half of the day and one 15-minute break during the second half of
the day, as work conditions allow. An employee scheduled to work
less than eight hours shall be permitted one 15-minute break during
any four consecutive hours of work as conditions allow. An employee
working over eight (8) hours shall be permitted one additional
15-minute break for every four consecutive hours of work, as work
conditions allow.
An employee working an eight hour day shall have a half-hour lunch
period assigned around the middle of said hours.
Nothing in this section shall be a guarantee of hours per day, per
week, or per year.

ARTICLE 14
OVERTIME AND PAY PRACTICES

An employee who works in excess of forty (40) hours in a seven (7)
day period shall be paid time and one-half for each hour worked
over forty.
Holidays, vacations and paid leaves of absence, except sick leave
and personal leave will be included in computing hours of work.
An employee who is called in on an emergency basis outside his/her
normal hours of work will receive one and one-half times his/her
straight time hourly rate for a minimum of two (2) hours work
unless such hours overlap his/her regularly scheduled hours of
work. If such hours overlap the employee's regularly scheduled
hours, he/she shall be paid one and one-half times his/her straight
time hourly rate for the hours before the start of his/her straight
time rate for the regularly scheduled hours. If such hours overlap
the employee's regularly scheduled hours, he/she shall be paid one
and one-half time his/her straight time hourly rate for the hours
before the start of his/her regularly scheduled hours, and his/her
straight time rate for the regularly scheduled hours.
An employee who is required to work on a holiday, as defined in
this agreement, shall be paid one and one-half times his/her
straight time hourly rate.
An employee, except one whose normal work schedule includes
Saturday and/or Sunday, shall be paid one and one-half his/her
straight time hourly rate for hours of work on Saturday and Sunday.
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ARTICLE 15
SUPPLEMENTAL PAY

All regular full-time employees covered by this agreement, during
the term of their employment, may enroll in non-credit courses
without payment of tuition under the following conditions:
1.
2.
3.
4.

There are an adequate number of tuition-paying students
to justify the course operating.
Pay all special fees and charges (example books and
supplies).
The course is scheduled outside the employee's regular
working hours.
The class has space available after all tuition-paying
students are enrolled.

Employees who are authorized to use their own automobiles in the
performance of their duties shall be reimbursed at the maximum rate
allowable by the state. No mileage will be paid for commuting to
and from work. However, employees assigned for any period of time
to another campus will have any increased commuting distance
reimbursed at the current mileage rate.

ARTICLE 16
PAYROLL DEDUCTIONS
Dues Authorization

An employee may authorize dues deduction by turning in the
appropriate authorization form to the Business Office. Pursuant to
the authorization, the Business Office shall deduct the appropriate
amount from the employee's paycheck but not to exceed two
deductions per month. Dues deductions will be made through August
of each year. Authorization for such dues deductions will remain in
effect from year to year unless the Board receives written
notification from the employee thirty (30) days in advance of the
date the employee wishes his/her dues deduction terminated.
By August 1st of each year the Association shall submit to the
Board the new dues amounts to be deducted which shall be effective
as of September 1st. An employee may sign up for dues deductions
until January 1 of each year. However, an employee can only make
such an election once a year. The Business Office will transmit
deducted dues to the designated Treasurer of the Des Moines Area
Community College Educational Services Association once a month.
No liability shall accrue to the Board or any administrative
official collectively or individually for any action taken or not
taken with regard to information furnished under this section.
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ARTICLE 17
COMPLIANCE & DURATION
In the event that any article, section or portion of this Agreement
is found to be contrary to state or federal law, then such article,
section or portion shall be of no force and effect, but the
remainder of this Agreement shall continue in full force and
effect.
The parties hereby agree that this agreement shall be effective
July 1, 1993, and continue until June 30, 1995. However, either
party may reopen negotiations for the second year (1994-95) on
Insurance (Article 11) , Wages (Article 12) , and one (1) other
article.

Dated

FOR THE ASSOCIATION

Revised
January 4, 1994
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APPENDIX A
SALARY RANGES
Effective July 1, 1993
GRADE

MINIMUM

MAXIMUM

Grade 3

$5.04

$6.82

Grade 4

5.72

7.73

Grade 5

6.16

8.33

Grade 6

6.71

9.08

Grade 7

7.31

9.89

Grade 8

8.09

10.94

Grade 9

8.98

12.15

10.05

13.59

Grade 10
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LETTER OF UNDERSTANDING

, 1994, The
ational
^Services Association and
nal ^
The Des Moines Area Community College Board of Directors agree to this
Letter of Understanding.
The parties agree to the formation of a sub-committee of the LaborManagement Committee with the assigned task of format revision of the
collective bargaining agreement. Both parties agree that only format
changes shall occur during the assigned committee work. No contract
language changes shall occur. Format revision shall be exclusively
limited to the organization of previously bargained language.
The parties agree that all work regarding format revision shall be
completed by July 1, 1994. Recommendations for and approval of any
and all format revisions shall only be made final by the bargaining
teams representing DMACC-ESA and the DMACC Board of Directors upon
inclusion in and completion of bargaining the 1994-95 contract.

For DMACC Board of Directors

I
Date

Date
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DES MOINES AREA COMMUNITY COLLEGE
FY 1994 UNIFIED PAY SCHEDULE
F Y 1994
PAY
GRADE

I

»

MINIMUM

MIDPOINT

MAXIMUM

Dishroom Helper

$5.04

$5.93

$6.82

4

Custodian
File Clerk
Recreation Room Assistant

$5.72

$6.72

$7.73

5

Baker
Cashier
Cook
Copy Room Operator

$7.25

$8.33

6

Accounts Payable Clerk
A/V Operations Assistant
Bookstore Clerk 1
Central Receiving Clerk
Clerical Assistant
Data Entry Operator
Financial Aid Clerk
Lead Cook
Library Clerk
Mail Dispatcher
Project Secretary
Receptionist/Console Operator
Test Examiner

$6.71

$7.89

$9.08

7

Accounting/Records Specialist
Assistant Bookkeeper
Bookstore Clerk 2
Cashier/Accounts Receivable
Grounds/Transportation Worker
Information Specialist
Inventory/Accounting Clerk
Library Assistant
Office Assistant 1
Secretary 1
Secretary, Human Resources
Storekeeper
Word Processing Technician 1

$7.31

$8.60

$9.89

$8.09
$16,892

$9.51
$19,857

$10.94
$22,843

I

¡

TITLE

3

»

i

ATTACHMENT #10
Regular Meeting
Sept. 20, 1993

8

Academic Records Specialist
Accounts Receivable/Bookkeeper
Accounts Receivable Clerk
Activities Assistant
Admission Records Specialist
Bookkeeper (Urban)
Bookkeeper (Newton)
Computer Operator 1
Electronics Technician
Financial Aid Specialist
Grounds Equipment Mechanic

$6.16

Locksmith
Office Assistant 2
P.C. Software Analyst
Payroll Assistant
Registration Records Specialist
Scheduling Clerk
Secretary 2
9

Academic/Veterans Specialist
Administrative Secretary 1
Agency Funded Specialist
Automotive Parts Clerk
Bookkeeper, Ankeny
Bookkeeper, Boone
Computer Operator 2
Computergraphics Designer
Duplication Services Specialist
Graphics Specialist
Head Custodian (Boone)
Head Custodian (Carroll)
Head Custodian (Newton)
Lead P.C. Software Analyst
Learning Center Assistant
Personnel Assistant
Production Printer
Rural Alzhiemers Outreach Project Assistant
Scheduling Specialist
Student Records Specialist/Intnl. Students
Supervisor, Buildings and Grounds
Supervisor, Custodial Services
Transportation Specialist
Word Processing Technician 2
Working Chef

$8.98
$18,750

$10.57
$22,070

$12.15
$25,369

10

A/V Communications Specialist
Administrative Secretary 2
Benefits Specialist
Bookstore Assistant
Child Development Specialist
Communications Technician
Computergraphics Designer/SS
Coordinator, Foundation
Educational Interpreter
Financial Aid Advisor
Grant Operations Monitor
Instructional Assistant
Job Placement Specialist, Special Needs
LAN Equipment Specialist
Lab Assistant
Library Technician
Program Aide, Health Care Administration
Recreation/Wellness Assistant
Transportation Institute Program Specialist

$10.05
$20,984

$11.82
$24,680

$13.59
$28,376

11

Automation System Technician
Career and Academic Specialist
Certification Officer
Coordinator, Ethnic/Multi-Cultural Programs

$11.25
$23,490

$13.86
$28,940

$16.47
$34,389

Coordinator, Tutors/Lab Assistants
Educational Advisor
Educational Advisor/Career Beg. Specialist
Electronics Service Specialist
Lead P.C. Systems Analyst
Mechanical/Electrical Technician 2
P.C. Systems Analyst
Program Assistant, Health Care Admin.
Program Assistant, Health Cont. Education
Program Assistant, Legal Assistant
12

Assistant Registrar
Campus Nurse
Coordinator, ABE/HSE/ESL
Coordinator, Displaced Homemaker/SPP
Coordinator, International Institute
Coordinator, Recreation and Wellness
Coordinator, Student and Alumni Activities
Coordinator, Upward Bound Program
Curriculum Development Specialist
Executive Secretary
Institutional Data Analyst
Job Placement Officer
Media Liaison
Programmer/Analyst
Senior Educational Advisor
Supervisor, Bookstore
Supervisor, Computer Operations
Supervisor, Food Services
Supervisor, Payroll/Inventory
Supervisor, Student Support Services

$26,697

$33,371

$40,045

13

Coordinator, Boone Student Services
Coordinator, Circle West Inc./SB Couns.
Coordinator, Continuing Education
Coordinator, Off-Campus Credit
Director, Financial Aid
Director, Media Production
Director, Publications and Promotions
Director, Resource Development
Employment Officer
HTN Outreach Specialist
Registrar
Senior Accountant
Senior Programmer/Analyst
Special Funds Accountant
Supervisor, General Accounting
Supervisor, Mechanical Maintenance
Supervisor, Special Accounting
Systems Programmer
Training Consultant

$36,978

$46,222

$55,466

14

Assistant
Director,
Director,
Director,
Executive

$39,106

$48,883

$58,660

Director, Physical Plant
Learning Resources
Purchasing and Campus Services
Transportation Institute
Director, Golden Circle BDC

$41,654

$52,068

$62,482

Controller
Dean, Evening/Weekend College
Dean, Student Records/Services
Director, Physical Plant

$44,686

$55,857

$67,028

17

Assistant to Pres./General Counsel
Dean, Academic
Executive Director, Human Resources
Executive Director, Information Tech.

$48,298

$60,373

$72,448

18

Executive Dean
Executive Director, Grants/Res./Fed. Aff.

$52,619

$65,774

$78,929

19

Executive Dean, Academic/Student Svs.
Vice President, Business Services

$57,715

$72,144

$86,573

20

Vice President, Ankeny Campus
Vice President, Continuing Education
Vice President, Operations

$63,810

$79,763

$95,716

15

Associate
Director,
Director,
Director,
Director,
Director,
Director,
Director,
Executive

16

Dean, Urban Campus
Academic Achievement
Auto. & Diesel Ed. & Trng.
Community Education
Information Systems
Nursing
Student Development
Systems Integration
Director, EDG/Inst. Design

DMACC ADJUNCT PAY RATES
October 1, 1993*
HOURLY RATE
$18.00
$18.00

Counselors
Librarians
Credit (100-400 Level Courses)
Lecture
Lab
Supervised Practicum
Independent Study

$25.00
$25.00
$25.00
$41/Credit

Non-Credit
$ 20.00
Voc/Tech, Suppl/Prep (500 Level)
$16.50
Avocational Education (700 Level)
$ 20.00
State Mandated Driver Courses
Workshops, Conferences, Seminars (900 Level)
Up To $50.00
Honorarium Schedule - Statewide professional
Max. $300/Day
association rates acceptable. Exceptions must
have prior approval of theappropriate Vice President.
Apprenticeship Training
Current Craft Rate
Maytag/John Deere
$30.00
ABE/GED/HSE/ESL & Learning Center
$13.00
Training (600 Level Courses)
Technical Skills Training
Management Training
Technology - Safety Training
Total Quality Management Training
Business Computer Training
Business Office Training
Transportation - CDL Training
Assessment/Basic Skills
Unique, emerging specialized training

Up to $50.00
Up to $50.00
Up to $50.00
Up to $50.00
Up to $40.00
Up to $40.00
Up to $40.00
Up to $40.00
Market Rate
approved by
CEO

* The effective date for credit courses shall be the start of the term.
All other courses starting on or after October 1 shall be paid at the
new rate.

DMACC STUDENT PAY RATE
October 11, 1993
Student Rate

$4.65

Students may be paid at the applicable Nonregular rate if the work for
which they are hired is also performed by Nonregular employees.

DMACC NONREGULAR PAY RATES
October 11, 1993
HOURLY RATE
Up to $50.00
Management Consultant
(Use the 600 level Adjunct rates on the attached
sheet for the applicable discipline. An exception
rate may be authorized with the prior approval of
the President.)
Up To $25.00
Class Guest Speaker
(An exception rate of up to $50/hour may be
authorized with prior approval of the Vice President
of Operations.)
Up To $25.00
Technical Writer
Curriculum Development
$25.00
Training (600 Level Courses)
$15.00
Apprenticeship Training
$15.00
Credit (100-400 Level Courses)
$15.00
Non-Credit
Challenge Test
$100/Test
Development
$50/Test
Rewrite
$15/Test
Grading
Flat Fee $65.00
New Faculty Orientation (Credit)
In-Service Training
$12.50
Credit
1/2 Applicable Adjunct Rate
Non-Credit
$17.00
Nurse Aide Testing Evaluator
Programmer/Analyst
$15.00
Interpreter
$15.50
ABE/GED/HSE Consultant
$15.50
$13.00
Nurse
$13.00
Diesel Mechanic
$10/Lesson
Private Music Lessons
$10.00
Accompanist
$10.00
Program/Project Assistant
Data Base Analyst
$9.50
Test Examiner
$8.75
$8.50
Writing Lab Instructional Assistant
Advisor
$8.50
Snow Remover
$8 . 0 0
Bus Driver
$7.50
Gym Supervisor
$7.00
Lab Assistant
$6.50
Academic/Admission/Registration Records Clerk
$6 . 0 0
Publications Production Assistant
$6 . 0 0
$6 . 0 0
Word Processing Technician
$5.70
Tutor
$5.70
Proof Reader
Clerk-Typist
$5.70
Clerk
$5.40
$5.40
Program/Project Aide
Maintenance Worker
$5.40
Custodian
$5.40
$5.40
Groundskeeper
Mover/Helper
$5.40
Food Service Worker
$5.25
Intramural official
$4.65
For work not covered by the rates listed above, a conditional rate may
be established by the President.
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LANE 180

DES MOINES AREA COMMUNITY COLLEGE
FACULTY SALARY SCHEDULE (9 MONTH)
LANE 203 LANE 225 LANE 248 LANE 270

LANE 293

LANE 315

0.0
0.5

19594
20087

20579
21072

21565
22058

22551
23043

23536
24029

24522
25014

25507
26000

1. 0
1.5

20579
21072

21565
22058

22551
23043

23536
24029

24522
25014

25507
26000

26493
26985

2 .0
2.5

21565
22058

22551
23043

23536
24029

24522
25014

25507
26000

26493
26985

27478
27971

3 .0
3.5

22551
23043

23536
24029

24522
25014

25507
26000

26493
26985

27478
27971

28464
28956

4.0
4.5

23536
24029

24522
25014

25507
26000

26493
26985

27478
27971

28464
28956

29449
29942

5.0
5.5

24522
25014

25507
26000

26493
26985

27478
27971

28464
28956

29449
29942

30435
30927

6 .0
6.5

25507
26000

26493
26985

27478
27971

28464
28956

29449
29942

30435
30927

31420
31913

7.0
7.5

26493
26985

27478
27971

28464
28956

29449
29942

30435
30927

31420
31913

32406
32898

8.0
8.5

27478
27971

28464
28956

29449
29942

30435
30927

31420
31913

32406
32898

33391
33884

9 .0
9.5

28464
28956

29449
29942

30435
30927

31420
31913

32406
32898

33391
33884

34377
34870

10.0
10 .5

29449
29942

30435
30927

31420
31913

32406
32898

33391
33884

34377
34870

35362
35855

11. 0
11.5

30435
30927

31420 31913

32406
32898

33391
33884

34377
34870

35362
35855

36348
36841

12.0
12.5

31420
31913

32406
32898

33391
33884

34377
34870

35362
35855

36348
36841

37333
37826

13 .0
13 .5

32406
32898

33391
33884

34377
34870

35362
35855

36348
36841

37333
37826

38319
38812

14 .0
14 .5

33391
33884

34377
34870

35362
35855

36348
36841

37333
37826

38319
38812

39304
39797

15 .0
15 .5

34377
34870

35362
35855

36348
36841

37333
37826

38319
38812

39304
39797

40290
40783

16 .0
16.5

35362
35855

36348
36841

37333
37826

38319
38812

39304
39797

40290
40783

41275
41768

17.0

36348

37333

38319

39304

40290

41275

42261

FY 94

LEVEL

LANE 180

DES MOINES AREA COMMUNITY COLLEGE
FACULTY SALARY SCHEDULE (12 MONTH)
LANE 203 LANE 225 LANE 248 LANE 270

LANE 293

LANE 315

0.0
0.5

24982
25611

26238
26867

27495
28124

28753
29380

30008
30637

31266
31893

32521
33150

1.0
1.5

26238
26867

27495
28124

28753
29380

30008
30637

31266
31893

32521
33150

33779
34406

2.0
2.5

27495
28124

28753
29380

30008
30637

31266
31893

32521
33150

33779
34406

35034
35663

3 .0
3 .5

28753
29380

30008
30637

31266
31893

32521
33150

33779
34406

35034
35663

36292
36919

4 .0
4.5

30008
30637

31266
31893

32521
33150

33779
34406

35034
35663

36292
36919

37547
38176

5.0
5.5

31266
31893

32521
33150

33779
34406

35034
35663

36292
36919

37547
38176

38805
39432

6 .0
6.5

32521
33150

33779
34406

35034
35663

36292
36919

37547
38176

38805
39432

40061
40689

7.0
7.5

33779
34406

35034
35663

36292
36919

37547
38176

38805
3 943 2

40061
40689

41318
41945

8 .0
8.5

35034
35663

36292
36919

37547
38176

38805
39432

40061
40689

41318
41945

42574
43202

9 .0
9.5

36292
36919

37547
38176

38805
39432

40061
40689

41318
41945

42574
43202

43831
44459

10 .0
10 .5

37547
38176

38805
39432

40061
40689

41318
41945

42574
43202

43831
44459

45087
45715

11.0
11.5

38805
39432

40061
40689

41318
41945

42574
43202

43831
44459

45087
45715

46344
46972-

12 .0
12 .5

40061
40689

41318
41945

42574
43202

43831
44459

45087
45715

46344
46972

47600
48228

13 .0
13 .5

41318
41945

42574
43202

43831
44459

45087
45715

46344
46972

47600
48228

48857
49485

14 .0
14 .5

42574
43202

43831
44459

45087
45715

46344
46972

47600
48228

48857
49485

50113
50741

15 .0
15 .5

43831
44459

45087
45715

46344
46972

47600
48228

48857
49485

50113
50741

51370
51998

16 .0
16.5

45087
45715

46344
46972

47600
48228

48857
49485

50113
50741

51370
51998

52626
53254

17.0

,46344

47600

48857

50113

51370

52626

53883

■
w
ABBOTT CAROL MARIE
ANDERSEN BEVERLY
APLIN CONNIE K
ARBUCKLE APRIL S
BALLANTYNE MARTHA E
BELZ CARMA J
BIRDSALL CONNIE L
BLASKEY SHARON J
BRANDMEYER THEATTA L
BRANDT ORDEAN A
BRUGIONI DONNA M
BUCKLIN CAROLYN
BUEHLER CAROLYN A
BURGE CONNIE J
BURNELL CANDACE
BUTLER LAURA R
BUTTS SYLVIA L
CAHILL PATRICIA A
CARR SHIRLEY M
CARRE LUCILLE V
CASH-WIESE LISA
COCKING MARY LOU
COLE DIANNE
KANSTON ALLENE J
P ees Ba r b a r a r
CRENSHAW LYNN E
DEPENNING KARLA R
DUTCHER TRACEY E
EASTER JAMES
EASTMAN DIANE MARIE
EDWARDS MARVA J
EPPERT JO DEE
ERIKSEN JUDY K
FAIRCLOTH JANE A
FARRELL JUDY
FASBENDER PATRICIA A
FERNANDEZ LINDA L
FRAZIER MARLYS J
FRIESEN BETTE A
GOINS PEGGY A
HAMPTON BETTIE E
HAMPTON JANET S
HANS MARVELLA
HANSSEN MARLENE F
HARRIS MARILYN J
HARRIS MARY NELL
HAWBAKER KAREN K
HEMBRY PAULA
HEMMINGSEN ALICE M
B n DERSON RICHARD K
S e NNESSEY THELMA M
HENRY GRETTA
HIGGINS HELEN
HILL DELORES J

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
CLERICAL
PRESENT
SALARY
$9.14
$10.45
$8.82
$7.03
$8.55
$7.13
$7.23
$9.65
$9.80
$8.36
$8.86
$8.77
$6.92
$7.36
$7.13
$6.55
$6.55
$7.13
$10.52
$9.97
$8.77
$8.71
$6.55
$6.55
$10.01
$8.77
$7.13
$6.55
$7.19
$9 .18
$7.13
$7.09
$9.65
$7.89
$6.55
$7.44
$9.97
$6.55
$7.89
$7.77
$8.62
$8.96
$7.89
$10.05
$7.36
$9.58
$8.71
$8.81
$7.36
$7.53
$7.10
$9.62
$8.39
$7.82

PROPOSED
SALARY
$9.46
$10.82
$9.13
$7.28
$8.85
$7.38
$7.48
$9.89
$10.14
$8.65
$9.08
$9.08
$7.16
$7.62
$7.38
$6.78
$6.78
$7.38
$10.89
$10.32
$9. 08
$9.01
$6.71
$6.78
$10.36
$9.08
$7.31
$6.78
$7.44
$9. 50
$7.38
$7.34
$9.89
$8.09
$6.71
$7.70
$10.32
$6.78
$8.17
$8.04
$8.92
$9 .27
$8.17
$10.40
$7.62
$9.92
$9.01
$9.12
$7.62
$7.79
$7.35
$9.89
$8. 68
$8.09

ATTACHMENT #11
Regular Meeting
, Sept. 20, 1993

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
CLERICAL
■
w

HINMAN SUSAN M
HOOVER CYNTHIA D
HOWARD DOROTHY J
JOHNSON CYNTHIA S
JOHNSON MARCIA J
JOHNSON SANDI
JORGENSEN SHIRLEY
JUSTICE NORMA J
KAMP WANDA J
KAPPOS CONNIE L
KAYSER LINDA M
KEESE CYNTHIA R
KELLER KRISTIN S
KIRKEGAARD KATHLEEN
KLAVER SHEILA R
KREI ANITA F
LARSEN KATHLENE J
LAZELLA SUELLEN K
LENZINI DEANNA L
LEONARD BETTY L
LUKE ROBIN C
LYONS LEANNA M
MAHAJAN PRACHI P
||NNING SANDRA L
BlRLOW EVELYN K
MARTIN DONALD H
MCBEE BONNIE KAY
MCCABE LORETTA
MCCLELLAND ELIZABETH
MCELVAIN STANLEY R
MEEKER BARBARA S
METTEN CONNIE J
MYLES KIMBERLY M
PAETH PETER J
PEDDICORD VERAH J
PETERSEN CAROL J
PHIFER GLORIA W
PIATT DAVID M
PIERCE JEANNE C
PLUCKHAHN JEAN K
PRICE PATRICK A
RAFDAL VIRGINIA J
RAY ELAINE C
RAYMOND ANITA M
REINEKE JACQUELINE M
REYNOLDS BARBARA JEAN
RHOADES SUSAN J
ROBBINS ROSEMARY
ROSE CHRISTINE
K S CHRISTINA K
loss' DARYL J
ROUZE LUCILLE L
RUDISIL CAROLYN M
RUMELHART JEFFREY 0

PRESENT
SALARY
$9.19
$7.13
$8.13
$7.13
$7.13
$10.52
$9.38
$8.75
$7.89
$8.86
$7.89
$6.55
$8.00
$8.20
$7.36
$6.29
$8.02
$8.83
$9.55
$8.11
$7.22
$7.89
$6.55
$6.55
$9.65
$6.92
$8.86
$9.65
$7.09
$8.84
$7.60
$8.17
$6.55
$6.55
$7.36
$9.18
$7.93
$8.76
$7.89
$8.95
$6.55
$8.77
$6.55
$7.89
$7.52
$9.09
$8.77
$6.55
$11.33
$8.60
$6.01
$6.91
$8.06
$6.55

PROPOSED
SALARY
$9.51
$7.38
$8.33
$7.38
$7.38
$10.89
$9.71
$9.06
$8.17
$9.08
$8.17
$6.78
$8.28
$8.49
$7.62
$6.51
$8.30
$9.14
$9.88
$8.39
$7.47
$8.17
$6.78
$6.78
$9.89
$7.16
$9.08
$9.89
$7.34
$9.08
$7.87
$8.46
$6.78
$6.78
$7.62
$9.50
$8.21
$9.07
$8.09
$9.26
$6.78
$9. 08
$6.71
$8.17
$7.78
$9.41
$9.08
$6.71
$11.73
$8.90
$6.22
$7.15
$8.34
$6.78

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
CLERICAL

I
RUSSELL CAROL A
RYAN DONA M
SANDEEN SUSAN
SANDOVAL SHIRLEY F
SCHMADEKE NYLA L
SCHOPF KARI JO
SCHREIER DONNA K
SCHREINER E JOAN
SEARLE BONITA
SEXAUER DONNA K
SPITZIG ELAINE A
SPITZIG KIMBERLY
STONEKING CAROL J
TAYLOR MARY E
THORNWALL NANCY J
TRÄGER GLORIA
UNDERBAKKE JOAN
VANEVERY LEONA
VASQUEZ FRANK P
WAGNER KAREN K
WELSH CELIA
WENNDT CAROL J
WILGENBUSCH MARY JO
LSON SHAROLYN R
RSTER SANDRA L
YARROW MILDRED A

B

PRESENT
SALARY
$8.46
$8.15
$8.38
$11.60
$10.63
$7.35
$8.95
$8.53
$8.79
$9.82
$8.51
$9.55
$7.36
$10.68
$6.91
$8.89
$6.55
$6.91
$6.91
$8.86
$7.94
$7.89
$11.82
$8.38
$10.52
$9.65

PROPOSED
SALARY
$8.76
$8.44
$8.67
$12.01
$10.94
$7.61
$9.26
$8.83
$9.10
$10.16
$8.81
$9.88
$7.62
$10.94
$7.15
$9.20
$6.78
$7.15
$7.15
$9.08
$8.22
$8.17
$12.15
$8.67
$10.89
$9.89

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
SKILLED CRAFT

I
BURGHORN JOHN M
CHRISTIANS PERCE R
DAVISSON ROBERT L
FRISK ROBERT D
JONES BARBARA S
LYTTON GARY E
MACKLIN MICHAEL P
NILES PERRY W
POWELL WENDELL D
STEINBACH ALAN P
'THOMPSON LARRY R

PRESENT
SALARY
$10.05
$10.98
$12.31
$12.93
$10.05
$10.98
$12.31
$11.88
$8.36
$10.98
$13.92

PROPOSED
SALARY
$10.40
$11.36
$12.74
$13.38
$10.40
$11.36
$12.74
$12.30
$8.65
$11.25
$14.41

I
ACKISS WALTER L
BRUNK JEFF D
BRYANT JAMES R
BUCK MARVIN EUGENE
BULEY MARY C
BUTLER BRAD B
CALLAHAN TIM R
DIXON DORIS M
GREENFIELD LAVERNE
HALL ORA S
JOHNSON JACQUELINE J
KARPIN RICHARD C
MCDOUGAL CHRIS
MODTLAND STEVEN
MOON PAULINE M
MURPHY FAYETTA C
NYSTROM DONALD P
ORCUTT LEWIS L
PEDERSEN LYLE E
PERRIN BETTY A
PETER DELBERT D
RICHARDSON KARON K
BINSON ROBERT H
BNER DAVID J
SCHNETZER GEORGE
SCHUT MARGARET
SCHUT SHARI
SHEETS NANCY K
SMITH FLORANCE E
STURGEON FRED A
SWANSON JANICE J
TERRELL ROBERTA
VADILLO MANUEL P
WERNIMONT DAVE G

B

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
SERVICE/MAINTENANCE
PRESENT
SALARIES
$5.94
$7.89
$6.55
$6.98
$5.58
$7.13
$7.89
$6.11
$5.94
$5.80
$8.86
$5.94
$5.58
$6.65
$7.52
$6.91
$5.94
$8.77
$6.26
$5.94
$10.84
$5.94
$6.63
$6.52
$7.46
$7.55
$7.46
$6.01
$7. 04
$5.58
$5.58
$8.37
$5.95
$5.58

PROPOSED
SALARIES
$6.15
$8.17
$6.78
$7.22
$5.72
$7.38
$8.17
$6.32
$6.15
$6.00
$9. 08
$6.15
$5.72
$6.82
$7.78
$7.15
$6. 15
$9. 08
$6.48
$6.15
$11.22
$6.15
$6.86
$6.75
$7.72
$7.73
$7.72
$6.22
$7 .29
$5.72
$5.78
$8 .37
$6.16
$5.78

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
INSTRUCTOR-9 MONTH

I
ALBERTS MARK DOUGLAS
ALBERTSON MARCIA K
ALEXANDER C.J.
AMDAHL MAYNARD E
ANDERSON LARRY
AURELIUS RUTH H
BAILEY PAULINE A
BAKER-BRODERSEN BETH M
BALLARD MONTE L
BECK THOMAS E
BELL DEBORAH P
BENNETT VIRGINIA C
BENSON JANICE K
BITTNER JAMES W
BLANCHFIELD SYLVIA L
BLEWETT-DICKSON VALREE M
BOOTH CONNIE
BRANDMEYER VIVIAN E
BREWER ROBERT C
BROBST LISA M
BROCKELSBY JOHN W
CAMPOS KYLE ANN
CARSON LINDA A
ACKO SANDRA J
APMAN RICHARD W
CHASE HAL S
CHRISTMAN RICK L
CLINKENBEARD THEODORE E
CORWIN MARILYN K
CORY CYNTHIA ANN
CRALL KATHLEEN
CULLINAN THOMAS E
DAEHLER JEANNETTE
DALLY JUDITH P
DARLING DAVID A
DEITRICK ANITA JOAN
DELANEY MICHAEL E
DEVRIES RUTH M
DODDS JACK G
DOIDGE MARY A
DORAN JOHN M
DOYLE JUDITH E
DRINNIN BEVERLY
ELLIS SHARRAN S
EMLEY BOB R
EUBANK CYNTHIA C
FARA KIMBERLY J
FORBES CYMBELENE A
ISBIE JANET K
NO BARBARA L
RVEY PATRICK M
GERBER HELEN L
GOODE TERRY L
GORMAN WILLIAM G

■

8

PRESENT
SALARY
$37 230.00
$27 045.00
$42 444.00
$42 323.00
$42 019.00
$42 414.00
$0.00
$25 105.00
$33 835.00
$45 840.00
$30 925.00
$38 200.00
$0.00
$32 865.00
$31 895.00
$28 015.00
$34 805.00
$38 564.00
$38 200.00
$28 985.00
$32 865.00
$31 410.00
$39 534.00
$36 745.00
$41 353.00
$37 715.00
$34 320.00
$41 960.00
$35 775.00
$38 685.00
$40 140.00
$28 015.00
$34 320.00
$40 928.00
$34 805.00
$42 110.00
$40 807.00
$37 927.00
$29 955.00
$31 895.00
$38 564.00
$43 293.00
$36 745.00
$23 165.00
$29 955.00
$32 380.00
$25 105.00
$0.00
$42 868.00
$34 320.00
$40 837.00
$32 865.00
$28 015.00
$31 895.00

PROPOSED
SALARY
$38 812.00
$28 464.00
$43 555.00
$43 432.00
$43 124.00
$43 525.00
$30 435.00
$26 493.00
$35 362.00
$47 005.00
$32 406.00
$39 797.00
$14 710.00 (.625)
$34 377.00
$33 391.00
$29 449.00
$36 348.00
$39 613.00
$39 797.00
$29 942.00 (k RAISE)
$34 377.00
$32 898.00
$40 598.00
$38 319.00
$42 446.00
$39 304.00
$35 855.00
$43 063.00
$37 333.00
$40 290.00
$41 491.00
$29 449.00
$35 855.00
$42 015.00
$36 348.00
$43 216.00
$41 892.00
$38 966.00
$31 420.00
$33 391.00
$39 613.00
$44 417.00
$38 319.00
$24 522.00
$31 420.00
$33 884.00
$26 493.00
$29 449.00
$43 986.00
$35 855.00
$41 922.00
$34 377.00
$29 449.00
$33 391.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
INSTRUCTOR-9 MONTH

»
GRANATA MICHAEL
GRATTAN HELEN
GRIFFITHS MARTHA E
HAMANN RICHARD D
HANN SHARON J
HANSEN DENNIS L
HANSEN PAULA
HARRIS RUDOLPH C
HARSTAD RUTHANNE
HAUSER DAVID W
HEDLUND ROSEMARY
HEMENWAY HORACE ELI
HENRY C DEAN
HEUER KAREN K
HOFFERBER BARBARA
HOLMES PATRICIA H
HUGHES LARRY W
HUTCHISON ALAN J
IRWIN DONALD B
JANSEN ROBERT G
JEDELE RANDALL E
¡JINKINSON JANE A
'JOHNSON HAROLD L
LLY BRUCE A
SL LYLE D
KESSLER VICKY B
KNORR LOU ANN
KOCKLER LOIS
KRUMHARDT BARBARA A
LAVILLE JANET R
LENIHAN-CLARK VICKIE
LIEPA JOHN
LINDSEY-ROBINSON JON D
LOSS FLORENCE M
LOWRY DENNIS W
LYON GARY L
MARLOW JERRY J
MAYNARD LYLA S
MCCAFFREY JERRINE A
MCMAKEN HARRY L
MCNAIR ROBERT
MEIER-CADE CONSTANCE J
MEREDITH SHARON K
MEYER HERBERT
MIDDENDORF CHERYL
MILLER LLOYD J
MITCHELL SUSAN J
MODTLAND OLE J
REHEAD RUSSELL P
MAN MICHELLE ANN
S JUDY A
MUELLER KAY E
NELSON GARY M
NELSON MAURA G

B

K

PRESENT
SALARY
$27 045.00
$35 775.00
$24 620.00
$37 048.00
$37 715.00
$40 686.00
$30 925.00
$42 959.00
$30 925.00
$25 105.00
$38 867.00
$30 925.00
$44 566.00
$37 473.00
$35 290.00
$40 504.00
$29 878.00
$28 985.00
$42 231.00
$41 353.00
$0.00
$40 474.00
$42 930.00
$30 925.00
$0.00
$31 895.00
$33 835.00
$34 805.00
$27 530.00
$30 440.00
$33 835.00
$36 745.00
$39 625.00
$42 656.00
$29 955.00
$0.00
$40 049.00
$42 444.00
$31 895.00
$0.00
$41 595.00
$22 152.00
$32 865.00
$33 835.00
$29 741.00
$45 203.00
$34 805.00
$44 870.00
$33 835.00
$39 655.00
$28 015.00
$30 925.00
$40 079.00
$29 470.00

PROPOSED
SALARY
$28 464.00
$37 333.00
$26 000.00
$38 073.00
$38 750.00
$41 769.00
$32 406.00
$44 079.00
$32 406.00
$26 493.00
$39 921.00
$32 406.00
$45 711.00
$38 504.00
$36 841.00
$41 584.00
$30 680.00
$30 435.00
$43 339.00
$42 446.00
$28 464.00
$41 554.00
$44 049.00
$32 406.00
$24 522.00
$33 391.00
$35 362.00
$36 348.00
$28 956.00
$31 913.00
$35 362.00
$38 319.00
$40 691.00
$43 770.00
$31 420.00
$26 493.00
$41 122.00
$43 555.00
$32 898.00
$30 435.00
$42 692.00
$23 058.00
$34 377.00
$35 362.00
$30 541.00
$46 358.00
$36 348.00
$46 020.00
$35 362.00
$40 721.00
$29 449.00
$32 406.00
$41 152.00
$30 927.00

(.750)

(SF)

(% RAISE)
(.671)
(SF)
(.750)

I
NICOLET L DOUGLAS
NORRIS DALE B
ODGAARD DEBORAH A
OLDS ROSEMARY B
PETERS RANDALL J
PRATT EWA J
ROSENBERRY MARK E
ROSSI-LE LAURA
SARTAIN HAROLD D
SAVILLE LARRY D
SCHOUTEN ROBERT
SCHULTE MARY A
SHEAFF JAMES D
SHEETS JUDITH
SHLAES BENJAMIN
SIEMANN CAROLYN M
SMALL SHARON E
SMITH JOHN S
STAHR CURTIS B
STEWART CINDY K
STICK JAMES W
STILES BETTY ANN
ock kathryn a
REFF LEIGH
STROM BYRON M
TAYLOR W ROBERT
TOUBES ROSE HOFFMAN
TRIEFF RICHARD T
TROTTER WILLIAM L
TRUMPY FRANKLIN D
TURNER THOMAS E
VANDERPLOEG DIANE M
VANDERWILT SUELLEN
VANMETER KARIN C
VANVEEN NEAL V
WAGNER RICHARD J
WALDRON BARBARA KAY
WALKER RICHARD W
WANGERIN VIRGINIA
WARNER SHARON O
WARREN DONALLA
WESTERGARD JOANNE
WHALEN JEROLD A
WILK MARY BETH
WILT MAUREEN G
WISNIESKI GERALD J
WITTY SHARON K
WOLLASTON ROBERT B
m/DD CHRISTINE
WoDS NANCY A
WORLEY BARBARA

B

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
INSTRUCTOR-9 MONTH

$31 895.00
$31 895.00
$0.00
$35 775.00
$32 380.00
$32 380.00
$25 105.00
$34 805.00
$43 900.00
$37 230.00
$32 865.00
$28 015.00
$43 717.00
$24 375.00
$45 840.00
$31 410.00
$34 320.00
$43 900.00
$29 470.00
$29 955.00
$36 745.00
$32 865.00
$44 566.00
$30 925.00
$39 109.00
$39 655.00
$31 895.00
$36 260.00
$27 530.00
$41 898.00
$41 111.00
$42 444.00
$0.00
$26 075.00
$28 015.00
$44 142.00
$39 200.00
$37 715.00
$31 895.00
$0.00
$31 895.00
$38 988.00
$37 594.00
$42 868.00
$33 350.00
$45 840.00
$0.00
$39 655.00
$40 170.00
$28 015.00
$39 413.00

$33
$33
$30
$37
$33
$33
$26
$36
$45
$38
$34
$29
$44
$25
$47
$32
$35
$45
$30
$31
$38
$34
$45
$32
$40
$41
$33
$37
$28
$43
$42
$43
$30
$27
$29
$45
$40
$39
$33
$29
$33
$40
$38
$43
$34
$47
$21
$40
$41
$29
$40

391.00
391.00
435.00
333.00
884.00
884.00
493.00
348.00
034.00
812.00
377.00
449.00
849.00
357.00 (.600)
005.00
898.00
855.00
034.00
927.00
420.00
319.00
377.00
711.00
406.00
167.00
275.00
391.00
826.00
956.00
001.00
201.00
555.00
435.00
478.00
449.00
280.00
260.00
304.00
391.00
449.00
391.00 (SF)
044.00
627.00
986.00
870.00 (SF)
005.00
565.00
721.00
245.00
449.00
475.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
INSTRUCTOR-12 MONTH

»
ADHAV JAGDEESH DAVID
ALLEY LOUIS W
ANDERSON DUANE E
ANDERSON ROBERT L
ARBUCKLE JOHN W
BARRETT LARRY K
BENNETT JAMES S
BEYER DARLENE E
BOVA CRAIG A
BOWDRE LEONARD E
BRAINARD PATRICIA J
BROWN GEORGIA K
CALKIN JEFFREY
CLAASSEN ALAN
CLARK GERTRUDE J
COLLIER KENNETH J
DEWITT ANDREA L
DOBBINS WILLIS E
DOWIE LORI K
DOWIS JAMES F
DUNSMORE THOMAS J
EVERETT CARLETON S
FETTERS ALICIA L
ETTE LLOYD W
INES PEGGY A
GEORGE KERRY EARL
GHANATABADI JOLYNE K
GIUDICESSI RICHARD A
GOCKEN RAYMOND D
GREEN BRIAN S
GREEN MARY JANE
HABERMANN PATRICK J
HANN BRUCE F
HARPER JOSEPH B
HARRIS JOHN R
HAYS MARY A
HENDRICK WILLIAM HENRY
HENRY BETTY J
HILDRETH THOMAS G
HILGERS DANIEL T
HOLTHUS MELVIN F
HOTCHKISS GORDON G
HUTCHESON JILL K
JOHNSON DOLORES A
JOHNSON ROSLEA I
KEEFE EDWARD M
KEUL RALPH L
KLINKER JANET R
UTSEN MONNA M
pGH BETH S
E WILLIAM R
LEETCH JOHN M
LEGGETT SANDRA K
LULOFF TERRY A

P

■

PRESENT
SALARY
$48 087.00
$42 057.00
$54 194.00
$46 232.00
$52 841.00
$41 903.00
$48 087.00
$33 085.00
$30 938.00
$46 232.00
$28 299.00
$50 560.00
$35 719.00
$45 614.00
$53 111.00
$50 792.00
$35 376.00
$53 034.00
$39 429.00
$57 209.00
$55 973.00
$53 653.00
$39 429.00
$51 875.00
$50 560.00
$46 696.00
$54 116.00
$48 203.00
$43 477.00
$0. 00
$44 376.00
$40 666.00
$57 209.00
$43 140.00
$50 560.00
$34 361.00
$48 627.00
$45 613.00
$41 285.00
$47 468.00
$44 376.00
$41 903.00
$33 246.00
$58 446.00
$53 111.00
$51 759.00
$57 634.00
$47 468.00
$40 666.00
$29 183.00
$55 160.00
$35 719.00
$55 044.00
$33 549.00

PROPOSED
SALARY
$50 113.00
$43 170.00
$55 612.00
$48 228.00
$54 237.00
$43 831.00
$50 113.00
$34 771.00
$32 572.00
$48 228.00
$30 008.00
$51 919.00
$37 547.00
$47 600.00
$54 513.00
$52 156.00
$37 098.00
$54 432.00
$41 318.00
$58 676.00
$57 418.00
$55 062.00
$40 689.00
$53 255.00
$51 919.00
$47 994.00
$55 533.00
$49 525.00
$45 517.00
$28 176.00
$46 344.00
$42 574.00
$58 676.00
$45 087.00
$52 626.00
$36 079.00
$49 956.00
$47 600.00
$43 202.00
$49 131.00
$46 344.00
$43 831.00
$34 406.00
$59 931.00
$54 513.00
$53 138.00
$59 106.00
$49 131.00
$42 574.00
$30 817.00
$56 593.00
$37 547.00
$56 476.00
$36 051.00

(.800)

(.926)
(.931)

(SF)
(SF)

(SF)

(.926)

(SF)

(% RAISE)

(232 DAYS)
(.866) (SF)
(SF)

(.931)

(SF)

(% RAISE)

(SF)

(.931)

(SF)

(.931)

(SF)

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
INSTRUCTOR-12 MONTH

yiANN ROBERT S
BANNING GERALD L
MARMON JAMES
MARTEN DENNIS V
MCCORMICK EVAN D
MCENANY CRAIG
MYERS DOUGLAS
NEUMAYER JOHN F
NORING VERLYN M
OCKEN SCOTT J
PETERSON THOMAS DEAN
PHARES THERESE A
PRAGER HENRY J
PRIESTLEY RUSSELL NEIL
PUTZIER BRIAN
RAGNER DAVID
RAY RANDI S
ROSS MICHEÁL E
RUBY PAUL D
SANGER GARY L

PRESENT
SALARY
$49 323.00
$55 973.00
$52 504.00
$54 194.00
$28 504.00
$39 429.00
$49 323.00
$35 719.00
$44 376.00
$43 140.00
$47 236.00
$49 169.00
$54 657.00
$53 653.00
$42 521.00
$48 087.00
$35 719.00
$35 719.00
$30 948.00
$39 339.00

SCHUMANN DREW L
SCOVILLE LEWIS K
SEVIER RICK E
■LBERHORN VIRGINIA A
SILVER-SR RICHARD A
SLYKHUIS LYNN M
SMART CHARLES D
STASKO GARY F
STENDE KEITH A
STRUVE RICHARD G
SULLIVAN JANE P
TAYLOR JAMES R
TOMES CYNTHIA
TWEDT JOHN F
UNDERBAKKE RICHARD G
VANDORIN ROBERT L
WHEELER VICKI D
WHITEHURST CALVIN L
WICKHAM SUSAN M
WILSON DELORES J
WRAY RANDALL A
YARROW MARVIN
YOUDE BURDELL
YOUNG ROBERT E
ZARR HAROLD D

$53
$30
$41
$48
$27
$51
$38
$33
$27
$36
$34
$52
$46
$38
$34
$29
$43
$47
$36
$35
$45
$35
$53
$40

$0.00
924.00
772.00
285.00
319.00
062.00
334.00
811.00
238.00
680.00
338.00
482.00
415.00
696.00
811.00
230.00
183.00
140.00
468.00
662.00
719.00
613.00
101.00
499.00
048.00

PROPOSED
SALARY
$51 370.00
$57 418.00
$54 684.00
$55 612.00
$30 116.00
$41 318.00
$51 370.00
$37 547.00
$46 344.00
$45 087.00
$48 543.00
$50 507.00
$56 082.00
$55 062.00
$44 459.00
$49 406.00
$36 919.00
$36 919.00
$32 572.00
$40 640.00
$20
$55
$31
$43
$49
$28
$52
$40
$34
$29
$38
$35
$54
$47
$40
$35
$30
$45
$49
$38
$37
$47
$36
$54
$41

(231 DAYS)
(.926)

(SF)

(SF)

(% RAISE)
( k RAISE)
(.931) (SF)
(231 DAYS)
(SF) {h RAISE)
491.00 (.820) (SF)
338.00
266.00
202.00
643.00
753.00 (SF)
706.00
689.00
910.00 (.931) (SF)
380.00
176.00
663.00 (% RAISE)
158.00
994.00
689.00
934.00 (.926) (SF)
817.00 (.931) (SF)
087.00
131.00
419.00 (.931) (SF)
547.00
600.00
919.00
905.00
945.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
COUNSELORS

ANDERSON EVELYN A
BRAND DENNIS E
BROWN JOYCE E
BURDICK MARILYN M
CLARK KENNETH L
CLAUSON LAURENCE J
GRIMM CAROL A
HEYSINGER-BEAN S SUE
MCCULLOUGH SANDY L
SILBERHORN GEORGE A
rWEDT ARLEN R
WAGNER DALE W

»
j
I

PRESENT
SALARY
$51,875.00
$38,811.00
$42,626.00
$55,199.00
$54,890.00
$53,690.00
$41,903.00
$34,805.00
$34,063.00
$51,875.00
$53,690.00
$52,454.00

PROPOSED
SALARY
$53,255.00
$40,689.00 (SF)
$43,740.00
$56,632.00
$56,319.00
$55,100.00
$43,831.00 (SF)
$36,348.00
$35,749.00 (.908) (SF)
$53,255.00
$55,100.00
$53,845.00

I
LAWYER CATHERINE A
MESSERSMITH DIANA J
PETERSEN G SHIRLEY
SMITH JAYNE M

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
LIBRARIANS
PRESENT
SALARY
$41,285.00
$48,627.00
$46,850.00
$38,193.00

PROPOSED
SALARY
$43,202.00
$49,956.00
$48,857.00
$40,061.00

I
RYAN JANET K
ALHOUN GLADYS M
IUTLER SANDRA R
lETHROW CYNTHIA A
'ARMER DENISE Y
'INCH MARILYN J
(RAF SUSAN A
ANSSEN KATHRYN S
OHNSON GLENDA
ONES ARDELLA K
iEAMING JO ELLEN
jITTLE TRUDY A
iONGNECKER LINDA E
[ILLER HELEN DIANE
)CKER MARY
»RIESTLEY GUYANA E
IASMUSSEN PEGGY
HIELMAN MARY ANN
?ROWBRIDGE PAULA J
rONHAGEN RENEE D

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
CONFIDENTIAL CLERICAL
PRESENT
SALARY
$11.60
$12.09
$10.63
$8.76
$7.48
$10.34
$11.09
$9.13
$10.43
$13.94
$8.87
$13.16
$10.63
$8.87
$10.82
$12.81
$10.26
$11.60
$9.05
$8.76

PROPOSED
SALARY
$12.03
$12.54
$11.04
$9.11
$7.79
$10.74
$11.51
$9.49
$10.83
$13.94
$9.22
$13.59
$11.04
$9.22
$11.23
$13.28
$10.65
$12.03
$9.41
$9.11

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL

BEGGLEN DAVID C
LCORN JAYSON W
UBREY MICHAEL D
AER BEVERLY
AKER DOROTHY M
AKER TRUDY A
LACK WINSTON
¡LAIR CONNIE S
IUCKINGHAM JEROME A
HJTIN PATRICIA
!AIN TIMOTHY W
IAMPBELL GEORGE M
fHOPARD LOIS
¡HUMBLEY MILTON R
!LARK KENDALL D
pLAUSON KATHLEEN M
ILAUSON LINDA M
:URRY KATHRYN A
)EJOODE DOROTHY J
)ESMET SHARON C
JIMIT CATHERINE M
)ISCHER KENNETH C
¡RAKE JANET R
P5SBACK BOBBY E
ilSCHEID DIANE
3NTZ MARY J
2SBECK DAVID M
riNNESTAD RICHARD A
BRAKES LINDA
j’RAZER DOUGLAS L
«REIER-COSTELLO SHARON K
rRIESS CIEL A
?ROHLING JUDITH A
3ARDNER LAUREL J
EARNER OLIVIA
3IBBONS SUE ANN
3IESE BARBARA J
3REEN KATHY L
3UMBEL DOUGLAS J
HANS GEORGE J
1ARMENING-WEBB LORI
HARRIS HELEN M
HEIMBAUGH NANCY J
HENRICHS MARTHA J
HERRMANN JANE M
SICKLE BRENDA K
HILDRETH CAROLYN
IILL- SHERRY A
fcBS CHRISTINE LEANNE
WSAK SHERYL L
IVIS DANIEL R
JOHNSON DUANE G
*Equity Adjustment

$36
$23
$36
$14
$23
$20
$43
$22
$42
$20
$30
$22
$23
$22
$19
$23
$7
$48
$42
$15
$15
$20
$36
$49
$10
$22
$23
$38
$40
$22
$24
$22
$15
$28
$22
$30
$43
$33
$22
$22
$36
$37
$30
$32
$28
$32
$20
$18
$18
$24
$32
$24

127.00
770.00
127.00
870.00
100.00
340.00
227.00
922.00
000.00
462.00
000.00
922.00
100.00
258.00
371.00
922.00
613.00
000.00
555.00
475.00
380.00
834.00
127.00
914.00
293.00
922.00
463.00
793.00
821.00
922.00
400.00
922.00
169.00
659.00
922.00
263.00
000.00
165.00
258.00
258.00
127.00
317.00
877.00
376.00
618.00
721.00
250.00
773.00
291.00
278.00
079.00
075.00

$37
$25
$37
$15
$23
$20
$43
$23
$43
$22
$31
$23
$23
$23
$20
$24
$7
$48
$44
$16
$15
$22
$37
$51
$10
$23
$24
$40
$42
$23
$25
$23
$15
$29
$23
$31
$44
$34
$23
$23
$37
$38
$31
$33
$29
$33
$20
$19
$19
$25
$33
$24

391.00
663.00*
391.00
439.00 (.684)
973.00
845.00 (.887)
227.00
790.00
440.00*
256.00*
080.00
490.00
973.00
106.00*
132.00
520.00
903.00 (.342)
000.00
012.00
069.00 (.723)
976.00 (.747)
639.00*
391.00
591.00
692.00 (.500)
790.00
347.00
092.00 (.751)
226.00
490.00
312.00
490.00
747.00 (.684)
699.00
490.00
279.00 (.600)
470.00
340.00
106.00*
106.00*
391.00
617.00
983.00
527.00
657.00
883.00
978.00 (.667)
500.00 (.913)
020.00
186.00
221.00
677.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL

OHNSON FAYE E
ONES RUSSELL E
AYSER LORI J
IESTER LOIS M
:l i e g l c o r i n n e
NOWLES KEITH
RICK FREDERICK M
■ONSDALE MARY E
ACKLIN SANDRA L
CNALLY MARY K
fICHAEL THEO ANN
[ILES SHARON
[ILLER LINDA C
IORLAN JOANN G
fELSON JOYCE N
IELSON REBECCA E
FETTER DAVID E
flELSEN NICK L
i'MALIA JERRY L
iAKLEY MARDELLE L
JERING FRANK H
5ETERS JULIA KAY
jfiGGE MARK
W M O N D TONY A
U3IMERS DAVID D
IICKE DEANNA M
ilPPERGER ROSEMARY
SAYLOR COLLETTE
3CHMIG DARWIN D
SCHMITZ ALAN G
3CHON RENEE L
3CHREURS CHRISTIAN C
3COTT TARA R
3ESKIS RUTA
SIMMONS STEPHANIE A
SMITH JUDY C
3NOWBARGER AMY J
SOMMERVILLE ABRAHAM
30RENS0N SHIRLEY
3TAPLEY JOHN P
STARK JUDITH M
STONE MARGARET A
5UBY ALLEN A
SWIFT YOSHIKO
rAPSCOTT MATTHEW R
rHOMAS KEVIN D
rHORNTON DOROTHY
VERRIPS PATRICIA J
fcfRNER JOY A
TOTERS MICHAEL G
WHITAKER CHRISTINE A
WIESE DARYL W
*Equity Adjustment

$31
$20
$26
$36
$26
$23
$24
$29
$19
$46
$24
$21
$21
$24
$38
$23
$42
$20
$13
$23
$27
$24
$42
$20
$22
$18
$20
$43
$43
$25
$16
$39
$18
$32
$27
$21
$26
$23
$22
$43
$43
$17
$50
$36
$14
$29
$32
$14
$25
$38
$23
$24

490.00
462.00
371.00
128.00
618.00
100.00
113.00
896.00
312.00
445.00
400.00
546.00
455.00
916.00
085.00
502.00
000.00
585.00
996.00
100.00
687.00
743.00
578.00
585.00
486.00
291.00
505.00
000.00
058.00
000.00
390.00
068.00
300.00
666.00
213.00
954.00
046.00
100.00
512.00
000.00
735.00
037.00
308.00
916.00
794.00
829.00
852.00
659.00
145.00
297.00
950.00
113.00

$32
$20
$27
$37
$27
$23
$25
$30
$20
$48
$25
$22
$22
$25
$39
$24
$43
$21
$14
$23
$28
$25
$44
$21
$23
$18
$21
$44
$44
$25
$16
$40
$19
$33
$28
$22
$27
$23
$23
$44
$45
$17
$51
$38
$15
$30
$34
$15
$26
$41
$24
$25

615.00
984.00
342.00
392.00
597.00
973.00
016.00
973.00
022.00
018.00
312.00
372.00
279.00
843.00
408.00
387.00
050.00
383.00
539.00
973.00
376.00
369.00
035.00
383.00
341.00
748.00
300.00
470.00
530.00
930.00
990.00
045.00
500.00
826.00
209.00
793.00
007.00
973.00
367.00
470.00
227.00
656.00
997.00
203.00
368.00
904.00
018.00
222.00
049.00
126.00*
849.00
016.00

.723)

.684)

.600)
.913)

.600)
.723)
.684)
.831)

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL

»
INTER JANIS F
OOD AMY J
EAGER DEBORAH M

PRESENT
SALARY
$24,894.00
$18,480.00
$18,933.00

PROPOSED
SALARY
$25,821.00
$19,178.00
$19,681.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
SUPERVISORY

DAMS KENNETH L
jLEN-PRATT DORIS A
DERING LAURA JO
DWNING-NELSON DIANNE M
JMTAU RAY
DNES JAMES W
SLLY-BENCK LORA
MIN ROBERT L
ÏILLIPS RONALD G
kTHE DEAN M
kYGOR STEVEN E
JGGIERO KAY S
URNER-JR ROBERT DUDLEY
ANTUYL SHARON L
RIGHT WILLIAM JOHN
IORDAN, JAMES
ERR, DON
(Independent Contract)

I

Equity Adjustment

PRESENT
SALARY
$39,068.00
$30,802.00
$30,487.00
$39,368.00
$36,666.00
$42,000.00
$38,127.00
$39,474.00
$28,194.00
$30,987.00
$20,755.00
$34,296.00
$22,670.00
$38,127.00
$48,371.00
$,22/Hour
$.67.,¿00. 0ÓL

PROPOSED
SALARY
$40,045.00
$31,906.00
$31,582.00
$40,729.00
$38,446.00*
$43,050.00
$39,451.00
$40,838.00
$29,220.00
$32,097.00
$21,558.00
$35,505.00
$23,530.00
$39,451.00
$50,002.00
$42,000.00
$35,000.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
MANAGERIAL

I
LBRECHT LORENZ LYNN
AETHKE MARK D
ENNETT CARROLL L
OLDT EUGENE W
HAPMAN MARY L
ENTON JAMES F
IDERLICK ROGER A
ILBERT-JR FRED D
AGER TIMOTHY J
ALVERSON PATRICIA D
NOTT JAMES E
iINDUSKA KIM J
CFARLIN CHARLES H
ELSON JOHN K
ELSON TOM K
'ERRY MICHAEL D
'HARES ARTHUR J
HILIPS KRISS W
LOBBINS JOSEPH
¡HRIVER BURGESS H
'AYLOR ROBERT W SR
'OMETICH JOHN E
ANAST PAMELA
» D E L L CAROLYN N
R g ER SUSAN E
JOODS JANICE E

¡Equity Adjustment

PRESENT
SALARY
$57 514.00
$53 408.00
$68 561.00
$66 964.00
$59 518.00
$47 033.00
$55 265.00
$64 764.00
$44 892.00
$45 698.00
$63 441.00
$64 077.00
$58 441.00
$47 304.00
$61 844.00
$59 714.00
$58 309.00
$62 481.00
$59 850.00
$60 834.00
$48 124.00
$55 095.00
$55 650.00
$58 275.00
$50 625.00
$43 ,274.00

PROPOSED
SALARY
$59 419.00
$55 190.00
$70 798.00
$69 153.00
$62 484.00*
$49 624.00*
$57 103.00
$66 887.00
$46 419.00
$47 249.00
$65 524.00
$66 179.00
$60 374.00
$48 903.00
$63 879.00
$61 685.00
$60 238.00
$64 535.00
$61 826.00
$62 839.00
$49 748.00
$56 928.00
$58 500.00*
$60 203.00
$52 324.00
$47 752.00*

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
ADMINISTRATIVE

RAMER CLYDE L
3BERTS DARRELL E
ANDIVIER-JR ALFRED
[JCK DONALD C

I

Equity Adjustment

PRESENT
SALARY
$72,428.00
$68,306.00
$72,743.00
$81,174.00

PROPOSED
SALARY
$73,152.00*
$70,535.00
$73,470.00*
$83,789.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
CONFIDENTIAL CLERICAL

I
BRYAN JANET K
3ALH0UN GLADYS M
2UTLER SANDRA R
DETHROW CYNTHIA A
FARMER DENISE Y
FINCH MARILYN J
3RAF SUSAN A
JANSSEN KATHRYN S
JOHNSON GLENDA
JONES ARDELLA K
LEAMING JO ELLEN
LITTLE TRUDY A
LONGNECKER LINDA E
MILLER HELEN DIANE
OCKER MARY
PRIESTLEY GUYANA E
RASMUSSEN PEGGY
IHIELMAN MARY ANN
TROWBRIDGE PAULA J
VONHAGEN RENEE D

PRESENT
SALARY
$11.60
$12.09
$10.63
$8.76
$7.48
$10.34
$11.09
$9.13
$10.43
$13.94
$8.87
$13.16
$10.63
$8.87
$10.82
$12.81
$10.26
$11.60
$9.05
$8.76

PROPOSED
SALARY
$12.03
$12.54
$11.04
$9.11
$7.79
$10.74
$11.51
$9.49
$10.83
$13.94
$9.22
$13.59
$11.04
$9.22
$11.23
$13.28
$10.65
$12.03
$9.41
$9.11

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL

>
\BEGGLEN DAVID C
kLCORN JAYSON W
kUBREY MICHAEL D
3AER BEVERLY
3AKER DOROTHY M
3AKER TRUDY A
3LACK WINSTON
3LAIR CONNIE S
3UCKINGHAM JEROME A
BUTIN PATRICIA
CAIN TIMOTHY W
CAMPBELL GEORGE M
CHOPARD LOIS
CHUMBLEY MILTON R
CLARK KENDALL D
CLAUSON KATHLEEN M
CLAUSON LINDA M
CURRY KATHRYN A
DEJOODE DOROTHY J
DESMET SHARON C
DIMIT CATHERINE M
DISCHER KENNETH C
DRAKE JANET R
ESBACK BOBBY E
SCHEID DIANE
ENTZ MARY J
ESBECK DAVID M
FINNESTAD RICHARD A
FRAKES LINDA
FRAZER DOUGLAS L
FREIER-COSTELLO SHARON K
FRIESS CIEL A
FROHLING JUDITH A
GARDNER LAUREL J
GARNER OLIVIA
GIBBONS SUE ANN
GIESE BARBARA J
GREEN KATHY L
GUMBEL DOUGLAS J
HANS GEORGE J
HARMENING-WEBB LORI
HARRIS HELEN M
HEIMBAUGH NANCY J
HENRICHS MARTHA J
HERRMANN JANE M
HICKLE BRENDA K
HILDRETH CAROLYN
HILL SHERRY A
OBBS CHRISTINE LEANNE
|SAK SHERYL L
VIS DANIEL R
JOHNSON DUANE G

P

I

*Equity Adjustment

PRESENT
SALARY
$36 127.00
$23 770.00
$36 127.00
$14 870.00
$23 100.00
$20 340.00
$43 227.00
$22 922.00
$42 000.00
$20 462.00
$30 000.00
$22 922.00
$23 100.00
$22 258.00
$19 371.00
$23 922.00
$7 613.00
$48 000.00
$42 555.00
$15 475.00
$15 380.00
$20 834.00
$36 127.00
$49 914.00
$10 293.00
$22 922.00
$23 463.00
$38 793.00
$40 821.00
$22 922.00
$24 400.00
$22 922.00
$15 169.00
$28 659.00
$22 922.00
$30 263.00
$43 000.00
$33 165.00
$22 258.00
$22 258.00
$36 127.00
$37 317.00
$30 877.00
$32 376.00
$28 618.00
$32 721.00
$20 250.00
$18 773.00
$18 291.00
$24 278.00
$32 079.00
$24 075.00

PROPOSED
SALARY
$37 391.00
$25 663.00*
$37 391.00
$15 439.00 (.684)
$23 973.00
$20 845.00 (.887)
$43 227.00
$23 790.00
$43 440.00*
$22 256.00*
$31 080.00
$23 490.00
$23 973.00
$23 106.00*
$20 132.00
$24 520.00
$7 903.00 (.342)
$48 000.00
$44 012.00
$16 069.00 (.723)
$15 976.00 (.747)
$22 639.00*
$37 391.00
$51 591.00
$10 692.00 (.500)
$23 790.00
$24 347.00
$40 092.00 (.751)
$42 226.00
$23 490.00
$25 312.00
$23 490.00
$15 747.00 (.684)
$29 699.00
$23 490.00
$31 279.00 (.600)
$44 470.00
$34 340.00
$23 106.00*
$23 106.00*
$37 391.00
$38 617.00
$31 983.00
$33 527.00
$29 657.00
$33 883.00
$20 978.00 (.667)
$19 500.00 (.913)
$19 020.00
$25 186.00
$33 221.00
$24 677.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL

I
TOHNSON FAYE E
TONES RUSSELL E
CAYSER LORI J
CIESTER LOIS M
CLIEGL CORINNE
SNOWLES KEITH
¡CRICK FREDERICK M
LiONSDALE MARY E
4ACKLIN SANDRA L
ÜCNALLY MARY K
flICHAEL THEO ANN
4ILES SHARON
4ILLER LINDA C
40RLAN JOANN G
NELSON JOYCE N
NELSON REBECCA E
NETTER DAVID E
NIELSEN NICK L
b'MALIA JERRY L
pAKLEY MARDELLE L
PERING FRANK H
JETERS JULIA KAY
POGGE MARK
ymond tony a
IMERS DAVID D
RICKE DEANNA M
RIPPERGER ROSEMARY
SAYLOR COLLETTE
jSCHMIG DARWIN D
SCHMITZ ALAN G
ßCHON RENEE L
SCHREURS CHRISTIAN C
SCOTT TARA R
SESKIS RUTA
SIMMONS STEPHANIE A
SMITH JUDY C
SNOWBARGER AMY J
SOMMERVILLE ABRAHAM
SORENSON SHIRLEY
STAPLEY JOHN P
STARK JUDITH M
STONE MARGARET A
SUBY ALLEN A
SWIFT YOSHIKO
TAPSCOTT MATTHEW R
THOMAS KEVIN D
THORNTON DOROTHY
VERRIPS PATRICIA J
WARNER JOY A
TERS MICHAEL G
ITAKER CHRISTINE A
WIESE DARYL W

K

*

*Equity Adjustment

PRESENT
SALARY
$31 490.00
$20 462.00
$26 371.00
$36 128.00
$26 618.00
$23 100.00
$24 113.00
$29 896.00
$19 312.00
$46 445.00
$24 400.00
$21 546.00
$21 455.00
$24 916.00
$38 085.00
$23 502.00
$42 000.00
$20 585.00
$13 996.00
$23 100.00
$27 687.00
$24 743.00
$42 578.00
$20 585.00
$22 486.00
$18 291.00
$20 505.00
$43 000.00
$43 058.00
$25 000.00
$16 390.00
$39 068.00
$18 300.00
$32 666.00
$27 213.00
$21 954.00
$26 046.00
$23 100.00
$22 512.00
$43 000.00
$43 735.00
$17 037.00
$50 308.00
$36 916.00
$14 794.00
$29 829.00
$32 852.00
$14 659.00
$25 145.00
$38 297.00
$23 950.00
$24 113.00

PROPOSED
SALARY
$32 615.00
$20 984.00
$27 342.00
$37 392.00
$27 597.00
$23 973.00
$25 016.00
$30 973.00
$20 022.00
$48 018.00
$25 312.00
$22 372.00
$22 279.00
$25 843.00
$39 408.00
$24 387.00
$43 050.00
$21 383.00
$14 539.00
$23 973.00
$28 376.00
$25 369.00
$44 035.00
$21 383.00
$23 341.00
$18 748.00
$21 300.00
$44 470.00
$44 530.00
$25 930.00
$16 990.00
$40 045.00
$19 500.00
$33 826.00
$28 209.00
$22 793.00
$27 007.00
$23 973.00
$23 367.00
$44 470.00
$45 227.00
$17 656.00
$51 997.00
$38 203.00
$15 368.00
$30 904.00
$34 018.00
$15 222.00
$26 049.00
$41 126.00
$24 849.00
$25 016.00

.723)

.684)

.600)
.913)

.600)
.723)
.684)
.831)

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
PROFESSIONAL/TECHNICAL
I
flINTER JANIS F
flOOD AMY J
SiEAGER DEBORAH M

I

PRESENT
SALARY
$24,894.00
$18,480.00
$18,933.00

PROPOSED
SALARY
$25,821.00
$19,178.00 |.800)
$19,681.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
SUPERVISORY

kDAMS KENNETH L
ALLEN-PRATT DORIS A
DOERING LAURA JO
30WNING-NELS0N DIANNE M
3UMTAU RAY
TONES JAMES W
KELLY-BENCK LORA
N ROBERT L
LLIPS RONALD G
HE DEAN M
GOR STEVEN E
RUGGIERO KAY S
TURNER-JR ROBERT DUDLEY
VANTUYL SHARON L
WRIGHT WILLIAM JOHN
klORDAN, JAMES
KERR, DON
(Independent Contract)

É

»

*Equity Adjustment

PRESENT
SALARY
$39,068.00
$30,802.00
$30,487.00
$39,368.00
$36,666.00
$42,000.00
$38,127.00
$39,474.00
$28,194.00
$30,987.00
$20,755.00
$34,296.00
$22,670.00
$38,127.00
$48,371.00
$,22,7Hour
$.67.,¿00,0.0..

PROPOSED
SALARY
$40,045.00
$31,906.00
$31,582.00
$40,729.00
$38,446.00*
$43,050.00
$39,451.00
$40,838.00
$29,220.00
$32,097.00
$21,558.00
$35,505.00
$23,530.00
$39,451.00
$50,002.00
$42,000.00
$35,000.00

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
MANAGERIAL

I
ALBRECHT LORENZ LYNN
3AETHKE MARK D
3ENNETT CARROLL L
30LDT EUGENE W
2HAPMAN MARY L
FENTON JAMES F
FIDERLICK ROGER A
3ILBERT-JR FRED D
KAGER TIMOTHY J
SALVERSON PATRICIA D
KNOTT JAMES E
LINDUSKA KIM J
yiCFARLIN CHARLES H
NELSON JOHN K
NELSON TOM K
PERRY MICHAEL D
PHARE S ARTHUR J
PHILIPS KRISS W
ROBBINS JOSEPH
SHRIVER BURGESS H
TAYLOR ROBERT W SR
TOMETICH JOHN E
VANAST PAMELA
DDELL CAROLYN N
GER SUSAN E
[WOODS JANICE E

»

*Equity Adjustment

PRESENT
SALARY
$57 514.00
$53 408.00
$68 561.00
$66 964.00
$59 518.00
$47 033.00
$55 265.00
$64 764.00
$44 892.00
$45 698.00
$63 441.00
$64 077.00
$58 441.00
$47 304.00
$61 844.00
$59 714.00
$58 309.00
$62 481.00
$59 850.00
$60 834.00
$48 124.00
$55 095.00
$55 650.00
$58 275.00
$50 625.00
$43 274.00

PROPOSED
SALARY
$59 419.00
$55 190.00
$70 798.00
$69 153.00
$62 484.00*
$49 624.00*
$57 103.00
$66 887.00
$46 419.00
$47 249.00
$65 524.00
$66 179.00
$60 374.00
$48 903.00
$63 879.00
$61 685.00
$60 238.00
$64 535.00
$61 826.00
$62 839.00
$49 748.00
$56 928.00
$58 500.00*
$60 203.00
$52 324.00
$47 752.00*

DES MOINES AREA COMMUNITY COLLEGE
FY 94 PROPOSED SALARIES
ADMINISTRATIVE
,
KRAMER CLYDE L
ROBERTS DARRELL E
7ANDIVIER-JR ALFRED C
ZUCK DONALD C

»

*Equity Adjustment

PRESENT
SALARY
$72,428.00
$68,306.00
$72,743.00
$81,174.00

PROPOSED
SALARY
$73,152.00*
$70,535.00
$73,470.00*
$83,789.00
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Memorandum
Des Moines Area Community College

DATE:

September 3, 1993

TO:

Darrell Roberts, Vice President, Business Services

FROM:

John Tometich, Controller

RE:

Agenda Item for September 20, 1993 Board Meeting,
Resolution Naming Depositories

ITEM:

Consideration to approve revised listing of Depositories

RATIONALE
Iowa Code 453.2 as amended by SF 2220 requires that
school boards approve depositories and maximum deposit
amounts prior to placing funds with banks and/or savings
and loans.
Attached is a proposed revised listing with maximum
amounts indicated to allow investments with whichever
financial institution may offer the highest interest
rates on invested funds.
SUGGESTED FORM OF MOTION:
It was moved by

, seconded by

_______________
,thatapprovalbegivento the
revised "Resolution Naming Depositories," a copy of which
is attached hereto and made a part of these minutes.

&
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RESOLUTION NAMING DEPOSITORIES

■\

BOARD OF DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE.

Resolved , that the

(Insen name of publie booyj

Df

in

POLK, et.al

County.

(Insert name of County. City. S cho ol District, etc. name)

Iowa, approves the following list of financial institutions to be depositories of the

DES_MOINES_ AREA COMMUNITY_COLLEGE
Insen the name of public body)

funds in conformance with all applicable provisions of Iowa Code Chapters 452 and 453 (1983),

Vice Pres Bus Svcs, Controller, Asst Controller, Supv Gen Acctg
& Supervisor Special Accounting *___________

as amended by 1984 Iowa Acts, S.F, 2220. The _Treasurer

(Insert title Sf public Officer)

is hereby authorized to deposit the

DES MOINES AREA COMMUNITY COLLEGE

funds in amounts not to

(Insen name of public oooy>

exceed the maximum approved for each respective financial institution as set out below.
Location of
Home Office

Depository Name

■Community; S.tate Bank

Ankeny, Iowa

^Bankers Trust
^Boatmens Bank
Boone State Bank

Maximum Balance in
effect under prior
resolution

Maximum Balance in
effect under this
resolution

$ 5,000,000.00

$ 5,000,000.00

Des Moines, Iowa

5,000,000.00

5,000,000.00

Des Moines, Iowa

5.000.000'. 00

5.000,000.00

Boone, Iowa

5,000,000.00

5,000,000.00

Brenton National Bank of Des Moines

Des Moines, Iowa

5,000,000.00

5,000,000.00

Carroll County State Bank

Carroll, Iowa

5,000,000.00

5,000,000.00

Citizens National Bank

Boone. Iowa

5.000.000.00

5.000.000.00

Commercial Savings Bank

Carroll, Iowa

5.000,000.00

5.000.000.00

First National Bank

Ames, Iowa

1 0 ,0 0 0 ,000.00

10 ,0 0 0 ,000.00

&

Trust

CERTIFICATION. 1hereby certify that the foregoing is a true and correct copy of a resolution of the

DES MOINES AREA COMMUNITY COLLEGE
(Insert name of public body)

adopted at a meeting of said public body, duly called and held on the

20th_ day 0f September

..1 9 ,9 3 - ..a.

quorum being present, as said resolution remains of record in the minutes of said meeting, and it is now in full force and effect.
Dated this

i

20 th

day of

September

(Secretiry. cferlc. or »uditori

m j^

s d u ÌJ
HARRIS

C P E -3 1 0 1 9
5 1 0 -0 0 4 8
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RESOLUTION NAMING DEPOSITORIES

RESOLVED, that th e _____ BOARD

OF DIRECTORS _
DES MOINES AREA COMMUNITY COLLEGE
(Inter: name o< public bocyi

lof

in

POLK,.et al

County.

(Inaen name of County. City. Sen oof District, etc. name)

Iowa, approves the following list of financial institutions to be depositories of the DES MOINES AREA COMMUNITY COLLEGE
Insert the name of public b od y)

_________________________ funds in conformance with all applicable provisions of Jowa Code Chapters 452 and 453 (1983),

I

Vice Pre.s Bus Svcs, Controller, Asst Controller. Supervisor

as amended by 1984 Iowa Acts, S.F. 2220. The Gen Acct, Treasurer & Supervisor Special .Accounting_____
(Insen title sf puoiic officer)

is hereby authorized to deposit the

DES MOINES AREA COMMUNITY COLLEGE

funds in amounts not to

(In se rt n a m e o f S uS liC bod y*

exceed the maximum approved for each respective financial institution as set out below.
Location of
Home Office

Depository Name

Firstar Bank Des Moines. N.A.

Maximum Balance in
effect under this
. resolution

$ 5 .0 0 0 .0 0 0 .0 0

$ s f o o o Tono.on

Ankeny, Iowa

5 .0 0 0 .0 0 0 .0 0

5 . 0 0 0 . 000.00

Hawkeye Bank & Trust of Des Moines

Des Moines, Iowa

5 .0 0 0 ,0 0 0 ‘. 00

5 . 0 0 0 . 000.00

Hawkeye Bank of Jasper County

Newton, Iowa

.00

5 . 000 . 000.00

Hawkeye Federal Savinas Bank

Boone. Iowa

5 .0 0 0 .0 0 0 .0 0

. 5 »QQQ, QQCLÛCL

Iowa ’State Bank
Norwest Bank Iowa, N;A.

Des Moines, Iowa
Des Moines, Iowa

5 .0 0 0 .0 0 0 .0 0

' 5 : ooo; ooq; qq

2 5 ,0 0 0 ,0 0 0 .0 0

2 5 ,000 ,0 00.00

State Bank & Trust Co.
West Bank

Nevada, Iowa
5 ,0 0 0 .0 0 0 .0 0
West Des Moines, IA 5 ,0 0 0 ,0 0 0 .0 0

5.0 0 0 .0 0 0 .0 0

^ Hawkeye Ankeny Bank & Trust
W

Maximum Balance in
effect under prior
resolution

Des Moines. Iowa

5 ,0 0 0 ,0 0 0 .0 0

CERTIFICATION. I hereby certify that the foregoing is a true and correct copy of a resolution of the

______________ DES -MOINES AREA COMMUNITY COLLEGE_____________________________ __
(Insert name of pu&lic body)

adopted at a meeting of said public body, duly called and held on the . 20th _day of

September---------------------- -jg 9 3 ------- a

quorum being present, as said resolution remains of record in the minutes of said meeting, and it is now in full force and effect.
Dated this

7nt-h

day of

September_____________ _19 93 ,

!
C P E -3 1 0 1 9
510 -0 0A 8

DMACC
MONTHLY
FINANCIAL
REPORT
DMACC

DES M OINES AREA
CO M M U N ITY COLLEGE

ATTACHMENT #13
Regular Meeting
Sept. 20, 1993

AUGUST 1993

DES MOINES AREA COMMUNITY COLLEGE
MONTHLY FINANCIAL REPORT
TABLE OF CONTENTS
PAGES
BALANCE SHEET & ATTACHMENTS;
1
2
3
4

Balance Sheet — All Funds
Statement of Revenue, Expenditures & Changes
in Fund Balances
Schedule B - Investments
Schedule F - Detail of Liabilities

BUDGET VS A C T U A L SUMMARY REPORTS:

5
6
7
8

Budget Balance Report forAll Funds
Budget Status Graph Funds 1 and 2
Budget Status Graph Funds 3 - 7
Graph Showing Actual Expenditures & Revenue
Comparisons between Current and Prior Year
for Funds 1, 2, and 7.
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BALSHEET
D isc 4

BALANCE SHEET
A u gust 3 1 , 1993

ASSETS

U n re s tric te d R e s tric te d
G e n e ra l
G e n e ra l
Fund 1
Fund 2

C u r r e n t A s s e ts

A u x ilia ry
Fund 3

A gency
Fund 4

Cash on hand o r In b a n k s

(Sch A)

2 8 0 ,5 3 2

In v e s tm e n ts

(S ch B)

5 ,5 8 8 ,7 9 6

(3 ,6 5 8 )
1 4 ,6 2 1 ,2 4 4

6 4 7 ,8 9 5

6 4 0 ,2 0 5

A cco u n ts r e c e i v a b l e

(S ch C)

6 ,3 8 6 ,0 2 3

1 8 ,6 9 3 ,5 8 6

1 6 4 ,7 6 0

1 0 ,2 1 5

600
1 9 5 ,2 5 4
8 3 ,3 9 2

2 8 8 ,9 1 4

1 2 ,5 3 4 ,5 9 7

3 3 ,5 1 6 ,6 9 4

S tu d e n t L oans
(S ch E)
D e p o s its & P r e p a id E x p e n se s (S ch D)
In v e n to rie s
Due to /f r o m o t h e r fu n d s

(S ch D)

T o ta l c u r r e n t a s s e t s

S c h o la r s h ip
Fund 5

(3 8 1 )

P la n t
Fund 7

Loan
Fund 6
653
2 6 ,5 8 2

T o ta l
2 7 7 ,1 4 6

1 ,1 9 4 ,5 2 0
4 7 6 ,8 2 9

2 2 ,7 6 9 ,4 2 3
2 5 ,7 3 1 ,4 1 3

1 0 ,0 0 0

1 ,0 2 9 ,7 6 0
3 0 5 ,0 8 2
9 2 1 ,5 4 9

1 ,6 8 1 ,3 4 9

5 1 ,0 3 4 ,3 7 3

3 5 ,6 6 4

4 3 ,4 4 8 ,7 4 7

4 3 ,4 8 4 ,4 1 1

1 2 7 ,8 8 2

1 5 ,6 9 1 ,0 6 0

1 5 ,8 1 8 ,9 4 2

5 9 ,1 3 9 ,8 0 7

5 9 ,3 0 3 ,3 5 3

5 0 ,1 8 1

1 ,0 2 9 ,7 6 0
5 ,5 6 8
7 2 6 ,2 9 5 '
( 8 3 ,3 9 2 )
1 ,5 3 8 ,5 6 9

6 5 5 ,9 8 8

5 0 ,1 8 1

1 ,0 5 6 ,9 9 5

F ix ed A s s e ts
L and, B u ild in g s & Im p ro v em e n ts
E q u ip m e n t, L eased P r o p , Books & F ilm
T o ta l fix e d a s s e ts
TOTAL ASSETS

0

0

0

1 6 3 ,5 4 6

0

0

1 2 ,5 3 4 ,5 9 7

3 3 ,5 1 6 ,6 9 4

1 ,5 3 8 ,5 6 9

8 1 9 ,5 3 4

5 0 ,1 8 1

1 ,0 5 6 ,9 9 5

7 ,2 3 7 ,8 0 4

5 0 8 ,9 8 1

7 8 ,4 0 2

6 0 ,8 2 1 ,1 5 6 1 1 0 ,3 3 7 ,7 2 6

LIA BILITIES AND FUND BALANCES
C u rre n t l i a b l l i t i e s

9 ,2 2 9 ,3 0 3

Long term l i a b i l i t i e s
D e p o s its H eld in C u sto d y f o r O th e rs
T o ta l l i a b i l i t i e s

(S ch F)

(6 )

2 5 ,8 2 6 ,0 0 0
1 ,7 2 7

5 ,4 0 1
2 ,1 6 7 ,3 8 0

7 4 2 ,8 5 9

7 4 1 ,1 3 2

9 ,2 3 1 ,0 3 0

3 3 ,0 6 3 ,8 0 4

5 0 8 ,9 8 1

3 ,1 0 8 ,3 1 3
1 9 5 ,2 5 4

4 5 2 ,8 9 0

1 ,0 2 9 ,5 8 8

8 1 9 ,5 3 4

1 7 ,0 5 9 ,8 8 5
2 7 ,9 9 3 ,3 8 0

0

(6 )

2 ,1 7 2 ,7 8 1

4 5 ,7 9 6 ,1 2 4

1 ,7 1 0 ,0 2 9
5 6 ,9 3 8 ,3 4 6

3 ,1 0 8 ,3 1 3
4 ,4 9 4 ,9 4 3
5 6 ,9 3 8 ,3 4 6
6 4 ,5 4 1 ,6 0 2

Fund B a lan ce
U n re s tric te d
R e s t r i c t e d - sp e c p u r p o s e s
N et In v e s tm e n t In P l a n t
T o ta l fund b a la n c e

(S ch G t h r u K)

TOTAL LIA BILITIES & FUND BALANCE

5 0 ,1 8 1

1 ,0 5 7 ,0 0 1

3 ,3 0 3 ,5 6 7

4 5 2 ,8 9 0

1 ,0 2 9 ,5 8 8

' 0

5 0 ,1 8 1

1 ,0 5 7 ,0 0 1

5 8 ,6 4 8 ,3 7 5

1 2 ,5 3 4 ,5 9 7

3 3 ,5 1 6 ,6 9 4

1 ,5 3 8 ,5 6 9

8 1 9 ,5 3 4

5 0 ,1 8 1

1 ,0 5 6 ,9 9 5

6 0 ,8 2 1 ,1 5 6 1 1 0 ,3 3 7 ,7 2 6

fdbalchances

DES MOINES AREA COMMUNITY COLLEGE

D is c 4

STATEMENT OF REVENUE, EXPENDITURES & CHANGES IN FUND BALANCES
A u gust 3 1 , 1 993

U n re s tric te d R e s tr ic te d
G e n e ra l
G e n e ra l
Fund 1
Fund 2

A u x ilia ry
Fund 3

A gency
Fund 4

S c h o la r s h ip
F und 5

Loan
Fund 6

P la n t
Fund 7

T o ta l

REVENUES & OTHER ADDITIONS:
T u i t i o n and F ees
L o c a l S u p p o rt ( P r o p e r t y T a x e s)
S t a t e S u p p o rt
F e d e r a l S u p p o rt

2 ,3 0 8 ,9 0 4
6 1 6 ,5 2 8
2 ,7 2 5 ,7 7 5
1 5 9 ,5 6 5

3 ,2 6 0

2 ,4 5 6 ,2 4 7

9 1 ,3 1 4

1 4 ,9 0 1

2 2 ,5 8 7

S a le s & S e r v i c e s

5 3 6 ,8 6 9

1 ,1 7 4 ,7 1 5

6 ,3 8 0

2 ,7 2 5 ,7 7 5
7 3 7 ,0 9 1
9 6 3 ,1 1 7

5 6 2 ,6 2 5
9 1 6 ,7 6 7

1 7 ,3 8 3

9 6 1 ,0 0 0
1 8 8 ,8 9 8

9 6 1 ,0 0 0

T r a i n i n g R evenue
6 1 ,5 2 4

2 5 ,6 5 7

5 ,4 6 6

9 0 ,9 4 3

5 ,8 9 4 ,8 8 3

1 ,0 7 5 ,6 4 5

9 2 5 ,4 9 3

1 9 9 ,6 4 0

2 ,9 2 3 ,6 4 4

5 7 6 ,8 6 1

O th e r Incom e
T o ta l R evenue & O th e r A d d itio n s

5 2 ,7 6 9
2 1 ,3 1 8

5 ,3 0 8
5 6 2 ,6 2 5

5 ,3 0 8

5 4 3 ,2 4 9

9 ,2 0 6 ,8 4 3

EXPENDITURES & OTHER DEDUCTIONS:
E d u c a ti o n a l & G e n e ra l
In s tru c tio n
A cadem ic S u p p o rt
S tu d e n t S e r v i c e s
I n s t i t u t i o n a l S u p p o rt
O p e r a tio n & M a in te n a n c e o f P la n t

8 4 1 ,2 9 9
4 4 3 ,6 5 1
8 4 0 ,6 6 3
4 2 5 ,8 0 7

9 0 ,6 3 8
2 6 0 ,7 6 2
9 6 5 ,0 6 2
5 8 8 ,0 1 1
9 ,0 4 5
3 0 4 ,3 9 4
1 1 2 ,9 1 0

5 ,4 7 5 ,0 6 4

9 7 5 ,6 4 5

9 6 5 ,0 6 2

5 8 8 ,0 1 1

9 ,0 4 5

3 0 4 ,3 9 4

8 ,4 3 0 ,1 3 1

0
8 0 ,0 0 0

(1 0 0 ,0 0 0 )

4 9 9 ,8 1 9

0

FUND BALANCE AT BEGINNING OF YEAR

2 ,8 0 3 ,7 4 8

4 5 2 ,8 9 0

FUND BALANCE AT END OF PERIOD

3 ,3 0 3 ,5 6 7

4 5 2 ,8 9 0

NET INCREASE (DECREASE) FOR THE PERIOD

1 1 2 ,9 1 0

5 8 8 ,0 1 1
9 ,0 4 5
3 0 4 ,3 9 4
1 1 2 ,9 1 0

3

TRANSFER AMÖUNG FUNDS: ADDITIONS & DEDUCTIONS
M an d ato ry
N on-M andatory

1 ,1 0 1 ,4 2 5
4 7 3 ,1 9 1
9 6 5 ,0 6 2

4 7 ,3 8 4

A u x i l i a r y E n t e r p r i s e E x p e n d itu r e
S c h o la r s h ip E xpense
Loan Fund E xpense
P l a n t Fund E xpense
Agency Fund E x p en se
T o t a l E x p e n d itu r e s & O th e r D e d u c tio n s

3 ,5 0 0 ,5 0 5
8 4 1 ,2 9 9
5 3 4 ,2 8 9

2 0 ,0 0 0

( 1 ,0 0 0 )

1 ,0 0 0

8 5 ,7 3 0

( 2 5 ,3 8 6 )

1 ,0 4 9 ,1 5 7

6 5 5 ,4 0 2

7 5 ,5 6 7

1 ,0 2 9 ,5 8 8

7 4 1 ,1 3 2

5 0 ,1 8 1

( 1 9 ,5 6 9 )

( 2 ,7 3 7 )

0
2 3 8 ,8 5 5

7 7 6 ,7 1 2

1 ,0 5 9 ,7 3 8

5 8 ,4 0 9 ,5 2 0

6 4 ,5 0 6 ,0 2 2

1 ,0 5 7 ,0 0 1

5 8 ,6 4 8 ,3 7 5

6 5 ,2 8 2 ,7 3 4

SCIIBBALS
D is c 4

DES MOINES AREA COMMUNITY COLLEGE
SCHEDULE B
INVESTMENTS
A u g u st 3 1 , 1993

INSTTTUION

OBJECT
CODE

INVESTMENT
TYPE

INTEREST
RATE

DUE
DATE

PRINCIPAL
AMOUNT

UNRESTRICTED GENERAL FUND (FUND 1 )
F i r s t N a tl Bk,Ames
P r ln M utual L if e

131
132

Hawkeye Bk & T r u s t

134

S t a t e Bk fc T r u s t
C a r r o l l C ty St Bk

135
136

S a v in g s A cct
L if e I n s u r / P r e s
S a v in g s A cct
S a v in g s A cct
S a v in g s A cct

2.85%
N/A

2 ,4 3 7 ,0 3 5
1 7 9 ,7 1 3

3.16%
2.9%
3.06%

2 2 ,9 1 1
8 1 ,9 4 5
2 ,8 6 7 ,1 9 2
5 ,5 8 8 ,7 9 6

RESTRICTED GENERAL FUND (FUND 2)
F i r s t N atl Bk,Ames

131

S a v in g s A cct

F i r s t a r Bank
N orw est Bank

112
112

S a v in g s A cct
V a r ia b l e s

2.85%
2.9%

1 4 ,6 2 1 ,2 4 4
g ggggggggq

AUXILIARY FUND (FUND 3)
F i r s t N a tl Bk,Ames

(4 9 3 ,2 8 3 1
2 ,4 7 0 ,3 3 1
1 2 ,6 4 4 ,1 9 6

131

S a v in g s A cct

2.85%

6 4 7 ,8 9 5

131

S a v in g s A cct

2.85%

6 4 0 ,2 0 5

131

S a v in g s A cct

2.85%

5 0 ,1 8 1

131

S a v in g s A cct

2.85%

2 6 ,5 8 2

131

S a v in g s A c c t

2.85%

1 ,1 9 4 ,5 2 0

AGENCY FUND (FUND 4)
F i r s t N a tl Bk,Ames

SCHOLARSHIP FUND (FUND 5)
F i r s t N a tl Bk,Antes
LOAN FUND (FUND 6)
F i r s t N a tl Bk,Ames
PLANT FUND (FUND 7)
F i r s t N a tl Bk,Auies

SCHEDULE F

LIA BILITIES
DES MOINES AREA COMMUNITY COLLEGE
DETAIL OF L IA B ILITIES
A u g u st 3 1 , 1 993

D is c A

U n re s tric te d R e s tric te d
G e n e ra l
G e n e ra l
Fund 1
PAYABLES:
T ra d e P a y a b le s
A n t i c i p a t o r y W a rra n t

3 3 ,6 6 0
5 ,0 0 0 ,0 0 0

Fund 2

7 ,2 8 1

A u x ilia ry

A gency

S c h o la r s h ip

L oan

Fund 3

Fund A

Band 5

Band 6

P la n t
Fund 7

A 3 1 ,5 9 3
1 ,5 A 0 ,0 0 0

2 5 ,8 2 6 ,0 0 0

Long Term P a y a b le s (B onds)

63 3.16A

L e a s e h o ld s P a y a b le
ACCRUED L IA B ILITIES:
P a y ro ll
A ccru ed V a c a tio n
I n t e r e s t on D ebt
UNAMORITZIED DISC ON CERTF

1 ,3 6 0 ,5 5 3
A IA ,059

5 ,5 8 2
39 ,A52

9,9A 8
A7,AA0

79A
A ,607

615
68A

1 2 ,6 1 6
550
1 ,7 2 7

( 5 ,7 8 A)

(2 A 9 .0 9 3 )
21,000

FUNDS HELD IN. TRUST
DEFERRED INCOME

2 ,A 0 7 ,8 6 5

7 ,A 1 3 ,5 8 2

2 0 ,0 0 0

7 7 ,1 0 3

(6)

TOTAL LIABILITIES

9 ,2 3 1 ,0 3 0

3 3 ,0 6 3 ,80A

5 0 8 ,9 8 1

78,A 02

(6 )

2 ,1 7 2 ,7 8 1

BUDREP
DISK #1
DES MOINES AREA COMMUNITY COLLEGE
BUDGET REPORT
SUMMARY BY FUND (ALL FUNDS)
A u g u st 3 1 , 1993

BOARD
FUND NAME

APPROVED
BUDGET

WORKING

AMOUNT
EXPENDED/

AMOUNT

WORKING
BUDGET

BUDGET

RECEIVED

ENCUMBERED

BALANCE

1
2

$ 3 4 ,6 0 9 ,0 6 0

$ 3 4 ,8 8 5 ,5 1 0

$ 5 ,9 9 4 ,8 8 6

1 9 ,3 7 2 ,0 9 1

1 9 ,3 1 8 ,8 0 8

3
4
5
6
7

6 ,7 7 7 ,4 5 1
8 0 8 ,9 0 3
¿♦ ,729,647
7 6 ,8 7 2
6 ,5 3 1 ,2 1 3

7 ,0 7 9 ,4 5 1
8 0 8 ,9 0 3
4 ,7 2 9 ,6 4 7

1 ,0 7 5 ,6 4 3
9 4 5 ,4 9 3
1 9 9 ,6 3 9

7 6 ,8 7 2
6 ,5 3 1 ,2 1 3

5 6 2 ,6 2 5
7 ,3 0 9
5 4 3 ,2 4 9

6 ,1 3 3 ,9 5 8
6 0 9 ,2 6 4
4 ,1 6 7 ,0 2 2
6 9 ,5 6 3
5 ,9 8 7 ,9 6 4

$ 7 2 ,9 0 5 ,2 3 7

$ 7 3 ,4 3 0 ,4 0 4

$ 9 ,3 2 8 ,8 4 4

$ 6 4 ,1 0 1 ,5 6 0

$ 5 ,4 9 5 ,0 6 4

FUND
NO.

REVENUE:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

2 8 ,8 9 0 ,6 2 4
1 8 ,2 4 3 ,1 6 5

EXPENDITURES r
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILIARY

1
2
3

$ 3 4 ,3 7 7 ,5 8 2
1 9 ,1 4 8 ,3 5 5
6 ,9 4 2 ,5 3 9

AGENCY
SCHOLARSHIP

4
5

7 8 6 ,0 4 9
4 ,7 2 9 ,6 4 7

$ 3 4 ,7 1 5 ,3 6 3
1 9 ,0 7 2 ,8 3 7
7 ,2 0 4 ,5 7 0
8 0 5 ,4 1 1
4 ,7 2 9 ,6 4 7

LOAN
PLANT

6
7

3 7 ,0 0 0
7 ,5 6 9 ,8 4 9

3 7 ,0 0 0
7 ,5 7 4 ,8 4 9

$ 7 3 ,5 9 1 ,0 2 1

$ 7 4 ,1 3 9 ,6 7 7

$ 1 8 ,5 9 6 ,7 3 0
1 ,9 1 3 ,5 9 2
1 ,2 5 4 ,0 5 4
7 0 ,2 5 2

$ 1 0 ,6 2 3 ,5 6 9
1 6 ,0 8 3 ,6 0 1
4 ,9 8 5 ,4 5 4

1 0 ,0 4 6
3 0 4 ,3 9 4

0
0

4 ,1 4 1 ,6 3 6
2 6 ,9 5 4

9 6 9 ,8 6 0

6 ,3 0 0 ,5 9 5

$ 8 ,5 5 2 ,1 3 1

$ 2 2 ,8 0 4 ,4 8 8

$ 4 2 ,7 8 3 ,0 5 8

1 ,0 7 5 ,6 4 4
9 6 5 ,0 6 2
1 1 3 ,9 1 0
5 8 8 ,0 1 1

6 2 1 ,2 4 9

5

DMACC BUDGET STATUS AUGUST 31, 1993
(FUNDS 1 & 2)
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DMACC REVENUES AND EXPENDITURES
YEAR-TO-DATE THROUGH AUGUST 31, 1993
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DMACC
DES MOINES AREA
COMMUNITY COIL ___

September 20, 1993

Doug Shull
President, Board of Trustees
Des Moines Area Community College
2006 South Ankeny Blvd.
Ankeny, IA 50021
Dear Mr. Shull:
I hereby request that the Board of Trustees hold a closed session as provided by
Chapter 21.5(l)(i) of the Code of Iowa, to complete the evaluation of my professional
competence to prevent needless and irreparable injury to my reputation.

hh

Ankeny Campus

Boone Campus

Carroll Campus

Newton Polytechnic Campus

Urban Campus

2006 S. Ankeny Boulevard
Ankeny, Iowa 50021
515-964-1000

1125 Hancock Drive
Boone, Iowa 50036
515-432-7203

906 N. Grant Road
Carroll, Iowa 51401
712-792-1755

600 N. 4th Avenue W.
Newton, Iowa 50208
515-791-3622

1100 7th Street
Des Moines, Iowa 50314
515-244-4226

